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इस भाग में मिल पृष्ठ संख्या दी जाती है जिससे कि यह प्रमाण के रूप में .. " 

रखा ना सके 
Separato pa ging is given to this part in order that it may be sled as a 

separato compilation 


भाग - 3उप- सड ( i ) 
PART II - Section 3 - Sub- Section ( 11 ) 


भारत सरकार के मंत्रालयों ( रला मंत्रालय को छोड़कर ) वारा जारी किए गएसमय आवेश और अधिसूचनाएं 
Statutory Orders and Notifications Inmued by the Ministrios of the Government of Ladla 

(Other than the Ministry of Defence ) 


कार्मिक , लोक-शिकायत तथा पेंशन मंत्रालय 

( कार्मिक और प्रशिक्षण विभाग ) 

नई दिल्ली, 25, अक्तूबर, 1999 
का०मा० 3257 : - केन्द्रीय सरकार , दिल्ली विशेष पुलिस 
स्थापना अधिनियम , 1946 ( 1946 का अधिनियम सं० 
25 ) की धारा 6 के साथ पठित धारा 5 की उप धारा 
( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए तथा पश्चिम 
अंगाल राज्य सरकार के गह -विभाग ( राजनीतिक ) की दिनांक 
27 सितम्बर, 1999 की अधिसूचना संख्या 6909-पी० 
द्वारा प्राप्त सहमति से हावड़ा जी०आर००पी०एस० में दर्ज 
दिनांक 30-06-99 का मामला संख्या 284 तथा दिनांक 
15- 06- 99 का मामला संख्या सी०प्राई०डी० पश्चिम बंगाल 
एम०पी०बी० 45- 99/ 16/ एम० ( 1 ) में श्री देशि साहा , 
सुपुत्र प्रोफेसर ए० साहा, प्रोफेसर-अर्थशास्त्र , त्रिपुरा विश्व 
विद्यालय , अगरतला के 11 जून , 1999 से कलकत्सा से 
गुम हो जाने के संबंध में , भारतीय दंड संहिता , 1860 
( 1860 का अधिनियम सं० 45 ) की धारा 364 के तहत 


किए गए अपराधों के अन्वेषण और ऊपर वर्णिन अपराधों 
के संबंध में प्रथवा उनसे संसक्त प्रयत्नों , दुप्रेरणों और 

आपराधिक षड्यंत्रों अथवा वैसे ही संव्यवहार के अनुक्रम में 
किया गया या किए गए अथवा उसी तथ्य या तथ्यों से 
उद्भुत किसी अपराध या अपराधों का अन्वेषण करने के 
लिए दिल्ली विशेष पुलिस स्थापना के सदस्यों को शक्तियों 

और अधिकारिता का विस्तार, एतद्वारा संपूर्ण पश्चिन बंगाल 
के संबंध में करती है । 

[ संख्या - 228/ 72/ 99 - ए०वी०डी०-II ] 

हरि सिंह, अवर सचिव 
MINISTRY OF PERSONNEL , PUBLIC 

GRIEVANCES & PENSIONS 
(Department of Personnel & Training ) 

New Delhi, the 25th October, 1999 
S .O . 3257. - In exercise of the powers con 
ferred by sub - section ( 1 ) of Section 5 reed with 
section 6 of thc Delhi Special Police Establishment 
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Act, 1946 ( Act No. 25 of 1946 ) , the Central Gov 
oriment with the consent of the Government of West 
Bengal, vide Government of West Bengal. Home 
Department (Politic:11 ) Nolification No , 6909 - P dat 
ed 27th September, 1999, hereby extends the 


tar Prade Establiction F - 10 -1990 


(63 ) P |99 --LKO , dated 23 - 10 - 1999 , hereby extends the 
power and jurisdiction of nicmbers of the Delhi Spe 
cial Police Establishment to thc whole of the State of 
Uttar Pradesh for investigation of offences punishable 
under sections 376, 32. 8 , 506 , 30 and 129- B of Indian 
Penal Code, 1860 ( Act. No. 45 of 1860 ) and attempt , 
abetment and conspiracy relating to the aforementioned 
crime and any other offence or offences committed in 
the course of the same transaction or arising out of 
the samc facts in regard to case of Miss Sunita Yadav , 
student of Gurlikul Kangri Ayurvedic Medical College , 
Haridwar registered as Crime No. 964199 with Polics 
Station Kotwali City Haridwar , District Haridwar , 


Special Police Establishment to the whole of the 
State of West Bengal for the investigation of the 
offence punishable under section 364 of the Indian 
Penal Code 1860 (Act No . 45 of 1860 ) & attempts 
ab ments and consijaries in relation to , or in con 
nection with the said offence and any other offences 
committed in the course of the same transaction , of 
arising out of the same fact or facts in regard to the 
Care No . 284 dated 30 - 06 - 99 registered at Howrah 
GRPS and Case No . CID West Bengal MPB 45 - 991 
16 (MI) dated 15 - 06 . 99 in connection with the 
missing of Shri Debarshi Salha , So Professor A . Saha , 
Professor of Economics in Tripura University , Agar 
tala , from Calcutta since 11th June, 1999 . 

[ No. 228/ 7299 - AVD-II ] 
HARI SINGH, Under Secy . 


[ No. 22869199 - AVD - II ] 
HARI SINGH, Under Secy . 


- - - --- - - - - - - - 


-- 


- - 


- 


- -- - - 


- 


नई दिल्ली, 1 नवम्बर, 1999 
का . प्रा . 3268. - -: केन्द्रीय सरकार एतद्वारा दिल्ली 
विशेष पुलिस स्थापना अधिनियम , 1946 ( 1946 का अधि 
नियम पं . 25 ) की धारा 6 के साथ पठित धारा 5 
की उपधारा ( 1 ) द्वारा प्रदान शक्तियों का प्रयोग करते 
हुए उत्तर प्रदेश राज्य सरकार के गृह ( पुलिस ) अनु 
भाग-III की दिनांक 23 अक्तूबर , 1999 की अधि 
सुचना सं . 413 ( 2 )/ जी आई / 6- पी - 3-99- 15 ( 63 ) - पी / 
99 - लखनऊ द्वारा प्राप्त उत्तर प्रदेश राज्य सरकार की 
सहमति से गुरुकुल कांगड़ी आयुर्वेदिक मेडिकल कालेज 
हरिद्वार की छात्रा कुमारी मुनीता या वव के मामले , 
के संबंध में पलिस स्टेशन कोतवाली सीटी हरिद्वार, जिला 
हरिद्वार में दर्ज मामला सं . 964 / 99 में भारतीय दंड 
संहिता , 1860 ( 1860 का अधिनियम सं , 45 ) की धारा 
376, 328, 506, 306 और 120 बी के अधीन दंडनीय 
अपराधों और उपयुक्त मामले के संबंध में उसो संव्यवहार 


वित्त मंत्रालय 
( राजस्थ विभाग ) 

प्रादेश 
नई दिल्ली, 15 अक्तूबर, 1999 

स्टाम्प 
का०या० 3259. - - भारतीय स्टाम्प अधिनियम , 1899 
( 1899 का 2 ) की धारा 9 की उप -धारा ( 1 ) के खण्ड 
( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , केन्द्रीय 
सरकार एतदद्वारा मै० दामोदर वेली कारपोरेशन , कलकता 
को मात्र पच्चीस लाख चौसठ हजार दो सौ पचास रुपए का 
समेकित्त स्टाम्प शुल्क अदा करने की अनुमति प्रदान करती 
है, जो उक्त कारपोरेशन द्वारा जारी किए . जाने वाले मात्र 
चौतीस करोड उन्नीस लाख रुपए के समग्र मल्य के प्रत्येक 
एक - एक लाख रुपए के डिबेन्चरों के स्वरूप वाले 13. 50 
प्रतिशत कराधेय सुरक्षित विमोच्य , अपरिवर्तनीय गैर-संचयी 
राजकीय क्षेत्र के बांडों पर स्टाम्प शुल्क के कारण प्रभार्य 
है और भारत सरकार , वित्त मंत्रालय , राजस्व विभाग की 
अधिसूचना सं० का०या० 2063 दिनांक 6 जुलाई , 1999 
में 6 जुलाई, 1999 से निम्नलिखित संशोधित करती है , 
नामत :--- 


उक्त अपराधों से संबंधित अथवा संसक्त प्रयत्न , दुष् 
प्रेरण और षड़यंत्र के किसी अन्य अपराध अथवा अपराधों 
का अन्वेषण करने के लिए दिल्ली विशेष पुलिस स्थापना 
के सदस्यों की शक्तियों और अधिकारिता का विस्तार 
संपूर्ण उत्तर प्रदेश राज्य पर करती है । 

. [सं . 228/ 69 / 99-ए . वी . डी . (II ) ] 

हरि सिंह , अवर सचिव 
New Delhi, the 1st November, 1999 
S.O . 3258 _ - In exercise of the powers conferred by 
sub- section ( 1 ) of section 5 rend with section 6 of 
the. - Delhi Special Police Establishment Act, 1946 
(Act No . 25 of 1946 ), the Central Government with 
the consent of the State Government of Ullar Pradesh 
vide Government of Uttar Pradesh Home ( Police ) , 
Section-III , Notification No , 413( 21GI6- F- 3- 99 - 15 


उक्त अधिसूचना में 
( 1 ) "मात्र नब्बे लाख इकतालीस हजार दो सौ पचास 

रुपए का समेकित स्टाम्प शुल्क अदा करने शब्दों 
को " मात्र पच्चीस लाख चौंसठ हजार दो सौ 
पचास रुपए का समेकित स्टाम्प शुल्क अदा करने " 
द्वारा प्रतिस्थापित किया जाएगा , और 
" मान्न एक सौ बीस करोड़ और पचास लाख रुपए 
के समग्र मूल्य के " शब्दों को "मात्र चौंतीस करोड़ 
उन्नीस लाख रुपए के समग्र मूल्य के " द्वारा प्रति 
स्थापित किया जाएगा । 


सिं0 50/ 99 - स्टाम्प - एफ सं० 33/ 40/ 90 - बि . क . ] 

मार०जी० छाबड़ा, अवर सचिव 
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MINISTRY OF FINANCE 
(Department of Revenue ) 

ORDER 
New Delhi, the 15th October , 1999 

STAMPS 
S . O . 3259 . - In exercise of the powers con 
ferred by clause ( b ) of sub - section ( 1 ) of section 9 
of the Indian Stamp Act, 1899 ( 2 of 1899) , the 
Central Government hereby permits Ms. Damodar 
Valley Corporation , Calcutta to pay consolidated 
stamp duty of rupees twenty five lakh sixty four 
thousands two hundred fifty only chargeablc on 
accoun of the stanıp duty on 13 .50 per cent Tax 
able Secured Redeemable Non- Convertible Non 
Cumulative Public Sector Bonds in the nature of 
Dabentures of rupees one lakh cach aggregating to 
rupees thirty four crores nineteen lakh only to be isu 
ed by the said corporation and makes the following 
amendment in the notification of the Govt. of India 
in the Ministry of Finance , Department of Revenuc 
No . S. O . 2063 dated the 6th July, 1999 with effect 
from 6th July, 1999 , Vamely : - . 
In the said notification , for the words, 
(i ) “ to pay consolidated stamp duty of rupces 

ninety lakh forty one thousand two hundred 
fifty only ", the words “ to pay consolidated 
stamp duty of rupees twenty five lakhs 
sixty four thousand two hundred fifty 
only " shall be substituled ; and 


ORDER 
New Delhi, the 22nd October, 1999 

STAMPS 
S. 0 . 3260.- -- In exercise of the powers conferred 
by clause (b ) of sub - section ( 1 ) of section 9 of the 
Indian Stamp Act, 1899 ( 2 of 1899 ) , the Central 
Government hereby permits M / :. ICICI Limited , 
Mumbai to pay consolidated stairip duty of rupees 
two crore twelve lakh twenty cight thousand four 
hundred seventy two and paire fifly only on account 
of the stamn Juty on 565624 ICICI Safety Bonds 
( August, 1999 ) in the nature of Debentures aggre 
gating to rupees two hundred eighty three crorc 
four lakh sixty two thousand eight hundred only to 
be issued by the said conipany . 
[ No. 51 / 99 - STANIPS / F. No. 33 / 64, 99 -S1 ] 

APARNA SHARMA , Under Secy 


( ii ) 


" aggregating to rupees one hundred twenty 
crore and fifty lakhs only ", the words 
" aggregating to rupees thirty four crore 
nineteen lakh only " shall be substituted , 


[ No . 50 /99- Stamps- F. No. 334099 - ST ] 

R. G. CHFIABRA, Under Secy . 


भावेश 
नई दिल्ली, 22 अक्तूबर , 1999 

स्टाम्प 
का . मा . 3260: - - भारतीय स्टाम्प अधिनियम , 1899 
( 1899 का 2 ) की धारा 9 की उपधारा ( 1 ) के खण्ड 
( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए, केन्द्रीय 
सरकार एतदद्वारा मै . माई . सी . भाई. सी . आई . लि . 
मुम्बई को मात्र दो करोड़ बारह लाख अट्ठाइस हजार 
चार सों बहत्तर रु . भौर पचास पैसे का समेकित 
स्टाम्प शुल्क अदा करने की अनुमति प्रदान करती है जो 
उक्त कम्पनी द्वारा जारी किए जाने वाले ऋण पत्रों के 
स्वरूप वाले केवल दो सौ तिरासी करोड़ चार लाख बासठ 
हजार आठ सौ रु . के समग्र मूल्य के 565624 आईसी 
प्राईसीमाई सुरक्षा बंध- पत्नों ( अगस्त , 1999 ) पर 
स्टाम्प शुल्क के कारण प्रभार्य है । 
[सं . 51/ 99-स्टाम्प/ फा . सं . 33/ 64/ 99-वि . क .] 

अपर्णा शर्मा, अवर सचिव 


केन्द्रीय प्रत्यक्ष कर बोर्ड 
नई दिल्ली , 27 अक्तूबर, 1999 

( आयकर ) 
का प्रा० 3261 : - - प्रायकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 35 की उपधारा ( 2 कख ) के खण्ड 
( 1 ) के अनुसरण में केन्द्रीय प्रत्यक्ष कर बोर्ड एतद्रद्वारा एक 
सामान अथवा वस्तु होने के नाते किसी हेलीकाप्टर अथवा 
विमान के विनिर्माण अथवा उत्पादन को उक्त खण्ड के 
प्रयोजनार्थ अधिसूचित करता है । 
[ अधिसूचना संख्या 11112/ फा०सं० 225/ 19 2/99 

आई०टी०ए०-II ) 
कमलेश सी० वार्ष्णेय , अवर सचिव 
(Centre Board of Direct Taxes) 
New Delhi, the 27th October, 1999 

( INCOME TAX ) 
S. O . 3261 . - In pursuance of clause ( 1 ) of sub . 
section (2AB ) of section 35 of Income -tax Act, 
1961 (43 of 1961 ) , the Central Board of Direct 
Taxes hereby notify manufacture of production of 
an helicopter or aircraft being an article or thing, 
for the purpose of said clause. 
[ Notification No. 1111/ F. No. 225 /192/ 99/ ITA-II] 
KAMLESH C . VARSHNEY , Under Secy. 

प्रादेश 
नई दिल्ली , 28 अक्तूबर, 1999 
का०पा० 3262 . - - अत : संयुक्त सचिव , भारत सरकार 
जिन्हें विदेशी मद्रा संरक्षण और तस्करी निवारण अधिनियम , 
1974 ( 1974 का 52 ) की धारा 3 की उप -धारा ( 1 ) 
के अन्तर्गत विशेष रूप से शक्ति प्रदान की गई है, ने उक्त 
उप -धारा के अधीन प्रादेश फाइल नं . 673/ 63/ 99 - सी -यू 
एस०- VIII , दिनांक 13- 8- 99 जारी किया और यह निर्देश 
दिया कि श्री श्रवण सिंह, पता : सी - 153, पुष्पान्जली एन्कलेष , 
पीत्तमपुरा, नई दिल्ली को निरुद कर लिया जाए. और केन्द्रीय 
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( ii ) उक्त कंपनी मायकर अधिनियम , 1961 की धारा 

139 ( 1 ) के अन्तर्गत आय की विवरणी दाखिल 
करने की निर्धारित तिथि से पहले इस धारा 
के अंतर्गत दावा की गई कटौती के विवरण सहित 
लाभ और हानि खाते तथा अधिशेष पत्र की 
लेखा परीक्षा की एक प्रतिलिपि प्रतिवर्ष प्रस्तुत 

करती है ; 
(iii ) अधिनियम के अनुसार यथा अपेक्षित विशेष रिजर्व 

सृजित किया एवं रखा जाता है , और 
( iv ) प्रायकर अधिनियम , 1961 की धारा 36( 1 ) 

( viii ) में विहित अन्य सभी शर्तों को पूरा किया 
जाता है । 


[ अधिसूचना सं० 11116/फा०सं० 204/11/ 98 -पा०/ 


कमलेश सी० वाणय , अवर सचिव 


कारागार, तिहाड़, नई दिल्ली में अभिरक्षा में रखा जाए 
जिससे कि उन्हें भविष्य में चीजों की तस्करी करने से रोका 
आ सके । 

2. प्रतः केन्द्रीय सरकार के पास यह विश्वास करने का 
कारण है कि पूर्वोक्त व्यक्ति फरार हो गया है या स्वयं को 
छिपा रखा है जिससे कि यह आदेश निष्पादित नहीं किया 
जा सकता । 

3. अत: अब उक्त अधिनियम की धारा 7 की उप 
धारा ( 1 ) के खण्ड ( ख ) द्वारा प्रदत्त शक्ति का प्रयोग 
करते हुए केन्द्रीय सरकार एतद्वारा पूर्वोक्त व्यक्ति को यह 
निर्देश देती है कि वह शासकीय राजपत्र में इस मादेश के 
प्रकाशित होने के 7 दिन के भीतर पुलिस आयुक्त , नई दिल्ली 
के सम्मुख उपस्थित हो । 
[ फा०सं० 673/ 63/ 98 - सी .यू . एस .-VIII ] 

एम०एस० नेगी , अवर सचिव 

ORDER 
New Delhi, the 28th October , 1999 
S . O . 3262. - Whereas the Joint Secretary to the 
Government of India , specially empowered under sub 
section (1 ) of Section 3 of the Conservation of 
Forcign Exchange and Prevention of Smuggling Acti 
vities Act , 1974 (52 of 1974 ) issued order F. No . 
673, 6519 , Cus. Vill dated 13- 8- 99 under the said 
Sub -section directing that Sh. Sarwan Singh , C - 153, 
Pushpanjali Enclave , Pitampura , New Delhi be 
detained and kept in custody in the Central 
Jail, Tihar, New Delhi with a view to preventing him 
from Smuggling goods in future . 

2 . Whercas, the Central Governpient has reasons 
to believe that the aforesaid person has absconded or 
is concea .ug him elf so that the order cannot be 
executed ; 

3 . Now , therefore , in exercise of the powers con 
ferred by clause (b ) of sub -section ( 1 ) of Section 7 
of the said Act, the Central Government hereby 
directs the aforesaid person to appear before the 
Commissioner of Police , New Delhi within 7 days of 
the publication of this order in the Official Gazette. 

[ F. No . 673 / 63/99- Cus. VIII ] 

M . S . NEGI , Under Secy . 


New Delhi , the 1st November , 1999 
S .O . 3263. — It is notified for general information 
that Ms. Happy Home Profin Limited has been 
approved by the Central Government for the purposes 
of section 36 ( 1 ) ( viii ) of the Incomc-tax Act, 1961, 
for the assessment year 1999 - 2000 . 
2 . The approval is subject to the condition that : 
(i) the company has its main object of carrying 

on the business of providing long term 
finance for construction or purchase of 

houses for residential purposes; 
( ii) the company submits every year a copy of 

its audited profit and loss account and 
balance sheet alongwith a statement of 
deduction claimed under this section before 
its due date for Sling retum of income 
under section 139( 1 ) of the Income-tax Act, 

1961; 
( iii ) the special reserve as required is created and 

maintained as per the Act; and 
( iv ) all other conditions contained in section 

36 ( 1 )(viii ) of the Income-tax Act, 1961, 

are fulfilled . 
[ Notification No. 11116| F. No . 204 |11 /98-ITA- II ] 

KAMLESH C. VARSHNEY , Under Secy . 


मई दिल्ली , 1 नवम्बर, 1999 


का०103263 .-. - सर्वसाधारण की जानकारी के लिए 
यह अधिसूचित किया जाता है कि केन्द्र सरकार मेसर्स हैप्पी 
होम प्रोफन लि . को भायकर अधिनियम , 1961 की धारा 
36 ( 1 ) ( viii ) के प्रयोजनार्थ कर निर्धारण वर्ष 1999 
2000 के लिए अनुमोदित करती है । 

2. उक्त अनुमोदन इस शर्त पर किया जाता है कि : 
(i ) उक्त कंपनी अपना मुख्य उद्देश्य मावासीय प्रयोजनों 

के लिए गृहों के निर्माण अथवा खरीद के लिए 
दीर्घकालिक वित्त उपलब्ध कराने का कारोबार 
रहा हो । 


नई दिल्ली, 1 नवम्बर , 1999 
का . पा . 3264 . --- यह आम सूचना के लिए 
अधिसूचित किया जाता है कि केन्द्र सरकार ने आयकर 
अधिनियम , 1961 की धारा 36 ( 1 ) ( viii ) के प्रयोजनार्थ 
मैसर्स एज भाई सी हाऊसिंग फाइनेंस लिमिटेड को कर 
निर्धारण वर्ष 1999- 2000 के लिए अनुमोदित किया है । 


[ भाग II - - 


3 ( i) ] 
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. . . 


2. यह अनुमोदन निम्नलिखित शर्तों के अध्यधीन है । 
(i ) कम्पनी का मुख्य उद्देश्य आवासीय उदेश्यों के 

लिए गह निर्माण अथवा खरीद के लिए 
दीर्षकालीन विस उपलब्ध कराने का कारोबार 

करता रहा हो । 
ii ) कम्पनी प्रायकर अधिनियम , 1961 की धारा 

139 ( i ) के अन्तर्गत आय विवरणी फाइल 
करने के लिए निर्धारित तारीख से पहले इस 
धारा के अन्तर्गत कटौती दावे के विवरण समेत 
लेखा परीक्षित लाभ और हानि लेखा और 
मूलन पत्र की प्रतिलिपि प्रतिवर्ष प्रस्तुत करती 


के नियम 25 के साथ पठित आयकर अधिनियम, 1961 
की धारा 10 ( 23 छ ) के प्रयोजनार्थ कर निर्धारण वर्ष 
1999 - 2000 के लिए अनुमोदित किया गया है । 

2. यह अनुमोदन निम्नलिखित शर्तों के अध्यधीन है : --- 
( i ) उद्यान आयकर नियमावली, 1962 के नियम 25. 

के साथ पठित आयकर अधिनियम , 1961 की 
धारा 10 ( 23 छ ) के उपबंधों के अनुरूप 

होगा और उनकी अनुपालना करेगा । 
(ii ) केन्द्र सरकार यह अनुमोदन वापिस ले लेगी 

यपि उद्यम ; 
क . अवसंरचनात्मक सुविधा को जारी नहीं 

रखता है ; 
लेखा बहियों का रख -रखाव नहीं करता 
है और ऐसी बहियों को प्रायकर 
नियमावली 1962 के नियम 23 के 
उपनियम ( 7 ) द्वारा अपेक्षानुसार लेखाकार 
द्वारा लेखापरीक्षा नहीं करवाता है । 
अथवा 


रिजर्व सृजित किया जाता हो भौर रखा जाता 

हो ; और 
( iv ) पायकर अधिनियम , 1961 की धारा 36( 1 ) 

( VIII ) में उल्लिखित अन्य सभी शतें पूरी की 

जाती हैं । 
[ अधिसूचना सं . 11114/ फा . सं . 204/ 25/ 98 

भाई टी ए- 11 ] 
कमलेश सी . वाष्र्णेय , अवर सचिव 


प्रायकर नियमावली , 1962 के नियम 28. 
के उपनियम ( 7 ) द्वारा अपेक्षानुसार 
लेखापरीक्षण रिपोर्ट प्रस्तुत नहीं करता 


New Delhi, the 1st November, 1999 
S . O . 3264. - It is notified for general information 
that Ms. LIC Housing Finance Limited ba s bcen 
approved by the Central Government for the purposes 
of section 36 ( 1 )( viii ) of the Income -tax Act , 1961 , 
for the assessment year, 1999 - 2000 . 


2 . The approval is subject to the condition that : 
(i) the company has its main object of carrying 

on the business of providing long term 
finance for construction or purchase of 
houses for residential purposes; 
the company submits every year a copy of 
its audited profit and loss account and 
balance sheet alongwith a statement of 
deduction claimed under this section before 
its due date for filing return of income 
under section 139 ( 1 ) of the Income-tax Act, 

1961 ; 
(ii) the special reserve as required is created and 

maintained as per the Act; and 
( iv ) all other conditions contained in section 

36 ( 1 )( viii ) of the Income -tax Act, 1961 , 
are fulfilled . 


3. अनुमोदित उद्यम , वास , III , दूरसंचार विभाग के 
जरिए कार्यरत भारत सरकार के राष्ट्रपति और मैसर्स 
इरीडियम दण्डिया टेलिकाम लि . के मध्य दिनांक 28-10- 98 
को अस्थाई लाईसेंस समझौता सं . 840- 4/ 98- वास / बाल्यूम 
IV / 32 के अन्तर्गत मैसर्स इडियन इण्डिया टेलीकाम लि . , 
दूसरी मंजिल , सी / 8, स्ट्रीट नं . 22, मुम्बई - 400093 
द्वारा सेटालाईट सविस द्वारा ग्लोबल मोबाईल पर्सनल कम्यू 
निकेशन है । 
[ अधिसूचना में . 11115/ फा . सं . 205/ 54/ 98 

आई टी ए - II ] 
कमलेश सी . थाणेय, अवर सचिव 


New Delhi, the 1st November, 1999 
S . O . 3265. - - It is notified for general information 
that the enterprise , listed at para ( 3 ) below have been 
approved by the Central Government for the purpose 
of section 10 ( 23G ) of the Income -tax Act, 1961 , 
read with rule 2E of the Income -tax Rules , 1962 , for 
the assessment years 1999- 2000. 

2 . The approval is subject to the condition that 


[ Notification No. 11114| F. No. 204/ 25 / 98 -ITA-II ] 

KAMLESH C. VARSHNEY , Under Secy. 


नई दिल्ली , 1 नवम्बर , 1999 
का . पा . 3265 . -- यह प्राम सूचना के लिए 
अधिसूचित किया जाता है कि केन्द्र सरकार द्वारा नीचे 
वैरा 3 में उल्लिखित उराम को पायकर नियमावली, 1962 


with the provisions of section 10 ( 23G ) of 
the Income -tax Act , 1961 , read with rule 

2E of the Income -tax Rules, 1962; 
( ii ) the Central Government shall withdraw this 

approval if the enterprise : - -- 
( a ) ccases to carry en infrastructure facility ; or 
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(b ) fails to maintain books of account and get 

such accounts audited by an accountant 
as required by sub - rule (7 ) of rule 2E 

of the Income- tax Rules, 1962, or 
( c ) fails to furnish the audit report as required 

by sub - rule (7 ) of rule 2E of the Income 

tax Rules, 1962. 
3 . The enterprise approved is Global Mobile 
Personal communication by Satellite Service by M /s. 
Iridium India Telecom Limited , 2nd floor , C| 8, Street 
No . 22 , Mumbai- 400093, under the provisional license 
agreement. no . 840 -498 -VAS/ Vol . III | 32 , dated 
28- 10 -98 between the President of India, acting 
through Director VAS - III, Department of Telecom . 
munication and Ms. Iridium India Telecom Ltd . 
[ Notification No . 11115/ F. No. 205/ 54/98 -ITA- II ] 

KAMLESH C. VARSHNEY , Under Secy. 


3. अनुमोदित उद्यम का नाम निम्नानुसार है - संचार 
मन्त्रालय , दूर संचार विभाग के दिनांक 23- 8-99 के पन्न 
सं . 840 - 1 / 97/ वी ए एस / खण्ड III ( फा . सं . 205 
79/ 99 - आयकर नि . - II ) के तहत अस्थाई लाईसेंस के 
प्रस्ताव के अन्तर्गत मैसर्स ए एस सी एन्टरप्राईजेज लि . 
प्रजन्ता व्यापार केन्द्र , 8, जुह तारा रोड , मुम्बई - 400049 
द्वारा उपग्रह सेवा के माध्यम से ग्लोबल मोबाइल पर्सनल 
कम्यूनिकेशन । 


[ अधिसूचना सं . 11113/ फा . सं . 205/ 79 / 99 

पाई टी ए-II ] 
कमलेश सी . वाष्णय , अवर सचिन 


नई दिल्ली , 01 नवम्बर, 1999 


का . प्रा . 3266 - - - सर्वसाधारण की जानकारी के 
लिए यह अधिसूचित किया जाता है कि केन्द्र सरकार द्वारा 
पैरा ( 3 ) में उल्लिखित उद्यम को प्रायकर नियमावली , 
1962 के नियम 2 ( ड ) के साथ पठित प्रायकर अधिनियम , 
1961 की धारा 10 ( 23- छ ) के प्रयोजनार्थ कर निर्धारण 
वर्ष 2000 - 2001 के लिए अनुमोदित किया जाता है । 


New Delhi , the 1st November , 1999 
S .O . 3266 . — It is notiûed for general information 
that the enterprise, listed at para ( 3 ) below has been 
approved by the Central Government for the purpose 
of section 10( 23G ) of the income-tax Act, 1961, read 
with rue 2 of the Income -tax Rules, 1962 , for the 
assessment years 2000 - 2001. 
2 . Tive approval is subject to the condil.on that , 
(i) the enterprise will conform tv and comply 

with the provisions of section 11 ( 23G ) of 
the Income -tax Act, 1961 , real with rule 

2E of the Income -tax Rules , 1962; 
( ii ) the Central Government shall withdraw this 

approval if the enterprise - .. 
(a ) ceases to carry on infrastructure fucility; 

or 


2. उक्त अनुमोदन इस शर्त पर दिया जाता है कि : -- 
( 1 ) उद्यम आयकर नियमावली , 1962 के नियम 25. 

के साथ पठित आयकर अधिनियम , 1961 की 
धारा 10 ( 23 छ ) के उपबंधों के अनुरूप होगा 

और उनका अनुपालन करेगा । 
( 2 ) केन्द्र सरकार इस अनुमोदन को वापस ले लेगी 

यदि उद्यम :---- 
( क ) मूलभूत सुविधा को जारी रखना बंद 

कर देता है ; अथवा 
( ख ) खाता बहियों को रखने में और प्रायकर 

नियमावली , 1962 के नियम 25. के 
उपनियम ( 7 ) द्वारा ययापेक्षित किसी 
लेखाकार द्वारा ऐसी बहियों की लेखा 
परीक्षा कराने में असफल हो जाता है ; 
अथवा 


( b ) fails to maintain books of accilut. and get 

such accounts audited by an accountant 
such acred nos su 
as required by sub -rule ( / ) of rule 2 of 

the Income -tax Rules, 1962; or 
(c ) fails to furnish the audit report as rcquir 

ed by sub- rule ( 7 ) of rule 2E of the In 

come-tax Rules, 1962. 
( d ) fails to comply with the conditions pres 

cribed by the department of I « lecommu 
nication , Ministry of Communicaliun 
vide their letter No. 840 - 1|97VAS , Vol. 
III dated 23 -8 - 99 . 


( ग ) आयकर नियमावली , 1962 के नियम 25. 

के उपनियम ( 7 ) द्वारा ययापेक्षित लेखा 
परीक्षा रिपोर्ट को प्रस्तुत करने में 

असफल हो जाता है । 
( घ ) संचार मंत्रालय, दूर संचार विभाग के 

दिनांक 23- 8- 99 के पत्र सं . 840 - 1 / 97 
वी ए एस / खण्ड III द्वारा निर्धारित शों 
का अनुपालन करने में असमर्थ रहता 


3. The enterprise approved tv - Global Mobile 
Personal cc. mmunication by Satellite Service by Ms. 
ASC Euterprises Limited , Ajanta Business Centre , 8 , 
Juhu Tara Road , Mumbai-400049, under thc uffer 
of provisional license by the Departincot uf Tele 
communication , Ministry of Communicativo vide their 
letter No . 840 -1| 97 |VAS| Vol . III dated 23- 8 -99 . 
[ Notification No . 11113| F. No. 20517999 -ITA-II ] 

KAMLESH C . VARSHNEY , Under Secy . 

नई दिल्ली, 1 नवम्बर , 1999 
का . पा . 3167: - - सर्वसाधारण की जानकारी के लिए 
यह अधिसचित किया जाता है कि केन्द्र सरकार द्वारा पैरा 
( 3 ) में नीचे उल्लिखित उद्यम / प्रौद्योगिक उपक्रम को 


[ भाग:II 


3 (ii)] 
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नियमावली , 1962 के नियम 2 ( 3 ) के साथ पठिन 
आयकर अधिनियम , 1961 की धारा 10 ( 230 ) 
के प्रयोजनार्थ कर-निर्धारण वर्ष 1999- 2000 , 2000 
2001 और 2001- 2002 के लिए अनुमोदित किया 
गया है । 

2. उक्त अनुमोदन इस शर्त पर दिया गया है कि : 
(i ) उद्यम प्रौद्योगिक उपक्रम आयकर नियमावली , 1962 

के नियम 2 कु. के साथ पठिन आयकर अधिनियम , 
1961 की धारा 10 ( 23 ) के उपबंधों के 

अनुरूप होगा और उनका अनुपालन करेगा ; 
( ii ) केन्द्र सरकार इस अनुमोदन को वापस ले लेगी यदि 

उधम उपक्रम : 


( iii ) गुजरात में रिलायन्स पावर लि . , अवधेश हाउस , 

तीसरा तल , प्रीतम नगर प्रथम स्लोप , एलिस ब्रिज , 
अहमदाबाद- 380006 का 2 * 250 मेगावाट 
जामनगर पेटकोक बेस्ड थर्मल पावर स्टेशन । 

[ फा . सं . 205/ 156/ 99- आयकर नि -II ] 
( iv ) म सर्स आस्था पावर कारपोरेशन लि . , बी ,-I 

इंडस्ट्रियल एस्टेट , सनय नगर, हैदराबाद- 500018 
का पशमाइलराम, जिला मेढ़क आन्ध्र प्रदेश में 
28 . 77 मेगावाट कोजेनेरेशन मिनी पावर प्लाट । 
[ फा . सं . 205/ 159/ 99- या क . नि . -II ] 


( क ) मूलभूत सुविधा को जारी रखना बंद 

कर देता है, अथवा 
( ख ) खाता -वहियों को रखने में और आयकर 

नियमावली , 1962 के नियम 25 के 
उपनियम ( 7 ) द्वारा ययापेक्षित किसी 
लेखाकार द्वारा ऐसी बहियों की लेखा 
परीक्षा कराने में असफल हो जाता है । 

अथवा 
( ग ) आयकर नियमावली, 1962 के नियम 23. 

के उनियम ( 7 ) द्वारा यथापेक्षिन 
लेखा-परीक्षा रिपोर्ट को प्रस्तुत करने 
में असफल हो जाता है । 


[ अधिसूचना सं . : 11117/ फा . सं . 205/ 110/ 99- प्रा . क . 

नि -II 4 अन्य ] 
__ कमलेश सी . वाष्र्णेय, प्रवर सपिय 
New Delhi, the 1st November, 1999 
S . O . 3267. - It is notified for general information 
that enterprises industrial undertakings, liş « d at para 
( 3 ) below have been approved by the Central Gov 
ernment for the purpose of section 10123G ) of the 
Income-tax Act, 1961 , read with rule 2E of the In 
come -tax Rules , 1962, for the assessment years 
1999- 2000 , 2000 - 2001 and 2001 - 2002. 
2. The approval is subject to the condition that -- 
(i) the enterpriselindustrial undertaking will 

conform to and comply with the provisions 
of section 10 (23G ) of the Incone-tax Act, 
1961, read with rule 2E of the Income-tax 

Rules, 1962 ; 
(ii) the Central Goverument shall withdraw this 

approval if the enterprise industrial under 

taking : 
( a ) ceases to carry on infrastructure facility , 


3. अनुमोदन प्राप्त उद्यम / उपक्रम के नाम निम्नानुसार 


or 


( i ) भारत सरकार, महाराष्ट्र सरकार, अशोका बिल्ड 

कॉन प्रा० लि . और अशोका वास्तुशिप प्रा० लि . 
के बीच दिनांक 16 नवम्बर , 1998 को हुए 
समझौते के आधार पर मंससं अशोका वास्तु 
शिप प्रा . लि . 1/ 2, रिवर व्य घारपुर घाट , 
अशोक स्तम्भ , नासिक -422002 द्वारा 
बिल्छ प्रापरेट ट्रांसफर आधार पर गांव नशीराबाद , 
जिला जलगांव , महाराष्ट्र के समीप एन आई 
आई- 6 पर रेलवे ओवर ब्रिज का निर्माण । 

[ फा . सं . 205/ 110/ 99- प्रा . क . नि . -IJ ] 


(b ) fails to maintain books of account and 

get such accounts audited by an accoun 
tant as required by sub - rule ( 7 ) of rule 
2E of the Income -tax Rules, 1962; or 


( ii ) निदेशक ( वी . ए . एम -I ) के माध्यम से भारत 

के राष्ट्रपति , संचार विभाग और मैसर्स फेसिल 
लि . के बीच दिनांक 11 जनवरी, 1996 के 
लाइसेंस करार सं . 812 -58 ( 13) 95 - बी ए एस 
के अनुसार मैसर्स पैसिल लिमिटेड, छठी मंजिल , 


( c ) fails to furnish the audit report as requir 

ed by sub-rule ( 7 ) of rule 2E of the 

Income- tax Rules , 1962. 
3. The enterprises industrial undertakings approved 
are - - 
(i) Construction of Railway Over Bridge on 

NII- 6 near village Nashirabad , District Jal 
gaon , Maharashtra on Build Operate Trans 
fer Basis by Ms. Ashoka Vastushin Private 
Limited , 1 / 2 , river View, Gharpure Ghat , 
Ashok Stambha, Nasik- 422002, on the basis 
of the agreement dated 16th November , 
1998 amongst Government of India, Gov 
ernment of Maharashtra , Ashoka Buildcon 
Private Limited and Ashoka Vastuship Pri 
vate Limited. 

F . No . 205 / 110 / 99 -ITA- II] 
( ii ) Cellular Mobile Telephone Servcic Project 

in Gujarat Circle of M[ s. Fascel Limited , 


गुजरात सकिल में सेलुलोर मोबाइल टेलीफो 
सविस प्रोजेक्ट । 

[ फा . सं . 205/ 123/ 99- आ . क . नि -II] 
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नई दिल्ली , 3 नवम्बर , 1999 


6th Floor, Sakar II , Ellisbridge , Ahmeda 
bad - 380006 , as per license agrcement no . 
842 -58 ( B )| 95 - VAS dated 11th January , 
1996 between President of India , throughi 
Director ( VAS - I ) , Department of Telecom 
munication and Ms. Fascel Limited . 

[ F. No . 205 | 12399 - ITA-II ] 


WASMIS 
. 205\ 


( iii) 2 * 250 MW Jamnagar Petcoke based Ther 

mal Power Station in Gujarat of Ms. Reli 
ance Fower Ltd., Ardesh House , 3rd Sloor 
Pritam Nagar, 1st Slope, Fllisbridge , 
Ahmedabad - 380006 . 

[ E. No. 205/ 156 /99 -ITA-II ] 
(iv ) 28. 77 MW Cogeneration Mini Power Plant 

at Pashamylaram , district Medak , Andhra 
Pradesh of M /s. Astha Power Corporation 
Limited , B - 1, Industrial Estate , Sanath 
nagar , Hyderabad - 500018 . 

[ E . No. 205 / 159199 -ITA- II ) 
[ Notification No. 11117 E. No . 205 / 110/ 99 - ITA- II & 

Others ] 
KAMLESH C. VARSHNEY, Under Secy . 


का . पा . 3269 : - - सर्वसाधारण की जानकारी के लिए 
यह अधिसूचित किया जाता है कि केन्द्र सरकार द्वारा 
मैसर्स मेघालय इंडस्ट्रियल डेवलपमेंट कार्पोरेशन लि . को 
प्रायकर अधिनियम , 1961 की धारा 36 ( 1 ) ( viii ) के 
प्रयोजनार्थ देश है; औद्योगिक विकास के लिए दीर्घ 
कालिक वित्त प्रशन करने में लगे निगम के रूप में कर 
निर्धारण वर्ष 1997- 98, 1998- 99 और 1999 - 2000 के 
लिए अनुमोदित करती है । 

2. यह अनुमोदन इस शर्त पर दिया जाता है कि 
कंपनी आयकर अधिनियम 1991 की धारा 36 ( 1 ) 
( viii ) के उपबंधों के अनुरूप में होगी और उनका 
अनुपालन करेगी । 


[ अधिसूचना 


सं . 11119/ फा . सं . 204/ 30/ 98- मायकर 

( नि .-II )] 
कमलेश सी . वाष्र्णेय , अवर सचिव 


केन्द्रीय प्रत्यक्ष कर बोर्ड 
नई दिल्ली , 3 नवम्बर, 1999 
का . मा , 3268 : - - सर्वसाधारण की जानकारी के लिए 
यह अधिसूचित किया जाता है कि केन्द्र सरकार द्वारा 
मैसर्स केरला पावर फाईनस कारपोरेशन लि . को देश 
में प्रौद्योगिक विकास के लिए दीर्घ कालिक वित्त प्रदान 
करने में लगे निगम के रूप में आयकर अधिनियम , 1961 
की धारा 36 ( 1 ) ( viii ) के प्रयोजनार्थ कर निर्धारण 
वर्ष 1999- 2000 के लिए अनुमोदित करती है । 

2. यह अनुमोदन इस शर्त पर किया जाता है कि 
कंपनी आयकर अधिनियम 1961 की धारा 36 ( 1 ) 
( viii ) के अनुबंधों के अनुरूप होगी और उनका 
अनुपालन करेगी । 
[ अधिसूचना सं . 11118/ फा . सं . 204/ 7/ 99- आयकर नि . II ] 

कमलेश सी , वाष्र्णेय , अवर सचिव 


New Delhi , the 3rd November , 1999 
S .O . 3269 . - It is notified for general information 
that Ms. Meghalaya Industrial Development Corpora 
tion Limited has been approved by the Central Govern 
ment as a Corporation engaged for providing long 
term finance for industrial development in the country 
for the purposes of section 36 ( 1 ) (viii ) of the Income 
tax Act, 1961 , for the assessment vears 1997 -98 , 
1998 -99 and 1999 - 2000 . 

2 . The approval is subject to the condition that the 
company will conform to and to comply with the pro 
visions of section 36 ( 1 ) (viii) of the Income tax Act, 
1961 . 


Central Board of Direct Taxes 
New Delhi, the 3rd November, 1999 
S .O . 3268. — It is notified for general information 
that Ms. Kerala Power Finance Corporation Limited 
has been approved by the Central Government as a 
Corporation engaged for providing long term finance 
for industrial development in the country for the pur 
poses of section 36 ( 1 ) ( viii ) of the income tax Act , 
1961, for the assessment year 1999 - 2000 . 

2. The approval is subject to the condition that the 
company will conform to and to comply with the 
provisions of section 36 ( 1 ) ( viji ) of the Income tax 
Act , 1961 . 
[ Notification No . 11118| E. No. 204/ 7/ 99-ITA-II ] 

KAMLESH C . VARSHNEY, Under Secy. 


___ INotification No. 11119 F . No . 204 : 30/98-ITA-II ] 

KAMLESH C. VARSHNEY , Under Secy. 
( आर्थिक कार्य विभाग ) 

( बैंकिंग प्रभाग ) 
नई दिल्ली , 3 नवम्बर , 1999 
का . प्रा . 3270 : - - बैंककारी विनियमन अधिनियम , 
1949 ( 1949 का 10 ) को धारा 53 द्वारा प्रदरत 
शक्तियों का प्रयोग करते हए , केन्द्रीय सरकार , भारतीय 
रिजर्व बैंक की सिफारिश पर , एतवारा , यह घोषणा करती है 
कि उक्त अधिनियम की धारा 13 के उपबन्ध 111 . 20 करोड़ 
रुपए के प्रस्तावित निर्गम अर्थात् प्रत्येक 10 / - रुपए अंकित मूल्य 
के 11 . 12 करोड गेयरों के लिए इंडियन प्रोवरसीज बैंक 
पर लागू नहीं होंगे । 


[सं . 12/ 23 / 99-बी . प्रो . ए. ( क )] 
श्रीमती पी . मोहन , निवेशक ( बी . मो . ) 


( ORI IIT 

7153 
-5 ( 11 ). .. 

भारत का राजपत्र . नवम्बर, 13, 1099 2 1921 
- . . -- -- - - - - - - - - - - -- - - - - -- -- - - : - - . - - -. - - - . . - - - - - 
(Department of Economic Affairs ) 

अधिकारी को प्रदत्त शक्तियों का प्रयोग और इस पर 
( Banking Division ) 

अधिरोपित कर्तव्यों का पालन करेगा । 
New Delhi, the 3rd November , 1999 

मारणी 

-- - . - . . - -- - 
S. O . 3270 . - -- In exercise of the powers conferred अधिकारी का पद नाम सरकारी स्थानों के प्रवर्ग 
by Sccting 57 of the Banking Regulation Act , 1949 

और अधिकारिता की स्थानीय 
( 10 of 1919 ) , th : Central Governinent, on the recom 
Tnendati . ..! of the Reserve Bank of India, hereby de 

स्थानीय सीमाएं 
clares that the provisions of Section 13 of the said 
Act shall not apply to the Indian Overseas Bank for 
the public issue of Rs . 111. 20 crores i. e. 1 . 12 crore 

1 
shares of fucu value of Rs. 101 - each . 

- - -- --- - -- - -- - -- - - - -- - - 
F. No. 12/ 23/99- BOA(a ) । 

श्री आर. पी . सरोज, मम्पूर्ण देश के विभिन्न स्थानों 
MRS. P. MOHAN. Director ( BO ) 

अवर सचिव ( कृषि अनुसंधान पर अवस्थित भारतीय कृषि 
नई दिल्ली , 3 नवम्बर , 1999 

एवं शिक्षा विभाग ) अनुसंधान परिषद और उसके 
का . प्रा . 327 1: - बैंककारी विनियमन अधिनियम , 

मंस्थानों आदि के स्वामित्वाधीन 
1949 ( 1949 का 10 ) की धारा 53 द्वारा प्रदत्त शक्तियो 

या उसके । या उनका श्रा 
शक्तियों का प्रयोग करते हए , केन्द्रीय सरकार , भारतीय 

में पट्टे पर ली गई सभी 
रिजर्व बैंक की सिफारिश पर , एतवहारा , घोषणा करती 

स्थावर संम्प लियां / परिसर । 
है कि उक्त अधिनियम की धारा 15 ( 1 ) के उपबंन्ध में 
इस अधिसूचना की तारीख से पांच वर्ष की अवधि के लिए 

[ फा . मं . 17- 11/ 95-सामान्य प्रशासन 
इंडियन ग्रोवरसीज बैक पर लाग नहीं होंगे । 

मतवंत सिंह, अवर सचिव 
[ फा . सं . 12/ 23/ 23 / 99- बी . प्रो . ए . ( ख ) ] 
श्रीमती पी . मोहम , निदेशक 

MINISTRY OF AGRICULTURE 

( Department of Agriculture Rescarch and Education ) 
New Delhi , the 3rd Noveinber, 1999 

New Delhi, the 30 : h September , 1999 
S .O . 3271 , -- In Jxercise of the powers conferred 

S. O . 3272. --In exercise of the powers conferred 
by Section 53 of the Banking Regulation Act, 1949 

by Section 3 of the Public Promises ( Eviction of 
( 10 of 1949 ) , the Central Government, on the re 

Unauthorised Occupants ) Act , 1971 ( 40 of 1971 ) , 
commendations of the Reserve Bank of India , hereby 

the Central Government hier by appoints the officer 
declares that the provisions of Section 15 ( 1 ) of the 

mentioned in column (1 ) of the Table below, being 
said Act shall not apply for a period of five years 

Gazetted Officer of the Central Government, to be 
from the date of this notification to the Indian Over 

Estate Officer for the purpose of the said Act, who 
Sras Bank . 

shall exercise the powers conferred and perform the 

duties imposio on the Estate Officer by or under the 
[I . No . 12 / 23 / 99- BOA( b ) xald Act within the local liiniis of his jurisdiction , in 
MRS. P . MOHAN, Director ( BO ) 

raspect of the Public Premises specified in the corres 
ponding entry in culuun ( 2 ) vl the said Table , 


Designation of the 
Officer 


TABLE 
Categories of Public 
Premises and local limits 


कषि मंत्रालय 
( कृषि अनुसंधान एवं शिक्षा विभाग ) 

नई दिल्ली , 30 सितम्बर , 1999 


- 


- 


- 


- 


- 


- 


( 1 ) . . 


( 2 ) 


Sh. R . P . Saroj 
Under Secretary 
( DARE) . 


का . प्रा . 3272 : - - केन्द्रीय सरकार , सरकारी स्थान 
( अप्राधिकत अधिभोगियों की अदखली ) अधिनियम , 1971 
( 1971 का 40 ) की धारा 3 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हए, नीचे की सारणी के स्तंभ ( 1 ) में 
उल्लिखित अधिकारी को , जो सरकार का एक राजपत्रित 
अधिकारी है , उक्त अधिनियम के प्रयोजन के लिए सम्पदा 
अधिकारी नियुक्त करती है , जो उक्त सारणी के स्तंभ ( 2 ) 
में की तत्स्थानी प्रविष्टि में विनिर्दिष्ट सरकारी स्थानों 
के संबंध में अपनी अपनी अधिकारिता की स्थानीय मीमानों 
के भीतर उक्त अधिनियम दाग या उसके अधीन सम्पदा 
3206 GI/ 99 - 2. 


- . . -- 
All immoveable properties 
premises belonging to , or 
taken on lease by or on 
behalf of Indian Council 
Agricultural Research , and 
its Institutes etc . situated 
at virious places across the 
country . 


[ F. No . 17: 11 /05- Genil . Admn. 
SATIWANT SINGH, Under Secy. 
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- - - - -- - -- - - - - - - - - - -- - - -- 
विधुत । मंत्रालय 

Officer, Kawas Gas Power Project Gujarat" , shall be 

substituted. 
नई दिल्ली , 2 नवम्बर , 1999 

IF. No . 86/92- Th, I] 
का . प्रा . 3273 : - -. सार्वजनिक स्थान ( अप्राधिकत 

K V . JACOB, Dy. Secy . 
अधिभोगियों की बेदखली ), अधिनियम , 1971 
( 1971 का 40 ) की धारा- 3 के द्वारा प्रदत्त शक्तियों 

शहरी विकास मंत्रालय 
का प्रयोग करते हए केन्द्रीय सरकार एतदद्वारा वरिष्ठ विधि 
अधिकारी कवास गैस विद्युत परियोजना , जो राष्ट्रीय ताप 

(दिल्ली प्रभाग ) 
विद्युत निगम लिमिटेड के एक अधिकारी हैं, तथा भारत 

नई दिल्ली , 29 अक्तूबर , 1999 
सरकार के राजपत्रित अधिकारी के समकक्ष हैं , को उक्त 

का . पा . 3274 : — यन . निम्नलिखित क्षेत्रों के बारे में 
अधिनियम के प्रयोजनों के लिए सम्पदा अधिकारी नियुक्न 

कुछ संशोधन , जिन्हें केन्द्रीय सरकार अधोणित क्षेत्रों के बारे में 
करती है जो सार्वजनिक स्थानों की श्रेणियों के बारे में 

दिल्ली वृहद योजना/ क्षेत्रीय विकास योजना में प्रस्तावित 
अपने अधिकार क्षेत्र की स्थानीय सीमानों के भीतर उक्त 

करती है तथा जो दिल्ली विकास अधिनियम , 1956 
अधिनियम के द्वारा अथवा उसके अन्तर्गत मम्पदा अधिकारी 

( 1957 का 61 ) की धारा 44 के प्रावधानों के अनुसार 
के प्रदत्त की गई शक्तियों का प्रयोग कर सकेगा और सम्पदा 

दिनांक 10-12- 94 के नोटिस संख्या एफ - 3 
अधिकारी को सौंपे गए कर्तव्यों का पालन करेगा तथा 

( 61 ) 90- एम पी द्वारा प्रकाशित किये गये थे जिसमें 
उक्त प्रयोजनों के लिए दिनांक 2 .1 जलाई , 1993 को भारत 

उक्त अधिनियम की धारा 11- ए की उपधारा ( 3 ) में अपेक्षित 
के राजपत्र भाग - 2. खंड- 3, उपखंड (ii ) में प्रकाशित 

अापत्तियों/ सुझाव उक्त नोटिस की तारीख के 30 दिन 
भारत सरकार के विद्युत मंत्रालय की दिनांक 8 

की अवधि में प्रामंत्रित किये किये गये थे । 
जुलाई, 1993 के का . पा . 1590 की अधिसूचना को निम्नवत 
रूप से संशोधित करती है :-- - 

और यतः प्रस्तावित संशोधन के बारे में एक प्रापत्ति 

सुझाव प्राप्त हया है था और यपत : केन्द्र सरकार ने मामले 
उक्त अधिसूचना की सालिका में कॉलम ( 1 ) में क्रम 

के सभी पक्षों पर ध्यान पूर्व विचार करने के पश्चात् दिल्ली 
संख्या - 1 के सामने की प्रविष्टि " डी . एस . राब , वरिष्ट कार्मिक 

यस्त योजना में संशोधन करने का निर्णय लिया है । 
अधिकारी , कवास गैस विद्युत परियोजना , गजरात " के 
स्थान पर शब्द “ जी . एल .शर्मा, वरिष्ठ विधि अधिकारी, 

अत : अब केन्द्रीय सरकार उक्त अधिर्धानयम की धारा 
कवास गैस विद्युत परियोजना, गुजरात " रखे जायेगे । 

11- 0 की उपधारा ( 2 ) द्वारा प्रदत्त पाक्तियों का प्रयोग 

करते हुए भारत के राजपत्र में इस अधिसूचना के प्रकाशन 
[ फा . सं . 8/ 6/ 92- थर्मल--]] 

की तारीख से दिल्ली की उक्त बहन योजना में एसद्वारा 

निम्नलिखित मंशोधन करती है : 
MINISTRY OF POWER 

संशोधन : -- - 
New Delhi, the 2nd November , 1999 

महोली महिपालपुर मार्ग के दक्षिण में लगभग 
S .O . 3273 . — In exercise of the powers conferred 27 . 25 हेक्टेयर का क्षेत्र , जो उत्तर में इंडियन स्पाइनल 
by Section 3 of the Public Premises (Eviction of इंजरी हॉस्पिटल तथा ग्रामीण क्षेत्र , दक्षिण में एम . ई . पो . 
Unauthorised Occupants ) Act, 1971 ( 40 of 1971 ) , 

(मिलिट्री स्टेट आफिस ), रिहायशी व ग्रामीण क्षेत्र , तथा 
the Central Governinent hereby appoints the Senior 

पश्चिम में सुलतान गढ़ी मकबरे से घिरा है, का भू - उपयोग 
Law Officer, Kawas Gas Power Project an officer of 
the National Thermal Power Corporation Limited , 
being an officer cquivalent to the rank of Gazetted 

तथा मनोरंजनात्मक " " किया जाता है । जिसके 
Officer of the Government, to be an estate officer for ब्यौरे इस प्रकार हैं 
the purposes of the said Act , who shall exercise the 

(i ) रिहायशी 

4 . 69 हेक्टेयर 
powers conferred and perform the cutics imposed on 
estatc officer by or under the said Act, within the ( ji ) परिवहन ( हवाई अड्डा ) 18 . 16 हेक्टेयर 
local limits of his jurisdiction and for the said pur 

( iii ) परिवहन 

3 . 40 हेक्टेयर 
pose makes the following amandments to the notifi 
cation of the Government of India in the Ministry 

( 45 मीटर चौड़ी सड़क ) 
of Power , unmber S. O . 1590 dated the 8th July , 

( iii ) मनोरंजनात्मक 

1 . 00 
1993 published in the Gazette of India , Part II, 

[ सुलतान गढ़ी स्मारक के 
Section 3 , sub-section ( ii ) dated the 24th July , 1993 . 

पास -पास हैरिटेज योजना हेतु 
In the table below the said notification , in column 
( 1 ), against serial number 1, for the entry " D . S. Rao, 
Senior Personnel Officer, Kawas Gas Power Project 

[ म . के . - 1 3011/ 8/ 94-डीडी I बी ] 
Gujarat ", the entry . " G : L , Shariha, Senior Law 

पार . एस . गुसाई, अवर सचिव 


[ भाग II . 


3 (ii ) } 


भारत का रामपन्न : नवम्बर 13, 1950/ कासिक 22, 1921 
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MINISTRY OF URBAN DEVELOPMENT 


(Delhi Division ) 


New Delhi , the 29th October , 1999 


S .O . 3274 . — Whereas certain modifications which the Central Government propose to make in the Master 
Plan for Delhi/ Zonal Development Plan regarding the arca incntioned hercundcr were published with Notice 
No. F. 3( 61) 90 - MP dated 10 - 12 -94 in accordance with the provi sions of Section 44 of the Delhi Development 
Act, 1956 ( 61 of 1957) inviting objectioes/ suggestions as repuired by sub-sec ion ( 3 ) of Section 11 - A of 
the said Act, within thirty days from the date of the said notice. 


2. Whereas one objection /suggestion was received with regard to the proposed modification and whereas 
the Central Government have after carefully considering ajl aspects of the matter, decided to modify the Master 
Plan: 


3. Now , therefore, in cxercise of the powers conferred by sub -section (2 ) of Section 11- A of the said Act 
the Central Government hereby makes the following modification in the said Master Plan for Delhi with effect 
from the date of Publicution of this Noiification in the Gazette of India , 
MODIFICATION 

" The land use of an are a measuring about 27 .25 lia . in South of Mehrauli Mahipalpur road bounded by 
Indian Spinal injury Hospital & rural area in the North ; rural area in the East, land , of MEO (Military Estate 
Office), residential and rural area in the South ; and Sultan Garhi Tomb in the West changed from rural use 
to residential , transportation and recreational with the following break- up : --- 
(i) Residentjal 

4 . 69 hu . 
( ii ) Transportation airport ) 

18 .16 ha . 
(iii ) Transportation 45 mt. Wide road ) 

3 . 40 ha. 
( iv ) Recreational 


(for heritage scheme around Sultan Garhi Monument) 


1 . 00 ha . 


[ No. K -13011/ 8/94- DDIBỊ 
R. S . GUSAIN, Under Secy. 


4 


पैट्रोलियम और प्राकृतिक गैस मंत्रालय 

नई दिल्ली, 8 नवम्बर, 1999 
का . आ . 3275 : - - केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहित में यह आवश्यक है कि आन्ध्र प्रदेश 
राज्य में मोरी ई . पी . एस . से डिन्डी एस , वी . स्टेशन तक पेट्रोलियम गैस के परिवहन के लिए एक पाइप लाइन 
गैस प्राथोरिटी ऑफ इंडिया लिमिटेड द्वारा बिछाई जानी चाहिए ! 

और यह कि केन्द्रीय सरकार को प्रतीत होता है कि उक्त पाइप लाइन विछाने के प्रयोजन के लिए उस भूमि 
में जिसमें उक्त पाइप लाइन बिछाए जाने का प्रस्ताव है, इस अधिसूचना में उपाबा अनुसूची में वर्णित भूमि के उपयोग 
के अधिकार का अर्जन करना पाययक है ; 


अतः, अब , केन्द्रीय सरकार , पैट्रोलियम और खनिज पाइप लाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 
1962 ( 1962 का 50 ) की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उनमें उपयोग के अधिकार का 
अर्जन करने के अपने आशय की घोषणा करती है ; 

उक्त अनुसूची में वणित भूमि में हितबद्ध कोई व्यक्ति, राजपत्र में यथा प्रकाशित इस अधिसूचना की प्रतियां साधारण 
जनता को उपलब्ध कराए जाने की तारीख से इक्कीस दिवस के भीतर , उसमें उपयोग के अधिकार का प्रर्जन या भूमि 
में पाइप लाइन बिछाने के संबंध में आपेक्ष, लिखित रूप में सक्षम अधिकारी, गैस अर्थारिटी ऑफ इंडिया लिमिटेड , के . 
जी . बेसिन, दानवै पेट , राजमन्त्री ( पाना प्रवेश ) को कर सकेगा । 
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अनुसूची 


- 


- 


जिला 


तहसील/मंडल 


ग्राम 


मर्वेक्षण संख्या 


अर्जन हेतु क्षेत्र 
( हेक्टेयर में ) 


- - - - - - - -- - 


2 


3 


पूर्व गोदावरी 


मखिनेटिपरिल 


अनतदिपालेमः 


41 3/ 6 भाग 
413 / 7 भाग 
414 भाग 
415/ 4 भाग 
42 1 भाग 
420/ 4 भाग 
419 भाग 
431 / 1 भाग 
431 / 2 भाग 
430/ 1 भाग 
430/ 2 भाग 
432/ 2 भाग 
433/ 2 भाग 
433/ 1 भाग 
436 / 1 भाग 
436 / 2 ए भाग 
436/ 2 बी भाग 
135/ 1 भाग 
444 / 18 भाग 
444/ 17 भाग 
444/ 9 भाग 
444/ 10 भाग 
444 / 12 भाग 
444/ 11 भाग 
444/ 5 भाग 
444/ 6 भाग 
444/ 7 भाग 
445 भाग 
484/ 1 भाग 
484/ 2 भाग 
484/ 3 भाग 
482/ 4 भाग 
481/ 1 ए भाग 
480/ 1 ए भाग 
476/ 2 भाग 
476/ 3 भागे 
478/ 2 भाग 
478 / 4 भाग 
478/ 5 भाग 
465 / 2 भाग 
465 / 3 भाग 
466/ 1 सी भाग 


) . 1262 
0 . 0100 
0 , 1600 
0 , 0050 
0 . 2000) 
0 . 1125 
0 . 1000 
0 . 1200 
0 . 1475 
0 . 0336 
(0 . 0450 
(0 . 0662 
0 . 1150 
0 , 0100 जी . पि . 
0 . 1025 
0 . 1850 
0 . 0875 
(0 . 0750 
(0 . 0225 
0 . 0875 
0 . 0766 
0 . 0550 
0 . 0032 
0 . 0275 
0 . 0012 
0 . 0550 
0 . 0220 
(0 . 0225 जी . पि . 
0 . 0400 


0 . 0100 
0 . 2150 
0 . 0875 
0 . 2150 
0 . 1150 
0 . 0150 
(0 . 0725 
0 . 0996 
0 . 0100 
0 . 1975 
0 . 0462 
0 . 0016: 


. भाग 1 - - 33 ( .) ] 
" - - - -- - - 


भारत का राजपन्न नवम्बर 1. 3, 1999 कामिक 22, 1021 
-- - - - - - - - --- -- ---- -- - - -- - - -- - - - - - - - .. . - - - - - 

- - - - - - 


7157 
- - - -- - - - 


- --- 


- - - - - - - - - -- - - - 


.. 


.. 


- - 


- - . 


. . . 


. 


. 


. 


. - -. 


. . 


- 


- 


- - - 


- 


- - - 


- 


- 


पूर्व गोदावरी 


मबिनेटिलिन 


अननवेदिलिम 


466/ 1 ए 2 भाग 
466 / 1 ए 1 भाग 
466 / 1 बी भाग 


- - 
0 . 0100 
0 . 1525 
0 . 0100 


कुल योग 


3 . 3939 या 
एक , 8 . 39 सेन्टस 


पूर्व गोदावरी 


मखिनेटपल्लि 


फेसवदामुपालेम 


147/ 2 भाग 
148/ 1बी भाग 
148/ 1 ए भाग 
144 भाग 
142/ 1 बी भाग 
142/ 2 ए भाग 
132/ 1 भाग 
132/ 2 भाग 
132/ 3 भाग 
129/ 5 भाग 
128/ 2 भाग 
128/ 1 भाग 
134 भाग 
135 भाग 
125 भाग 
122/ 6 भाग 
122/ 1 भाग 
122/ 3 भाग 
121/ 5 भाग 
121/ 6 भाग 
121/ 7 भाग 
117/ 2 भाग 
117/ 3 भाग 
114/ 7 भाग 
114/ 5 भाग 
114 / 6 भाग 
11. 4/ 4 भाग 
114/ 3 भाग 
115/ 1 भाग 


0 . 0550 
10 . 3100 
0 . 0050 जी . पी . 
0 . 0175 जी . पी . 
0 . 0050 जी . पी . 
0 . 0225 
(0 ..0850 
(0 . 1150 
(0 . 1700 
0 . 1000 
0 . 0275 
() . 0200 
0 . 2250 
10 . 0175 जी . पी . 
0 . 3125 
0 . 0125 जी . पी . 
0 . 12:50 
0 . 0125 
0 . 0350 
0 . 1012 
0 . 0262 
0 . 0750 
(0 . 2025 
0 , 0125 जी . पी . 
0 . 0006 
0 , 0475 
0 . 0800 
0 . 0100 
() , 0982 


कुल योग 


2 . 3262 


पूर्व गोदावरी 


मखिनेटिल्लि 


मोरि 


77 भाग 
78/ 11 भाग 
78 /12 भाग 
78/ 10 भाग 
80 भाग 
88/ 2 भाग 
87/ 17 भाग 


0 . 0416 जी . पी . 
0 . 0482 
() . 0550 
0 . 0850 
(0 . 1800 
0 . 4014 
0 . 0725 


कुल योग 


0 . 8837 


- - . - - - , - 


- -- - .. .... . - . 


- 


- 


- . . - - -- 


- 


- 


- - - 


- - 


- 


- 


- - - 
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3 

4 


5 


पूर्व गोदावरी 


मखिनेटिपलिन 


अप्पनरामुनिलंबा 


173 HTT 
174 HTT 
176 TTT 
213 TIT 


0 . 0500 ft . 4 . 
0 . 1400 
0 . 1450 
0 . 3600 of 07 . 


0 . 6950 


[TTT.- 14014/ 14/99-311 , f . ] 

सुनील कुमार सिंह, अवर सचिव 
MINISTRY OF PETROLEUM AND NATURAL GAS 


S . 0 . 3275 . - -Whereas, it appears to the Central Government that it is necessary in the public interest 
that for the transport of Petroleum Gas from Mori EPS to Dindi S. V . Station , Andhra Pradesh , a pipeline 
should be laid by the Gas Authority of India Limited . 

And whercas, it appears to the Central Governinent that for the purpose of laying the said pipeline, 
it is necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid 
and which is described in the schedule annexed to this notification ; 

Now , thereforc, in exercise of the powers conferred by sub -section (1 ) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in land ) Act, 1962 ( 50 of 1962 ), the Central Govern 
ment hereby declares its intention to acquire the right of user therein ; 

Any person interested in the land described in the said schedule muy within twenty one days from the 
date on which the copies of this notification , as publislied in thu Gazette of India are made available to the 
general public , object in writing to the acquisition of the right of user therein or laying of the pipeline 
under the land to the Competent Authority , Gas Authority of India Limited , K . G . Basin , Danvaipeti 
Rajahmundry ( Andhra Pradesh ) 


SCHEDULE 


Distt . 


Tehsil 


Village 


Survey No. 


Area to be acquired 
for ROU in hectare 


5 


Sakhinetipalli 


Antarvedipalem 


413 -6 Part 


413 – 7 , 
414 1 
415 - 4 , 


421 
420 - 4 


419 


431 - 1 
431- 2 
430 -- 1 
430 - 2 
432 - 2 
433 - 2 
433 - 1 
436 -17 


0 - 1262 
0 - 0100 
0 - 1600 
0 - 0050 
0 - 2000 
0 - 1125 
0 - 1000 
0 - 1200 
0 - 1475 
0 -0336 
0 - 0450 
0 -0662 
0 - 1150 
0 -0100 G . P . 
0 - 1025 


. 


[P1711 - 05 3 ( ii )] 
-- - 

- 


" TITA ATOM 
- - = SV I 


131, 1999/4fae ? 19 ? ! 

- --- - ---- - - - - -- --- - - - - - 
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-. . -- --- - - 


- - - 


Z 


I 


- -- - - - - - -- - - - 


2 


-- 


- - - - - - - 


- - - 


- 


- 


- - - - 


East Godavari 


-- - - - - - - - 
Sakhinetipalli 


Antrivedipalem 


436 - 2A Pari 
436 - 2B 
435 — 1 , 


444 – 17 , 
444 - 9 , 
444 - 10 ,, 
444 - 12 " 
444 - 11 " 
444 - 5 " 
444 – 6 , 
444 - 7 ,, 
445 
484 - 1 , 
484 - 2 
484 - 3 , 
482 - 4 
481 - 1A 
480 - 1A 
476 - 2 , 
476 - 3 
478 - 2 
478 - 4 
478 - 5 , 
465 - 2 , 
465 - 3 
466– 1C , 
466 - 1A2 , 
466 - 1A1 
466 - 1B , 


0 - 1850 
0 - 0875 
0 _ 0750 
0 - 0225 
0 - 0875 
0 - 0766 
0 -0550 
0 - 0032 
0 - 0275 
0 - 0012 
0 - 0550 
0 -- 0200 
0 -0225 G . P . 
0 - 0400 
0 -0175 
0 - 0100 
0 - 2150 
0 - 0875 
0 -2150 
0 - 1150 
00150 
0 - 0725 
0 - 0966 
0 - 0100 
0 - 1975 
0 - 0462 
0 - 0016 
0 - 0100 
0 -- 1525 
0 -0100 


TOTAL 


or Ac. 8 – 39 Cts. 


Kesavadasupalem 


147/ 2 Part 
148 /1B ,, 
148 /1A ,, 
144 ) , 
142 / 1B , 
142 /2A ,, 
132 / 1 
132 /2 . , 
132 / 3 
129 /5 
128 /2 
128 /1 
134 
135 
125 
122 / 6 
122 / 1 
122 / 3 
121 / 5 


0 - 0550 
0 - 3100 
0 - 0050 G . P . 
0 - 0175 G . P . 
0 - 0050 G . P . 
0 - 0225 
0 - 0850 
0 - 1150 
0 - 1700 
0 - 1000 
0 - 0275 
0 - 0200 
0 – 2250 
0 - 0175 GP. 
0 - 3125 
0 - 0125 G . P . 
0 - 1250 
0 - 0125 
0 _ 0350 


- 
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- 


on 


- 


- - - 


- - - 


East Godavari - Cond. 


Sakhinetipalli Cond. Kesavada Şupalem 

- Cond. 


121, 6 Pari 
121 / 7 .. 
117/ 2 .. 
117/ 3 . 


114/5 
114/ 6 . 
114/ 4 
] 14 / 3 
115/1 .. 


(0 - 1012 
(0 - 0262 
(0 -0750 
0 - 2025 
0 - 0125 G . P. 
(0-- 0006 
0 - 0475 
(0 - 0800 
0 - 0100 
0 - 0982 


- 


- 


- - - 


TOTAL 


2 - 3262 


Mori 


77 Part 
78 /11 Part 
78 / 12 Part 
78 / 10 Part 
89 Part 
88 /2 Part 
87/17 Part 


0 - 0416G. P. 
0 - 0482 
00550 
0 - 0850 
(0 -1800 
(0 - 4014 
0 - 0725 


TOTAL 


0 - 8837 


Appanaramunilanka 


173 Part 
174 Part 
176 Part 
213 Part 


0 - 05 -0G. P . 
0 14 - 0 
() - 14 - 5 
(0 - 36- 0 G. P. 


Toial 


0 - 6950 


- 


- - 


- 


[ No. L - 14014/ 14/99- G . P.] 
S . K . SINGH , Under Secy . 


नई दिल्ली , 8 नवम्बर , 1999 


फा , पा .. 3276 : - - केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहित में यह प्रावश्यक है कि आन्ध्र प्रदेश राज्य 
में मोरी ई . पी . एस . से हिन्डी एस . वी .. -स्टेशन तक पैट्रोलियम गैम के परिवहन के लिए एक पाइप लाईन गैस प्राथो 
रिटी प्रॉफ इंडिया लिमिटेड द्वारा बिछाई जानी चाहिए ; और यह कि केन्द्रीय सरकार को प्रतीत होता है कि उपम पाइप 
लाइन बिछाने के प्रयोजन के लिए उस भूमि में जिसमें उक्न पाइपलाइन बिछाए जाने का प्रस्ताव है , हम अधिसूचना म 
उपायद अनुसूची में वर्णित भूमि के उपयोग के अधिकार का अर्जन करना आवश्यक है , 


प्रतः , अब , केन्द्रीय सरकार, पंद्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधि 
नियम , 1962,( 1961 का 50) की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उनमें उपयोग के अधिकार 
का अर्जन करने के अपने माशय की घोषणा करती है ; 


उक्त मनुसूची में वर्णित भूमि में हितबद्ध कोई व्यक्ति , राजपत्र में यया प्रकाशित इस अधिसूचना की प्रतियां साधा 
रण जनता को उपलब्ध कराए जाने की तारीख से इक्कीस दिवम के भीतर , उममें उपयोग के अधिकार का अर्जन या 
भमि में पाइपलाइन बिछाने के संबंध में प्रापेक्ष , लिखित रूप में मक्षम प्राधिकारी , गैस अथारिटी अॉफ इंडिया लिमिटेड, के . 
जी , बेसिन , दानपेट , राजमुन्द्री ( अान्ध प्रदेश ) को कर सकेगा । 


[ भाग II - चंड 3 ( i ) ] 
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M 


- 


- 


- 


अनुसूची 


+ 


- - - 


- 


- - 


। 


- 


- 


- - 


जिला 


तहसील /मंडल 


ग्राम 


सर्वेक्षण संख्या 


प्रर्जन हेत क्षेत्र 

( हेक्टर में ) 


- .- - - - - - 


2 


- - - - 


- 


- 


पूर्व गोदावरी 


मकिपुरम 


रामराजूलंका 


13 भाग 
15 भाा 
19/ 1 माग 
19/ 24ग 
19/ 3 भाग 
19/ 4 भाग 
25/ 1 भाग 
25/ 2 भाग 
25/ 3 भाग 
25/ 6 भाग 
25/ 7 भाग 
25/ 9 भाग 
25/ 11 भाग 
25/ 13 भाग 
34/ 1 भाग 
34/ 2 भाग 
34/ 3 भाग 
32 भाग 
31/ 7 भाग 
31 / 8 भाग 
119/ 1 भाग 
119/ 5 भाग 
119/ 6 भाग 
110/17 भाग 
120 / 3 भाग 
120/ - भाग 
120/ 5 भाग 
120/ 3 भाग 
121/ 1 भाग 
121/ 2 भाग 
121 / 3 भाग 
11 1 भाग 
109 पाग 
100 भाग 
307/ 4 भाग 
308/ भाग 
300/ 4 भाग 
314/ 1 भाग 
314/ 2 भाग 
315 भाग 
312 माग 
320 भाग 
326 भाग 


0 . 0 1 2 5 जी . पि . 
(0 . 2850 
0 . 1475 
0 . 0012 
0 . 0025 
0 . 0512 
0 . 0300 
0 . 0100 
0 . 0300 
0 . 0525 
0 . 0450 
0 , 0175 
0 . 1050 
0 . 1275 
0 . 0875 
0 . 2525 
0 . 00 50 
0 . 1666 
0 . 0300 
0 . 0812 
0 . 0310 
0 . 0300 
0 . 0310 
0 . 0700 
0 . 0200 
0 , 0650 
0 . 0616 
0 . 0282 
0 . 0832 
0 . 0850 
0 . 0950 
0 . 0300 बी . पि . 
0 , 4325 
0 . 0150 जी . पि . 
(0 . 2200 
0 . 0150 जी . पि . 
0 . 0416 
0 , 2100 
0 . 0175 
0 . 2600 
0 . 0150 जी . पि . 
0 . 2775 
0 . 2275 


3206 GI/ 99 - 3. 
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- 


- - 


- - - - - 


- - 


1 


5 


... - - - 


- . - - - . - . - - - 


- - -- - - - - - -- - - - - - 


पूर्व गोदावरी 


मलकिपुरम 


गमराजू लंका 


---- -- - - - - - - - 
327/ 1 भाग 
327/ 2 भाग 
318/ भाग 
99/ 4भाग 
99/ 3भाग 
303 भाग 
300/ 14 भाग 
299/ ए भाग 
299/ वी भाग 
298/ बी भाग 
298/ सी भाग 


(0 . 0175 
0 . 0950 
0 . 0150 जी , पि . 
0 . 06 12 
0 . 0462 
0 . 1875 जी . पि . 
0 . 0825 
0 . 0475 जी . पि . 
0 . 0125 जी . पि . 
0 . 0075 जी . पि . 
0 . 0100 जी . पि . 


कुल योग 


4 . 4883 


- -- - - - - - - - - - - - 


पूर्व गोदावरी 


मलकिपुरम 


मलिकपुरम 


36 भाग 
9/ 5 भाग 
9/ 12 भाग 
9/ 13 डी भाग 
9/ 13 ई भाग 
9/ 14 भाग 
32 भाग 
32/ 2 बी भाग 
31 / 10/ 1 सी भाग 
31/ 11 ए भाग 
31/ 11 बी भाग 
29/ 1 जाग 
29/ 2 भाग 
29 / 3 भाग 
29/ 7 भाग 


0 . 0400 जी . पि , 
0 . 0650 
0 . 0925 
0 . 1050 
0 . 0816 
0 . 0486 जी . पि . 
0 . 0375 जी . पि . 
0 , 0100 जी , पि . 
0 . 0282 
0 . 0100 जी . पि . 
0 . 0012 जो . पि . 
0 . 0125 जो . पि . 
0 . 0350 
0 . 0132 
0 . 0532 
0 . 0266 जी . पि . 
0 . 1250 
0 . 1500 
0 . 0812 
0 . 0150 
0 . 1250 
(0 , 1425 


27/ 2 भाग 
22/ 4 भाग 
24 / 1 भाग 
24/ 2 भाग 


३ 


७ 


23/ 3 भाग 


कुल योग 


1 . 3088 


पूर्व गोदावरी 


मलकिपुरम 


गुछिमल्लका 


735/ 2 ए भाग 
735/ 2 बी भाग 
735/ 3 ए भाग 
73.1/ 1 ए भाग 
734/ 2 भाग 
733/ 1ए भाग 
738/ 3 भाग 
741 / 8 भाग 


0 . 00 12 
0 . 0016 जी . गि . 
0 . 3600 
0 . 0650 
0 . 0700 
0 . 1150 
() . 0212 
0 . 1400 


--- - - 


- - 


-- - 


- - 


- - - - 


- - - 


- 


- - 


- 


-- -- -- - -- - - - 


- 


- 


- - - - 


- - 


- - ---- - - 
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- - - - - 


- 


- . 
2 


भारत का राजा नवम्बर, 13,1999/ कालिक 22, 1921 
- - - - - - - - 
3 

। 


-- - - - - 


- - 


- -- 


पूर्व गोदावरी 


पालकिपरम 


गुसिमलंका 


741 / 7 भाग 
741 / 1 भाग 
742/ 1 भाग 
747/ 2 भाग 
754/ 1 भाग 
754/ 2 भाग 
756 भाग 
760/ 5 भाग 
760/ 7 भाग 
72/ 2 भाग 
71 भाग 
66 भाग 
63/ 2 भाग 
63/ 1ए भाग 
63 / 1 बी भाग 
61 / 2 भाग 
61/ 3 भाग 
61 / 4 भाग 
61 / 5 भाग 
61 / 6 भाग 
61/ 7 भाग 
61 / 8 भाग 
61 / 9 भाग 
58/ 2 भाग 
58/ 6 भाग 
58/ 7 भाग 


(0 . 0882 
0 . 0925 
0 . 0225 
0 . 0312 
0 , 0900 
0 . 0762 
0 . 06 16 जी . पि . 
0 . 0075 
0 . 1600 
0 . 2450 
0 . 0025 
0 . 0662 जी . पि . 
0 . 0900 
0 . 0100 जी . पि . 
0 . 0116 जी . पि . 
0 . 0350 
0 . 0125 
0 . 0100 
0 . 0100 
0 . 0350 
0 . 1400 
0 . 0450 
0 . 1225 
0 . 0175 
0 . 0025 
0 . 0550 
0 . 0250 


58 / 10 भाग 
58 / 9 भाग 
60/ 5 भाग 
60 / 6 भाग 
60/ 7 भाग 
60 / 11 भाग 
60 / 12 भाग 
60/ 13 भाग 


0 . 0200 
0 . 3475 
0 . 0332 
0 . 0225 
0 . 0200 
0 . 0091 
0 . 0100 


कुल योग 


1 . 4551 


( सं . एस . - --1401 4 / 14/ 09- जी . पी . ] 

सुनील कुमार सिह, अवर सचिय 


New Delhi, the 8th November, 1999 


S . O . 3276. - Whereas, it appears to the Central Government that it is necessary in the public interest that for 
the transport of Petroleum Gas from Mori EPS to Diodi S . V . Station , Andhra Pradesh , a pipeline should be laid by 
the Gas Authority of India Limited . 

And whereas, it appears to ih : Central Gorriment that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of usor in tio.luna under which the said pipeline is proposed to be laid and which is 
described in the schedule annexed to this notification ; 
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Now , therefore, in exercise of the powers conferred by sub -section (1) of section 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of Uşer in land ) Act, 1962 (50 of 1962 ), the Central Government hereby 
declares its intention to acquire the right of user therein ; 

Any person interested in the land deaçaised ip the said schedule may within twenty one days from the date on 
which the copies of this notification , as publ shed in the Gazette of India are made available to the general public , 
object in writing to the acquisition of the right of user therein or laying of the pipeline under the land to the 
Compctent Authority , Gas Authority of India Limited , K . G . Basin , Danvaipet, Rajahmundry (Andhra Pradesh ). 

SCHEDULE 


-- - - - 


Distt. 


Tehsil 


Survey No. 


Area to be acquired 
for ROU in Hectare 


- - 


- - 


- 


- - - - 


mm 


- 


- - 


East Godavari 


Malkipuram 


Rama Raju Lanka 


13 Part 
15 , 
19 /1 
19 /2 
19 / 3 
19 /4 
25 /1 
25 /2 
25 /3 
25/6 
25 /7 
25 /9 
25/ 11 
25/ 13 
34 / 1 
34 /2 


34 /3 


32 
31/7 
31/ 8 
119 / 1 
119 /5 
119 /6 
119 /9 
120 /3 
120 /4 
120 / 5 
120/6 
121/ 1 
121/2 
121/ 3 
111 
109 
100 
307 /4 
308 
309 /4 


0 _ 0125 (G . P .) 
0 _ 2850 
0 - 1475 
0 - 0012 
0 - 0025 
0 - 0512 
0 - 0300 
0 - 0100 
0 _ 0300 
0 -0525 
0 _ 0450 
0 - 0175 
0 - 1050 
O - 1275 
0 - 0875 
0 - 2525 
0 _ 0050 
0 _ 1666 
0 - 0300 
0 _ 0812 
0 _ 0310 
0 -0300 
0 -0310 
0 - 0700 
0 - 0200 
0 – 0650 
0 – 0616 
0 _ 0282 
0 - 0832 
0 – 0850 
0 - 0950 
0 - 0300 (O . P .) 
0 _ 4325 
0 _ 0150 (G .P .) 
0 - 2200 
0 _0150 (G . P .) 
0 - 0416 
0 - 2100 
0 _ 0175 
0 - 2600 
0 - 0150 ( G , P .) 
0 -2775 
0 - 2275 


314/2 


, 


315 


312 
320 
326 


T 


- 


- 


- 


- - - - - - 


- 


- 


- - - . . 


- - 


-- . 


{ 


IL 


3 ( ii )] 


: 1 


13, 1989Ffaf 22, 1921 
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177 ST a 
SE 


E 


- 


2 


4 


East Godavari 


Malkipuram 


Ramarajulanka 


327 / 1 Part 
327 /2 


318 


0 - 0175 
0 - 0950 
0 -0150 (GP.) 
0 - 0612 


99/4 


, 


99 /3 


on 


303 


300 / 14 , 
299 / A 
299 / B 
298 / B 
298/C , 


0 -1875 (G .P .) 
0 - 0825 
0 _ 0475 (G . P .) 
0 -0125 (G . P .) 
0 - 0075 (GP.) 


TOTAL 


44883 


East Godavari 


Malkipuram 


Malkipuram 


36 Part 
9 - 5 Part 
9 - 12 
9 - 13D ,, 
9 - 13E , 
9 - 14 , 
32 - Part 
31 - 2B ,, 
31 - 10 /10 , 
31-11A , 
31 11B ,, 
29 - 1 
29 – 2 
29 – 3 
29 - 7 
27- 1 
27 - 2 


0 - 0400 G .I . 
00650 
0 - 0925 
0 - 1050 
0 - 816 
0 _ 0486 G ,! . 
0 -0375 G .P . 
0 -0100 G . r . 
0 - 0282 
0 -0100 G . P 
0 - 0012 G .1? 
0 -0125 G . P . 
0 - 0350 
0 - 0132 
0 -0532 
0 -0266 G . P . 
0 - 1250 
0 - 1500 
0 0812 
0 -0150 
0 - 1250 
0 - 1425 


24 – 3 


, 


23 – 3 


. 


TOTAL 


1 - 3088 


East Godavari 


Malkipuram 


Gudimallanka 


735/2A Part 
735/2B Part 
735 /3A , 
734 /1A , 
734 / 2 , 
733 / 1 A Part 
738 / 

30 
741 /8 
741 /7 
741/ 1 
742/ 1 
747/ 2 
754/ 1 
754 / 2 
756 
760 /5 


0 - 0012 
0 - 0016 G . P . 
0 - 3600 
0 - 0650 
0 – 0700 
0 - 1150 
0 - 0212 
0 - 1400 
0 - 0882 
0 - 0925 
0 -0225 
0 - 0312 
0 - 0900 
0 - 0762 
0 - 0616 G . P . 
0 -0075 


- -- 


- - - 


- 


- 


- 
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2 


3 


5 


. 


- - 


- 


- - 


- - 


- 


- 


- 


- - 


East Godavari 


Mülkpuram 


Gudimallanka 


30 / 7 Part 
72/2A , 


0 -160 
0 -2450 
(0 - 0025 
0 - 0662 G . P . 
0 - 0900 


66 


63 / 2 


63 / 1A Part 


63/1B " 


61 /2 
61/ 3 


0 - 0100 G . F . 
0 - 0116 G . P . 
0 - 0350 
0 -0125 
0 - 0100 
0 -0100 
0 - 0350 
0 - 1400 


61/ 4 


61/ 5 


51 / 6 


61 / 7 


51 / 8 


0 - 1225 
00175 
0 - 0025 


61/ 9 
58/ 2 
58/ 6 
58 / 7 
58/ 8 
58/10 
58/ 9 
50 / 5 
50 / 6 
60/ 7 
60/ 11 
50/ 12 
60 / 13 


0 - 0250 
0 - 0575 
0 - 0200 
0 - 3475 
0 -0332 
0 - 0225 
0 - 0200 
0 - 0091 
00100 


, 
, 


TOTAL 


1 - 4551 


No . L- 14014/ 14/ 99 - G. P.] 
S.K . SINGH , Under Secy . 


नई दिल्ली, 8 नवम्बर, 1999 


का प्रा . 3277: - ~-केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहिता में यह आवश्यक है कि प्रान्ध्र प्रदेश राज्य 
में मडाषिपानम में टाटीपाका तक पाइपलाइन मे पैट्रोलियम गैस के परिवहन के लिए गैस अथॉरिटी 
एक पाइप लाइन बिछाई जानी चाहिए, 


और केन्द्रीय सरकार को यह प्रतीत होता है कि उक्त पाइपलाइन बिछाने के प्रयोजन के लिए उस भूमि में जिसमें 
उक्स पाइप लाइन बिछाए जाने का प्रस्ताव है , इस अधिसूचना से उपाबद्ध अनुसूची में धणित भूमि के उपयोग के अधिकार 
का अर्जन करना आवश्यक है । 

अतः, अब केन्द्रीय सरकार, पैट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग का अधिकार का अर्जन ) अधि 
नियम, 1962 ( 1961 का 50) की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उनमें उपयोग के अधिकार का 
अर्जन करने के अपने प्राशय की घोषणा करती है , 


उक्त प्रनसची में णित भूमि में हितबद्धकोई व्यक्ति , राजपत्र में यथा प्रकाशित इस अधिसूचना को प्रतियां साधारण 
जनसा को उपलब्ध कराए जाने की तारीख में इक्कीस दिन के भीतर उसमें उपयोग के अधिकार का अर्जन या भूमि में 
पाइप लाइन बिछाने के संबंध में प्रापेक्ष , लिखित रूप में सक्षम प्राधिकारी, गैस अथॉरिटी माफ इंडिया लिमिटेड, के . जी . 
बेसीन, जटाई एवन्यू दानावैट, राजमुंद्री - 533 103 ( मान्ध्र प्रदेश ) को कर सकेगा । 
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SWITCHARW 


अनुसूची 


जिला 


मंडल / तहसील 


गांव 


3 . 47 . 4 . fy 
अजित की जाने वाली भूमि 
हेक्टे . में 


Hun 


पूर्वी गोदावरी 


मामिटिकुहरू 


नगरम 


147 - 1 


149 - 1 T 2 7777 
1 492 g HIT 
149- 2 of HTT 


0 . 0500 
0 . 0010 
0 . 1945 
0 . 0200 
0 . 0350 


57 


UT 


0 . 3005 


GLALARM 


[ FT . 94- 14014 / 6, 98.- off . 41 .] 

सुनील कुमार सिंह , अवर सचिव 


New Delhi, the 8th November, 1999 
S .O . 3277. — Whereas, its appears to the Central Government hat it is necessary in the public interest that for 
the transport of Petroleum Gas from Adivapalam to Tatipaka in Ar dhra Pradesh a pipeline should be laid by the 
Gas Authority of India Ltd . 


And whereas, it appears to the Central Gevcrtmeot that for the purpose of laying the said ripulire, it is 
necessary to acquire the right of user in die land under which the said pipeline is proposed to be laid and which 
is described in the schedule annexed to this notification ; 


Now , therefore , in exercise of the powers conferred by sub -section (1 ) of section 3 of the Ixtiolum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962 ), the Central Goveniment hereby 
declares its intention to acquire the right of user therein ; 


Any person interested in the land described in the said schedule may within twenty ore days from the data 
on which the copies of this notification , as published in the Gazette of India are made available to the foreral public. 
object in writing to the acquisition of the ight of user (herein or laying of the pipeline under the land to the Con 
petent Authority , Gas Authority of India Limited , K .G . Başin , Danvaipet, Rajahmundry (Andhra Pradesh ). 


SCHEDULE 


Distt. 


Mandal Tehsil 


Village 


Survey No. 


Land to be acquired 

for FOU in Hect. 


East Godavari 


Mamidikudu ru 


Nagram 


147 - 10 
149 - 1B1 Part 
149 - 1B 2 Part 
149- 2A Part 
149 -2B Part 


0 - 0500 
0 -0010 
0 - 1945 
0 - 0200 
0 - 0350 


TOTAL 


0 . 3005 


. 


[No. L -14014 /6 /98 -G . P .] 
S . K . SINGH , Under Secy . 
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- 


- 


- 


- - 


- 


- 


- 


- . 


.. 


- 


नई दिल्ली, 8 नवम्बर , 1999 
का , प्रा . 3278 . -- केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहित में यह आवश्यक है कि प्रान् प्रदेश राज्य में 
प्रगविपालेम से टाटीपाका तक पाइपलाइम से पैट्रोलियम गैस के परिवहन के लिए गैस अथॉरिटी ग्राफ इंडिया लिमिटेड द्वारा 
एक पाइपलाइन बिछाई जानी चाहिए , 


पौर केन्द्रीय सरकार को यह प्रतीत होता है कि उक्त पाइपलाइन बिछाने के प्रयोजन के लिए उस भूमि में जिसमें 
उक्त पाइपलाइन बिछाए जाने का प्रस्ताब है , इस अधिसूचमा से उपायस अनुसूची में वर्णित भूमि के उपयोग के अधि 
कार प्रर्जन करमा आवश्यक है, 

प्रतः, प्रव, केन्द्रीय सरकार, पैट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 
1962 ( 1962 का 50 ) की उपधारा ( 1 ) द्वारा प्रवस शक्तियों का प्रयोग करते हुए , उनमें उपयोग के अधिकार का अजम 
करने के अपने प्राशय की घोषणा करती है , 


को उपलब्ध कराए जाने की तारीख से इक्कीस दिन के भीतर , उसमें उपयोग के अधिकार का पर्जन मा भूमि में पाइपलाइन 
बिछाने संबंध में अपेक्ष , लिखित रूप में सक्षम प्राधिकारी, गैस अथॉरिटी आफ इंडिया लिमिटेड, के . जी . नेसिन , 

टई, एवन्यू , वानावैपैट, राजमुंग्री-533 103 ( प्रान्ध्र प्रदेश ) को कर सकेगा । 


अनुसूची 


जिला 


मंडल / तहसील 


गांग 


सर्वे नं . 


उ. का . प्र , के लिए प्रजित 
की जाने वाली भूमि हेक्टे में 


पूर्वी गोदावरी 


राजोल 


कडाली 


610- 1 भाग 
810- 2 भाम 
616- 1 भाग 
619- 2 भाग 
619 - 3 भाग 
8104 भाग 
618माण 


0 . 0450 
0 . 0225 
0 . 0875 
0 . 0800 
0 . 0750 
0 . 0550 
0 . 0225 


कुल योग 


0 . 3873 


चिम्लतलापल्ली 


253 भाग 
241 / 4 भाग 
244 भाग 


0.. 0250 
0 . 1100 
0 . 1500 


कुल योग 


[ सं , एल -14014/ 8/ 98 - जी . पी . ] 

सुनील कुमार सिंह, प्रवर समित 


New Delhi , the 8th November , 1999 


S . Q . 3278 . - Whereas, it appears to the Contral Govornmont that it is necessary in the public interest that for 
the transport of Petroleum Gas from Adiyapalam to Tatipaka in Andhra Pradesh a pipeline should be laid by the 
Gas A athority of India Ltd . 

And whereas, its appears to the Central Government that for the purpose of laying the said pipeline , it is 
necesse ry to acquire the right of user in the land under which the said pipeline is proposed to be laid and 
whilati is described in the schedule annexed to this notification ; 
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Now , ihurr frist in excrcise of the powess confurted by sub sectoin ( 1) of section 3 of the Petroleum and 
minerals Pipclim ( Acquisition of Right of Ususil : Lard ) Act, 1962 (50 cf 1962 ), the Central Goverr ment hereby 
declares its ir turiun to acquire ille right of it Ikrain ; 


Any p er interested in the lard described in the said chedule moy within ven y cre days from the 
dite on which th • c.opies of this notification, as published in the Gaz : : of India arc mad : available to the 
general public , object in writing to the acquisition of the right of user therein or laying of the pipeline under 
the land 10 ile Competent Authority , Gas Authority of India Limited , K . G . Basiri, Dalivaiset, Rajahmundry 
( Andhra Pradesh ) 


SCHEDULE 


Distt . 


Mandal Tehsil 


Village 


Survey 


No . 


Land to be Acquired 

for ROU in Hect. 


- 


- 


- 


- 


- 


- 


East Godavari 


Rozole 


Kadali 


610 - 1 Pt 
610 - 2 Pt. 
619 - 1 Pt. 
619 - 2 Pt 
619 - 3 Pt 
619 - 4 Pt 
619 - 5 Pt 


0 . 0450 
0 . 0225 
0 . 0875 
0 . 0800 
0 . 0750 
0 . 0550 
0 . 0225 


Tolal 


0 . 3875 


Chintalapalli 


253 Part 
241 / 4 Part 
244 Part 


0 . 0250 
0 . 1100 
0 . 1500 


Total 


0 . 2850 


- 


- 


- 


- 


- 


[ No. L-14014/ 6/98- G. P.] 
S . K . SINGH, Under Secy . 


नई दिल्ली , 8 नवम्बर , 1999 


का . आ . 3279 . --केन्द्रीय सरकार ने, पेट्रोलियन और खनिज पाइपलाइन ( भीम में उपयोग के अधिकार का 
अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) ( जिसे इसमें इसके पश्चात् उक्न अर्धािनयम कहा गया है ) को धारा 
3 की उपधारा ( 1 ) के अधीन भारत मरकार के पेट्रोलियम और प्राकृतिक गैम मंत्रालय की अधिसूचना का . प्रा . 
1201 तारीख (01 - 5- 99 धारा उग अधिसूचना में उपाव अनुसूची में विनिदिष्ट भूमि में , प्राडियामालम-टाटीपाका पाइप 
लाइन परियोजना के माया में पेट्रोलियम गैस के परिवहन हेनु गैम अथारिटी प्रॉफ इंडिया लिमिटेड द्वारा पाइपलाइन बिछाने 
के प्रयोजन के लिए उपयोग के अधिकार का अर्जन करने के प्रा५ य की शोषणा को थी , 

और उक्ा राजपत्र अधिसूचना की प्रतियां 17 मई, 1999 को जनता को उपलब्ध करा दी गई थी ; 
3206 GI/ 99 - 4. 
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- -- - - - - 


- 


- - 


- 


- . . 


और सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) के अधीन केन्द्रीय सरकार को रिपोर्ट 
वे दी है । 

और केन्द्रीय सरकार ने उक्त रिसोर्ट पर विचार करने के पश्चात् इस अधिसूचना से उपाबद्ध अनुसूची में विनिदिष्ट 
भूमि में उपयोग के अधिकार का अर्जन करने का विनिश्चय किया है ; 

अतः अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
घोषणा करती है कि इस अधिसूचना से उपाबद्ध अनुसूची में विनिविष्ट उक्त भूमि में पाइपलाइन बिछाने के प्रयोजन 
के लिए उपयोग के अधिकार का अर्जन किया जाता है ; 

और यह कि केन्द्रीय सरकार उक्त अधिनियम की धारा 6 की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए निवेश घेती है कि उक्त भूमि में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाए इस घोषणा के प्रकाशन 
की तारीख को सभी विल्लगमों से मुक्त होकर गैस अथॉरिटी ऑफ इंडिया लिमिटेड में निहित होगा । 


अनुसूची 


जिला 


मंडल 


गांव 


सर्वे नं . 


विवरण 


उ . का . पके लिए 
अजित की जाने वाली 
भूमि हेक्टे . में 


56 


ईस्ट गोदावरी 


मामिडिकुडुरु 


नगरम 


360 भाग 


0 . 0400 


जी . पी . 


359- 2 भाग 


0 . 1150 


358- 1 भाग 


0 . 0600 


358 - 2 भाग 


0 . 0200 


358- 5 भाग 


0 . 1450 


0 . 0850 


0 . 0100 


0 . 0500 


357 - 1 भाग 
357 - 2 सी भाग 
357- 3 भाग 
357- 5 भाग 
357 - 6 भाग 
356- 1 ए 1 भाग 
355- 1 ए भाग 
355- 2ए भाग 


0 . 0900 
0 . 0012 
0 . 0460 
0 . 0008 
0 . 0150 


0 . 0300 


352- 1 भाग 
351- 1 भाग 
350- 1 बी भाग 


0 . 1800 
0 . 0850 
0 . 0600 


[ भाग II - 


ज -3 ( ii ) ] 


भारत का राजपत्र : मबम्बर 13, 1919/ मासिक 22,.1921 - 
- - : - . .. - - .. - - - - - 

- - - - - - - - - 
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- 


- - --- 


-- - 


- - 


- 


- - 


- 


- 


- 


- 


- 


ईस्ट गोदावरी 


मामिडिकडा 


नगरम 


(0 . 0450 


() . 1250 
0 . 02 50 


0 . 0200 


350- 2 भाग 
349- 1 भाग 
349- 2 सी भाग 
349- 2 ई भाग 
349- 4 बी भाग 
349- 4 सी भाग 
349 - 4डी भाग 
349 - 4 ई भाग 
349- 5 बी भाग 
349- 5 सी भाग 
348 भाग 


0 . 0225 
0 . 0225 
9 . 0325 


0 . 0400 
0 , 0025 


0 . 0400 


(0 . 0200 जी . पी . 


34. 7 - 4 भाग 


0 . 0800 


3105 भाग 
344 भाग 


(0 . 0050 
(0 . 1650 


346- 1 बी भाग 


(0 , 1100 


3.16- 1 सी भाग 
346- 2 भाग 


0 . 2650 
0 . 0725 


346- 3 भाग 


0 . 0008 


342 भाग 


0 . 0 300 


340- 1 ए भाग 


0 . 0600 


0 . 0300 


0 . 0950 


340 - 1 बी भाग 
340 -1 सी भाग 
34 0- 1 डी भाग 
3.10- 3 भाग 


311- 1 भाग 


335- 2 ए भाग 
385- 2ी भाग 
335- 2 सी भाग 
335- 3 भाग 


0 . 0 150 
0 . 0225 
0 . 0016 
0 . 0325 
0 . 0500 
0 . 0450 
0 . 0 150 


335- 7 ए भाग 


0 . 0300 


335- 8 भाग 


0 . 0600 


335- 9 भाग 


७ . 0350 


0 . 0225 


336- 2 ए भाग 
336- 2 वी भाग 
338- 1 भाग 


0 , 1800 
(0 . 0025 


3206 Gi / 99 - 5 
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ईस्ट गोदावरी 


मामिडिकल 


नगरम 


337 भाग 
119 भाग 


0 . 0032 जी . पी . 
0 . 0200 जी . पी . 


118- 3 भाग 


0 . 0037 


118- 4 भाग 


0 . 1050 
0 . 1600 


117- 1 ए भाग 
117- 1 बी भाग 
117- 1 सी भाग 
117- 2 भाग 
128- 1 भाग 


0 . 1200 
0 . 0350 
0 . 0100 


130 - 1 भाग 


0 . 0650 


130- 2 भाग 


0 . 0150 जी . पी . 


131- 1 भाग 


0 . 0300 


131- 2 भाग 


131- 4 ए भाग 


130 भाग 


0 . 1360 
0 . 0300 
0. 0400 जी . पी . 
0 . 0400 जी . पी . 
0 . 1800 जी . पी . 


148 5 ए 2 भाग 
148- 6ए 1 ए भाग 


कुल योग 


3 . 8633 


ईस्ट गोदावरी 


मामिटिकूडुरू 


गडा 


144 भाग 


0 . 1000 


कुल योग 


0 . 1000 


[ सं , एल .- 14014/ 6/ 98-~- जी . पी . ] 

सुनील कुमार सिह, अवर सचिव 


New Delhi , the 8th November , 1999 


S . O . 3279 . - Whereas by notification of the Government of India , Ministry of Petroleum and Natural Gas 
S . O . 1201 dated 1st May , 1999 issued under sub -section (1 ) of section 3 of the Petroleum and Minerals Pipe 
lines (Acquisition of Right of User in the Land ) Act,1962 , (50 of 1962), (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the right of user in the land specified in the schedule annex 
ed to that notification for the purpose of laying pipeline for transport of NaturalGas from Adivapalem to Tatipaka 
in Andhra Pradesh State by the Gas Authority of India Limited ; 


And , whereas, copies of the said gazette notification were made available to the public from the 17th day 
of May , 1999 ; 

And, whereas, the competent authority has under sub -section (1 ) of section 6 of the said Act , has 
submitted a report to the Central Government ; 

And , whereas , the Central Government has , after considering the said report, decided to acquire the 
tigbt of user in the lands specified in the schedule appended to this notification ; 


[ Trar II 


4 3 ( ii )] 
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Now , therefore, in cxercise of the powers conferred by sub -section ( 1) of the section 6 cf the said Act, 
the Central Government hereby declares that the right of user in the said land specified in the schedule annexed 
to this notification is hereby acquired for laying of pipeline ; 


And , further , in exercise of the powers conferred by sub - section (4) of section 6 of that Act , the 
Central Government directs that the right of user in the said land shall instead of vesting in the Central Govern 
ment, vests on this date of the publication of this declaration in the Gas Authority of India Limited, free from all 
encumbrances . 


SCHEDULE 


District 


Mandal 


Village 


Survey Nos. 


Land to be Remarks 
acquired for 
ROU in Hect. 


East Godavari 


Mamidikuluru 


Nagaram 


360 Part 
359 – 2 
358 – 1 , 


358 – 5 
357– 1 
357 - 2 
357 – 3 
357– 5 , 
357 -6 , 
356 _ 1A1 , 
355 – 14 , 
355 - 2A 
355 - 3A 
352 - 1 . 
351 - 1 
350 - 1B 
350 – 2 
349 - 1 
349 – 2C 
349 - 2E 
349 - 4B 
349 - 40 
349 - 4D 
349 - 4E 
349 – 5B 
349 - 5C 
348 
347 - 4 


0 - 0 100 G . P . 
0 - 1 150 
0 - 600 
0 - 0200 
0 - 450 
0 .-( 1850 
0 -0100 
0 - 0500 
0 - 11900 
0 - 0012 
04450 
0 -1008 
0 _ 0150 
0 - 300 
0 - : 800 
0 _ 0850 
0 - 1600 
040 /450 
0 1250 
0 -0250 
0 -1200 
0 . 0225 
0 -0225 
0 -0325 
041400 
0 -1025 
0 -0400 
0 -1200 G . P . 
0 - 0800 
0 _ 1050 
0 _ 1650 


345 


344 


- 


- - - 
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- - - - 


- - - - 


- 


East Godavari 


Mamidikuduru 


Nagaram 


0 - 1100 
0 - 2650 
0 _ 0725 
0 -0008 
0 -0300 
0 - 0600 


346– 1B Part 
346 - 10 
346 – 2 
346 – 3 
342 
340 - 1A 
340 – 1B 
340 - 1C 
340 – 1D 
340 – 3 
341 - 1 
335 - 2A 
335– 2B 
335 - 2C 
335- 3 
335 – 7A 
335 -8 , 
335 - 9 , 
336 - 2A 
336 - 2B 
338 - 1 
337 
119 
118 - 3 
18 - 4 
117 - 1A 
117 - 1B 
117 - 1C 
117– 2 
128 - 1 
130 – 1 
130 - 2 
131 - 1 
131– 2 
131- 4A 


0 -0950 
00150 
0 -0225 
0 _ 0016 
0 - 0325 
0 -0500 
0 - 0450 
0 - 0150 
0 _0300 
0 - 0600 
0 - 0350 
0 - 0225 
0 – 1800 
0 - 0025 
0 - 0032 G .P . 
0 - 0200 G . P . 
0 - 0037 
0 - 0200 
0 - 1050 
0 -- 1600 
0 _ 1200 
0 -0350 
0 -0100 
0 - 0650 
0 _ 0150 G . P . 
0 - 0300 
0 _ 1350 
0 -0300 
0 - 0400 G .P . 
O 0400 G .P . 
0 – 1800 G .P . 


150 


148 –5A2 , 
148 - 6A1A , 


TOTAL 


3 – 8633 


East Godavari 


Mamidikuduru 


Goddada 


144 Part 


0 - 1000 


TOTAL 


0 - 1000 


[No. L - 14014 /6 /98 G .P .) 
S . K . SINGH , Under Secy . 
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- - - 


- - 


- 


- 


- 


- 


- 


- 


- 


नई दिल्ली, 9 नवम्बर , 1999 


का . 


आ . 328 


का . आ. 3280.-- केन्द्रीय सरकार ने, पेट्रोलियम और खनिज पाईप- लाईन ( भूमि मे 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) (जिसे इसमें इसके 
पश्चात उक्त अधिनियम कहा गया है ) की धारा 3 की उपधारा (1) के अधीन जारी की गई 
भारत सरकार के पेट्रोलियम और प्राकृतिक गैस मंत्रालय की अधिसूचना संख्या का आ . 218 
तारीख 20 जनवरी 1999 द्वारा मोटर स्प्रिट , उच्च कोटि किरोसिन तेल और उच्च वेग 
डीजल के भारत पेट्रोलियम कारपोरेशन लिमिटेड संस्थापन , केरल राज्य के इरिम्पनम 
कोचीन से तामिलनाडु राज्य में करूर तक परिवहन के लिए पाइपलाइन बिछाने के 
प्रयोजनार्थ उक्त अधिसूचना से संलग्न अनुसूची में बिनिर्दिष्ट भूमि में सोग के अधिकारो के 
अर्जन के अपने आशय की घोषणा की थी । 
और उत्त राजपत्रित अधिसूचना की प्रतियां जनता को तारीख 12.02. 99 से 30-04-99 के 


बीच उपलब्ध करा दी गई थी । 


और उक्त अधिनियम की धारा 6 की उपधारा (1 ) के अनुसारण में समक्ष प्रधिकारी ने केन्द्रीय 


सरकार को रिपोर्ट दे दी हैं । 


ओर केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चात यह समाधान हो गया है 
कि इस अधितूचना से संलग्न अनुसूचीमें बिनिर्दिष्ट भूमि में उपयोग के अधिकार का अर्जन 


किया जाना चाहिर 


1206 ( 1I / 99 - 6 
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- 


- 


- 


- 


- 


- 


- 


- 


अतः अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उप धारा (1) द्वारा प्रदत्त शक्तियों 


का प्रयोग करते हुए इस अधिसूचना से संलग्न अनुसूची मे बिनिर्दिष्ट भूमि में उपयोग के 


अधिकार अर्जित करने की घोषणा करती है ; 


यह और कि केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उप धारा (4) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , यह निदेश देती है कि उक्त भूमि में उपयोग का अधिकार, 
केन्द्रीय सरकार में निहित होने की बजाए सभी दिल्लगमों से मुक्त होकर पेट्रोनेट 
सी. सी.के. लिमिटेड में निहित होगा । 


अनुसूची 


राज्य - केरल 
तालुका - अलुवा 


जिला - एरनाकुलम 


क्षेत्र 


गाँव 


सर्वेक्षण संख्या 


हेक्टेयर 


वर्गमीटर 


__ _ ( 1) 


( 2 ) 


( 5) 


4 


( 1 ) 


पाराकाडाव 
( खण्ड सं0 5 ) 


04 


82 / 9 
83/ 4 
83/ 3 
83/ 2 
83/ 1 
83/ 11 
79 / 15 
79/ 16 
79/ 17 
79 / 8 


09 


०००००००००० 


01 
03 


07 


- 


- 


- 


- 
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___ _ ( 1 ) 
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_ ( 2 ) ___ _ 

( 3 ) 

__ ( 4 ) 


(5 ) 


01 


02 
00 


11 


oo 


- 


00 


-- 


- 


03 


04 


00 


4 


02 


08 
01 


02 


04 
05 


79 / 19 
79/ 20 
78/ 8 
78/ 9 
78/ 6 
78/ 11 
78 / 15 
78 / 14 
78/ 1 
78/ 2 
75 / 6 
75/ 5 
75/ 4 
75 / 3 
75/ 2 
75 / 1 
111/ 2 
111/ 1 
111 / 6 
111 / 7 
111 / 8 
112/ 5 
112/ 6 
112/ 7 
112/ 8 
112/ 13 
113/ 9 
113/ 10 
117/ 6 
117/ 3 
117 / 1 
117/ 2 
119/ 1 
122 
22/ 12 
22/ 9 
161 / 8 
161/ 4 
161 / 3 
161 / 2 
116/ 8 


o 


02 


04 


02 


01 


16 


06 


10 


00 


05 


03 


06 


00 


00 


02 


02 


( 2) पाराकाडा 

( खण्ड सं06) 


08 


( खण्ड स 


503/ 1 


503/ 2 


02 
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( 3 ) 


( 1) 


503 / 3 
503/ 4 
503 / 5 


62 


49 


56 


SA 


97 


00 
22 
57 


11 


503/ 8 
502/ 1 
501 
500 
499 / 1 
499 / 2 
498 / 2 
498 / 4 
498 / 8 
492/ 4 
492 / 5 
492 /6 
492/ 8 
492 / 7 
492 / 3 
482 / 1 
482 / 4 
482 / 6 
482 / 8 
482 / 2 
458 
491 /6 
490 / 7 
491/ 8 
491 / 12 
481 / 2 
481/ 4 
481/ 5 
481/ 6 
481/ 9 
459 / 4 
459 / 5 


00000000000000000000oCOoooooooooooooooooo 


12 


45 : 
454/ 15 
459 / 9 
457 / 3 


94 
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- 
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- 


- 


. 


. 
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( 3)... .. . ..(4 ) 


( 2 ) 


__ 


06 


12 


00 


21 


06 


54 


. 


03 


20 


21 


4 


82 
62 


00 


457/ 4 
457/ 5 
456/ 2 
456/ 13 
456/ 15 
456 / 16 
425 / 1 
427/ 1 
427/ 2 
427/ 4 
427/ 10 
427 / 12 
427/ 5 
427/ 6 
428 / 3 
428/ 4 
428/ 5 
429 / 1 
429/ 2 
429/ 3 
346/ 3 
346 / 6 
346 / 11 
346 / 13 
346/ 15 
346/ 16 
346 / 26 
346/17 
342/ 4 
342/ 2 
342/ 3 
342 / 7 
342/ 8 
343/ 1 
343 / 4 
358/ 12 
358/ 18 
358 / 8 
358/ 15 
339 / 7 
339/ 5 


००००००००००००००००००००००००००००००००००००००००० 


05 


00 


05 


66 


95 


01 


77 
92 


NEO 


uwuOHNOVE 


00 


56 


90 


08 
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- 


- 


- 
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% 


- 


- 


%3 - 

3 


1 


- 


- 


- 


- 


- 


- 
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( 5 ) 
63 


34 


( 2 ) 
339/ 9 
339/ 3 
338 / 14 
338/ 13 
338/ 12 
338/ 7 
338/ 6 
315 / 12 
. 315 / 11 
315 / 1 
309/ 1 
309/ 2 
309/ 3 
246 / 1 
246/ 2 
246 / 3 
246 / 4 
246/ 6 
247/ 1 
244 / 10 
249/ 15 
249 / 13 
249 / 21 
249 / 22 
250 / 1 
250 / 2 
250 / 3 
250 / 4 
250 / 5 
250/ 8 
422/ 2 
422/ 1 
430 / 23 


०००००००००००००००००००००००००००००००००० 


तालुका - पारादुर 


( 3) कुनुकारा 


668 / 8 
669/ 1 
669/ 3 
669/ 2 
672/ 2 
671 / 6 
680 / 4 
680 / 5 
682/ 1 


००००००००० 
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New Delhi, the 9th November, 1999 


S.O . 3280.-- Whereas by the notification of the Government of India in 
the Ministry of Petroleum and Natural Gas S . No . 218 , Dated 20 -01- 99 
issued under sub -section ( 1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962, (50 of 1962), 
(hereinafter referred to as said Act), the Central Government declared its 
intention to acquire the right of user in the land specified in the 
schedule appended to that notification for the purpose of laying pipeline 
for the transportation of Motor Spirit , Superior Kerosene Oil and High 
Speed Diesel from the Irimpanam installation of Bharat Petroleum 
Corporation Limited , Irimpanam , CochinState of Kerala to Karur in the 
State of Tamil Nadu and a pipeline should be laid by 
M / s Petronet CCK Limited ; 


And , whereas , the copies of said Gazette notification has 
been made available to the public between 12 -02 - 99 and 30 - 04 - 99 ; 


And , whereas, the competent authority in pursuance of 
sub - section (1) of section 6 of the said Act has made his report to the 
Central Government; 


And , whereas , the Central Government, after considering 


the schedule appended should be acquired ; 
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Now , therefore in exercise of the powers conferred by sub 
section ( 1) of section 6 of the said Act, the Central Government hereby 
declare that the right of user in the Land specified in the schedule 
appended to this notification are hereby acquired ; 


And , further, in exercise of the powers conferred by sub 
section (4 ) of section 6 of the said Act, the Central Government hereby 
direct that the right of user in the said lands shall instead of vesting in 
the Central Government, vest free from all encumbrances , in the 
Petronet CCK Limited . 


SCHEDULE 


STATE : KERALA 


DISTRICT : ERNAKULAM 


TALUK ; ALUVA 


VILLAGE 


SURVEY 
NUMBERS 


HECTARES 

(3 ) 


AREA . 
ARES 
(4 ) 


SQ .MTRS . 

(5) 


(1 ) 


(2 ) 


( 1 ) PARAKKADAVU 

(BLOCK NO . 5 ) 


82 / 9 


48 


07 


83 / 3 
83/ 2 
83/ 1 
83 / 11 
79 / 15 
79 / 16 
79 / 17 
79 / 8 


25 


26 
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. मग 


भारत का राजपत्र:नषम्बर 13,1929 कार्तिक 22, 1971 


भारत का राजपन्न : नवम्बर 13, 1999/ कार्तिक 22 , 1921 

( 3 ) 


- 


. . . : 


- 


- 


- - 


- 


- 


- 


- 


- 


( 2 ) 


14 


43 


00 


26 


05 


79 / 19 
79 / 20 
78/ 8 
78/ 9 
78/ 6 
78 / 11 
78/ 15 
78/ 14 


04 


04 


35 


77 
08 


54 


32 


62 


38 


10 


00 


द 


39 


04 


57 
51 


01 


72 


००००००००००००००००००००००००००००००००००००००००००० 


05 


NN 


28 


78/ 2 
75/ 6 
75/ 5 
75 / 4 
75/ 3 
75/ 2 
75/ 1 
111 / 2 
111 / 1 
111/ 6 
111 / 7 
111 / 8 
112/ 5 
112/ 6 
112/ 7 
112/ 8 
112/ 13 
113/ 9 
113/ 10 
117/ 6 
117/ 3 
117/ 1 
117/ 2 
119/ 1 
122 
22/ 12 
22/ 9 
161/ 8 
161 / 4 
161/ 3 
161 / 2 
116/ 8 


73 


02 


50 


20 
27 


41 


32 
98 


73 


20 


888888898 


८2 


( 2 ) PARAKKADAVU 

( BLOCK NO . 6 ) 


08 


46 


503/ 1 
503/ 2 


3206GI/ 99 _ 7 
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( 5 ) 


( 2 ) 


( 3 ) 


03 


70 


04 


77 


06 
01 
05 
04 
10 


40 


AC 


503/ 3 
503/ 4 
503/ 5 
503/ 6 
503/ 8 
502/ 1 
501 
500 
499/ 1 
499/ 2 
498/ 2 
498/ 4 
498/ 8 
492/ 4 
492/ 5 
492/ 6 
492/ 8 
492/ 7 
492/ 3 
482/ 1 
482/ 4 
482/ 6 
482/ 8 
482/ 2 
458 
491/ 6 
491 / 7 
491 / 8 
491 / 12 


78 


ज 


O 


07 


००००००००००००००००००००००००००००००००००००००००० 


12 


03 


08 


00 


00 


01 
02 
05 
00 


91 


01 


02 


o 


00 


06 


. 


481 / 4 
481 / 5 
481 / 6 
481 / 9 
459/ 4 
459/ 5 
459 / 7 
459 / 8 
459 / 15 
459/ 9 
457 / 3 


Os 


05 


T 


LoMino 


05 
01 


24 


[ TI II — 


H { 
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22, 1921 


183 


3 (ii) ] 
( 1 ) 


au - - 


= 


= 


= 


= 


= 


( 2 ) 


(3) 


(5) 


( ) 


06 


12 


o0 


21 


45 


61 


06 


01 


10 


O0 


85 


7 


02 


11 


04 


10 


10 


40 


d 


00 


o 


4574 
4575 
4562 
456/ 13 
456/ 15 
456 / 16 
425 / 1 
427 / 1 
427 / 2 
4274 
427 / 10 
427 / 12 
427/ 5 
427 / 6 
428/ 3 
428/ 4 
428/ 5 
429 / 1 
429 / 2 
429 / 3 
346/ 3 
346/ 6 
346/ 11 
346/ 13 
346/ 15 
346/ 16 
346 / 26 
346 / 17 
342 / 4 
342/ 2 
342/ 3 
342 / 7 
342 / 8 
343 / 1 
343 / 4 
358 / 12 
358/ 18 
358/ 8 
358/ 15 
3397 
339 / 5 


០០០០០០០០០០០០០០០០០០០០០០០០០០០០០០០០០០០០០០០០០ 


Q 


8 


02 


os 


06 


ថា 


05 


ថា 


AN 


ក 


o 


o 


25 
41 


00 


6 


U 
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06 


02 
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(4 ) 
339 / 9 

04 
339 / 3 
338 / 14 
338 / 13 
338 / 12 
338 / 7 
338 / 6 
315 / 12 
315 / 11 
315 / 1 
309 / 1 
309 / 2 
309 / 3 
246 / 1 
246 / 2 

02 
246 / 3 


032 


00 
00 


06 


mooooooo00000000000000000000000000 


246 / 4 


01 


16 


07 


04 
00 


246 / 6 
247 / 1 
244 / 10 
249 / 15 
249 / 13 
249 /21 
249 /22 
250 / 1 
250 / 2 
250 / 3 
250 / 4 
250 / 5 
250 / 8 
422 / 2 
422 / 1 
430 / 23 


Os 


11 


NO 


( 3 ) KUNNUKARA 


11 


12 


TALUK : PARAVUR 
668 / 8 
669 / 1 
669 / 3 
669/ 2 
672 / 2 
671 / 6 
680 / 4 
680 / 5 
682 / 1 


000000000 


JF . No. R - 31015 /11/ 98 -OR - 11 ] 
HARISH KUMAR , Under Secy 
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- 


- 


" 


- 


- 


- 


- 


- 


- 


- 


- 


गाला 


. 


. . 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


नई दिल्ली, १ नवम्बर, 1999 


का . आ. 3281. - केन्द्रीय सरकार ने, पेट्रोलियम और खनिज पाईप- लाईन ( भूमि में 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 (1962 का 50) (जिसे इसमें इसके 
पश्चात उक्त अधिनियम कहा गया है) की धारा 3 की उपधारा (1 ) के अधीन जारी की गई 
भारत सरकार के पेट्रोलियम और प्राकृतिक गैस मंत्रालय की अधिसूचना संख्या का आ . 217 
तारीख 20 जनवरी 1999 द्वारा मोटर स्प्रिट , उच्च कोटि किरोसिन तेल और उच्च वेग 


डीजल के भारत पेट्रोलियम कारपोरेशन लिमिटेड संस्थापन , केरल राज्य के इरिम्पनम 


कोचीन से तामिलनाडु राज्य में करूर तक परिवहन के लिए पाइपलाइन बिछाने के 
प्रयोजनार्थ उक्त अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि में उपयोग के अधिकारों के 
अर्जन के अपने आशय की घोषणा की थी । 
और उत्त राजपत्रित अधिसूचना की प्रतियां जनता को तारीख 12.02.99 से 30-04 -99 के 


बीच उपलब्ध करा दी गई थी । 


और उक्त अधिनियम की धारा 6 की उपधारा (1) के अनुसारण में समक्ष प्रधिकारी ने केन्द्रीय 


सरकार को रिपोर्ट दे दी हैं । 


और केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चात यह समाधान हो गया है 
कि इस अधिसूपना से संलग्न अनुसूचीमें विनिर्दिष्ट भूमि में उपयोग के अधिकार का अर्जन 


किया जाना चाहिए . 
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अतः अब केन्द्रीय सरकार . उक्त अधिनियम की धारा 6 की उप धारा ( 1) द्वारा प्रदत्त शक्तियो 


का प्रयोग करते हुए इस अधिसूचना से संलग्न अनुसूची मे बिनिर्दिष्ट भूमि मे उपयोग के 
अधिकार अर्जित करने की घोषणा करती है ; 


यह और कि केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उप धारा (4) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए, यह निदेश देती है कि उक्त भूमि में उपयोग का अधिकार. 
केन्द्रीय सरकार में निहित होने की बजाए सभी दिल्लगमों से मुक्त होकर पेट्रोनेट 
सी . सी .के .लिमिटेड में निहित होगा । 


अनुसूची 


जिला - त्रिशूर 


राज्य - केरल 
तालुका - मुकुन्दपुरम 


क्षेत्र 


गाँव 
____ (1) 


सर्वेक्षण संख्या 
_ _ ( 2) 


हेक्टेयर 
_ _ ( 3) 


आरे 
( 4) 


वर्गमीटर 
(5 ) 


( 1) परिज्जारे घालक्कुटी 


02 


07 


26 


12 


284 
272 
282 
280 
254 
256 
247 
218 
219 


08 


01 


05 


on CO 


217 


००००००००००००००००००० 


17 


. 


. 


. 


. 


216/ 2 
215 
211 / 2 
210 
209/ 3 
45 


01 


H 


8 

6 


H 


44 


02 


1 


15 


43/ 1 
248 


D 


09 
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- 


- 


- 


- 


- 


( 1 ) 


( 2 ) 


( 5 ) 


( 2) परप्पूक्करा 


52/ 1 


00 


(3) 


तोरव 


60 


O 


0 


0 


236/ 2 
236/ 1 
237 
238 
239 
241 
242 
243 
258 
256 
255 
254 / 2 
254/ 1 
253/ 1 
253/ 2 


ONLOM00. 


50 


50 


90 


60 


00 


20 


252 


Da 


6618 


15 
06 


6 
० 
०००००००००००००००००००००००००००००००००००००००००००० 


316/ 3 
320 / 4 
334 
333 
359 
383 
382/ 1 
409 
406 
405/ 1 , 3 
403 
400 / 1 
399 / 1 
397 / 2 , 4 , 6 
429 / 2 , 4 
430 / 10, 8 , 9 


07 


- 


14 
03 


2 


20 


09 


05 


16 


04 


34 


( 4) नैन्मनिक्करा 


445/ 2 
464 / 1 
465/ 1 
467 
440 / 1 
466 
468 
471 
472 
475 
474 
476 


OHA 


0652 


04 


42 


7190 


THE GAZETTE OFINDIA : NOVEMBER 13, 1999 / KARTIKA22, 1921 


[ PART II _ SEC , 3 (ii ) ] 


( 2 ) 


00 


478 
479/ 1 
479/ 3 
508 
506 
842 
843/ 1 


860 
859 
857 
856 
943 / 1 
943/ 2 
944 
952 
510 


1070 / 1 
1070 / 2 
1070 / 4 
1070 / 5 
1071 
1078 
1079 
1052 
1051 
1049 
1050 
1047 
1021 
1020 
1022 
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PO 


DOTTO 


New Delhi, the 9th November, 1999 


S.O. 3281. - Whereas by the notification of the Government of India in 
the Ministry of Petroleum and Natural Gas S .O No . 217 , Dated 20 - 01 - 99 
issued under sub -section (1 ) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land ) Act, 1962 , (50 of 1962), 
(hereinafter referred to as said Act ), the Central Government declared its 
intention to acquire the right of user in the land specified in the 
schedule appended to that notification for the purpose of laying pipeline 
for the transportation of Motor Spirit, Superior Kerosene Oil and High 
Speed Diesel from the Irimpanam installation of Bharat Petroleum 
Corporation Limited , Irimpanam , Cochin State of Kerala to Karur in the 
State of Tamil Nadu and a pipeline should be laid by 
M / s Petronet CCK Limited ; 


And , whereas, the copies of said Gazette notification has 
been made available to the public between 12 - 02 - 99 and 30 -04 -99 ; 


And , whereas, the competent authority in pursuance of 
sub -section ( 1) of section 6 of the said Act has made his report to the 
Central Government; 


And , whereas , the Central Government, after considering 
the said report is satisfied that the right of user in the land specified in 
the schedule appended should be acquired ; 


3206 G1/99 — 8 
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Now , therefore , in exercise of the powers conferred by sub 
section (1) of section 6 of the said Act , the Central Government hereby 
declares that the right of user in the land specified in the schedule 
appended to this notification are hereby acquired ; 


And , further, in exercise of the powers conferred by sub 
section (4 ) of section 6 of the said Act, the Central Government hereby 
directs that the right of user in the said lands shall instead of vesting in 
the Central Government, vest free from all encumbrances , in the 
Petronet CCK Limited . 


SCHEDULE 


STATE : KERALA 


DISTRICT : THRISSUR 


TALUK : MUKUNDAPURAM 


VILLAGE 


SURVEY 
NUMBERS 


AREA 
ARES 


HECTARES 


SQ .MTRS . 


( 1 ) 


(3 ) 


(4) 


( 5 ) 


mu 


( 1 ) PADINJARE 

CHALAKKUDY 


00 


20 


284 
272 
282 
280 


02 


254 


07 


ooooooooooo 


40 


28 


256 
247 
218 
219 
217 
216 / 2 


51 


66 
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- 


- 


( 1 ) 


( 5 ) 


04 


62 


CO 


12 


215 
211/ 2 
210 
209/ 3 
45 
44 
43/ 1 
248 


08 


न 


(2 ) PARAPPUKKARA 


52/ 1 


( 3) THORAVA 


10 


60 


236 / 2 
236 / 1 
237 


0 


50 


00 


02 


239 
241 


02 


242 


13 


04 


09 


80 


००००००००००००००००००००००००००००००००००००००००० 


50 


Or 


07 


50 
90 


04 


00 


56 
60 


04 


08 


70 


30 
40 


243 
258 
256 
255 
254 / 2 
254 / 1 
253/ 1 
253/ 2 
252 
316/ 3 
320 / 4 
334 
333 
359 
383 
382/ 1 
409 
406 
405/ 1 , 3 
403 
400 / 1 
399/ 1 
397/ 2 , 4 , 6 
429 / 2, 4 
430 / 10, 8 , 9 


الالالی 


40 


36 


64 


15 


16 


96 
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I 


A 


12) 


50 


20 


75 


00 


80 


42 


60 


69 


10 


THE GAZETTE OF INDIA ; NOVEMBER 13 , 1999 /KARTIKA22 , 1921 

( 2 ) 
NENMANIKKARA 445 / 2 

464 / 1 
465 / 1 
467 
440 / 1 
466 
468 
471 
472 
475 
474 
476 
478 
479 / 1 
479 / 3 
508 
506 
842 
843 / 1 
844 
860 
859 
857 
856 
943 / 1 
943 / 2 
944 
952 
510 
953 
1070 / 1 
1070 / 2 
1070 / 4 
1070 / 5 
1071 
1078 
1079 
1052 
1051 
1049 
1050 
1047 
1021 
1020 
1022 


75 


OOOOOO 


93 


72 


83 


50 


00 


70 


20 


20 


(F . No, R - 31015 / 13 / 98 -OR - II ] 
HARISH KUMAR , Under Secy. 


[YTT II – 203 . 3. ( ii ) ] 


WATTFIT TM96 


at 13, 1999/4f 22, 1921 
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- 
3 . On 3 - 1 -87, a 2nd chargesheet stating that on 8 -5 - 36 . the 
workico handed over the cash balance to Head Cashier and 
there was a shortage of Rs. 80 /-. The workman refused to 
stay till iho cash was counted and talicd . On 7 - 5 - 86 , the 
workman misbehaved with Shri S . K . Jain , a customer . 


श्रम मंत्रालय 
Fri faraft 14 # 5, 1999 
FiT . 91 . 3282 :- - utfor fararte TT, 
1947 ( 1947 14 ) at EITT 17 P WTFU 
म , केद्रीय सरकार बक ऑफ बड़ौवा के प्रबन्धतंत्र के 
संबंद्व नियोजकों और उनके कर्मकारों के बीच, अनुबंध 
म निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण जबलपुर के पंचाट को प्रकाशित करती है , 
T etiratto Rot 13- 10-99doit tret par 
11 . 
[RT . .- 12012/272/97-5if art ( ft- II )] 

सी . गंगाधरण , प्रवर सचिव 


4 . The case of the workman is that the management was 
annoyed with him because he was an active worker of th : 
trade union and always ubjected whenever he management 
becomes unfair to the employees. The workman was placed 
under suspension on 30- 6 - 86 . In the DE , the workman was 
not given fair opportunity to defend himself. Coples of docul 
ments were not given to him . The cu tomers Shri S . K , 
Gillani and Shri S . K . Jain were not examined in the enquiry . 
The Enquiry Officer submitted his report and found the work 
man guilty of the charges. The disciplinary Authority dis 
missed the workman by order dated 31- 8 - 88. The misconduct 
proved against the workman is not grave enough to call for 
the punishment of termination of service . The workman prays 
that the order dated 31 -8 -88 be quashed and he be paid 
wages and allowances from this date , 


MINISTRY OF LABOUR 
New Delhi, the 14th October, 1999 


$ . O . 3282 . - In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of tho Central Government Indus 
trial Tribunal, Jabalpur 98 shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Bank of Baroda and thcir workman , whick: 
was received by the Central Government on 13- 10 - 99 , 


$. The case of the management is that the workman is an 
Ex-Servicemen when he joined service on 8 -4 -81 . A personal 
loan of Rs. 5890 /. Was sanctioned to the workman for ib : 
purchase of following items 

1. Steel Almirah 
2. Sofa Set with 2 side chairs 
3. Dining set with 8 chairs 
4. Double bed 


No, L - 12012 /272 / 97 - IR ( B - II) 1 
C . GANGADHARAN , Under Secy . 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, JABALPUR (MI) 
PRESIDING OFFICER : SHRI D . N . DIXIT 
CASE NO. COIT / LC /R /41 /92 
Shri D . N . Singh , 
C / o Shri Lal Vasudev , 
House No. 2 , 
Near PWD , Bela Anubhag , 
PO Rewa city , 
Rewa (MP) 

Applicant 


6 . On physical verification , it was found that the workman 
has not purchased thore items and he has nubmitted false 
bills of Rs. 5890 / - and cheated the management. 

7 . On 27 - 6 - 85 , the workman misbehayed with the custo 
mer Shri S . K . Gillani and disobeyed the orders of the 
Branch Manager to complete the pass book of Shri Gillani. 
On 3 - 7 - 85 , the workman refused to make entry in the Ascount 
of Sh , Jeetendra Kumar. A chargeshect dt. 23- 1 - 86 was given 
to the workman on 3 - 7 - 1987 a second charge sheet was given 
to him . The workman denied both the chargesheets and faced 
the enquiry . In both the enguiries , the workman was assisted 
by co -worker and all this papers were supplicd to the work . 
man . In both the enquirioa , workman was found guilty of 
the charges and enquiry report was submitted A show caugo 
notice was given to the workman on 9 - 7 -1988 about the 
punishment. The services of the workman were terminated 
from 21- 8 - 1988 by the Disciplinary Authority . The work 
man preferred an appeal which was dismisred by the Appel 
late Authority . 


Vorsus 


Tho Regional Managor , 
Bank of Baroda , 
Jeewan Bima Marg , 
Ralpur (MP) 

AWARD 


8 . The misconduct committed by the workman is of scri 
ous nature , The punishment of dismissal is adequate The 
management seeks that it has acted in a bonafide manner 
and according to principles of natural ju tice, the punish 
ment sriven to the workmon is in proportion to tho misproduct 
committed by him . 


Non - applicant 


Delivered on the 21st day of September, 1999 


9 . This court vide order dated 2 -4 - 96 has found that 
Enquiry conducted against the workman is lemal, proper and 
valid . Now only the question of pirvirsity of findings and 
quantum of punishment is to be considered . 


1 . The Government of India , Ministry of Labour vide order 
No. L - 12012 / 272 / 97 - IR ( B - II) has referred the following dis 
puto for adjudication by this tribunal 


" Whether the action of the Management of Bank of 

Baroda in terminating the services of Shri D , N . 
Singh , clerk / cashier le justified ? If not, what relief 
the workman concerned is entitled to ? " 


2 . The admitted facts of the cage are that workman 
Devendra Nath Singh was working as clerk -cum - cashier in 
the Bank of Baroda at Katni in the voar 85 & 86 . A charge 
whect was issued to the workman on 23 - 1 - 86 alleging that he 
has taken loan from the Bank for purchase of house hold 
goodg and he did not purchased these goods. The workman 
misbehaved with Shri Gillanih on 27-6 -8 .5 and telled in a 
rough manner . On 3 - 7 -85, the workman has refused to mako 
entry in tho Account of Shri Jeetendra Kumar, a customer . 
3206 GI/ 99 . 9 . 


10 . Tho workman was sanctioned a loon of Rs. 5800 for 
purcha e of house hold goods. The workman submitted the 
bills and received the money . When the Bank demand - d the 
inspection of the articles , he could not show the patirles 
purchased hv him . The workman tried to trich the Ingr motion 
party and taken them to the house of Dr. Kundeshwar Singh 
but in the house also , the articles purchased hv the workman, 
were not present. The outcome of sumrler in section in that 
the workman has produced bomja bills and Tiantised the 
perfonal loan . Thr contention of the workmar is that the 1199 
reprint the rersonal loon hence the charme mirnt:? sntior 
is not neyid I do not here with the primento of th : 
workman He was reavired to purchase the fornitura 45 men . 
tioned in nara - s Shove. This the work on herint more. 
Th15 thn management has nroved that the worlmen hra 
mia -ptilised sercoal loon . This is a breach of service condi 
tion , 
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11. Shri R . K . Sabani had stated to the enquiry that a 
customer by name of Shri Gillani gave written) complaint 
that the workman talked to him in rude language . His "state 
ment was confirmed by the staternent of Shri G . Narish . 
From the statement of these 2 witnesses , it is proved that 
the workman rude language to Shri Gillani, a customer 
and did not obey the Bank Manager . 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, JABALPUR ( M . P .) 
Presiding Officer : Shri D . N . Dixit 

Case No. CGIT LC / R / $ 3 / 93 
Deputy General Secretary , 
Union of the Maharashtra 
Bank emplayees , 
Hanuman Mandir Gali , 
Yadav Colony, 
Jabalpur, 

. . . Applicant 
Versus 


12. On 3 - 7 - 1985 , again the workman behaved in a rude 
manner with Shri Jeetondra Kunar, customer and he te 
ported the matter to Bank Managor Shri R . K . Sahani. In 
the enquiry , Shri R . K . Şahani har stated this fact and he 
has beon cross -examined by the co -worker of the workman . 
The Manager has been supported by Shri M . F , Hussaini wlio 
also have been cross-examined by the co -worker of the 
workman . The management proved that the workman has 
misbehaved with Shri Jeetendra Kumar, a customer of the 
Bank . 

13. The management has established that the workman 
was rude to the customors and disobeyed the orders of the 
Bank Manager. Thus he has committed misconduct 

14 . In respect af Chargesheçt dated 3 - 1 -87, the manage 
ment has examined Shri S. N , Jha who stated that the 
actual cash and the statement were different. The workman 
has handed him Rs. 80 less. He has been cross- examined by 
the co -worker at length . The managemont has proved that 
the workman was asked to be present when the cash was 
counted and he disobre the orders. The shortage of Rs. 80 


This again proves that the workman was arrogant and he 
was not sincere & committed to his job . 


15 . The activities of the workman has proved by the 
evidence led by the management clearly show that he was not 
loyal to his job. He was rude. arrogant and unreliable . Such 
2 person cannot be retained in the service of the Birik . 
Tho punishment of termination of service is proper sind in 
proportion to the mlsconduct committed by the workman . 


16 . The workman has no caso . The approach of the man 
agoment has been fair and proper. The award is given in 
favour of the management. Parties to bear their own cost, 

17. Conies of the award be sent to the Ministry of Labour, 
Government of India as per rules. 

D . N . DIXIT, Presid ng Officer 


Ferra , 14 TT , 1999 . 
GT . T . 3283 :- wfi fara firma , 
1947 ( 1947 # 14 ) T ETT 17 # parcu 
केन्द्रीय सरकार बैंक ऑफ महाराष्ट्रा के प्रबंधतंत्र के 
संबंद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध में 
निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार मोद्योगिक 
अधिकरण , जबलपुर के पंचाट को प्रकाशित करती है , 
8 . UT ATT UTFIT T 13 - 10 -99 at TCTT A 


Hidustrial Relation 
Bank of Maharashtra 
Central Office , 
1501, 
Shivaji Nager, 
Puno. 

. . . . Maa -applicant 

AWARD 
Delivered on this 22nd day of September, 1MA 
1. The Government of India , Ministry of Labour. vide 
order No . L - 12012 / 358 / 92 -IRIB -II) dated 5 -3 - 93 hos roferred 
the following dispute for " judicavon by this tribunal 
" Whether the action of the management of Bank of 

Maharashtra in not promoting Shri Ratnakar 
Sonkusale to offlcer grado is justified ? If not , what 

reliçf the concerned workmen is entitled to ?" 
2 . The caso of the Union is that there in a biperty arro 
medit between the representativo Unions and the management 
dated 29 - 7 -89 in respect of promotion from clerical ondro 
to otticer cudre . In this agicemcot in para 12 .2 , it has baca 
Setticd that number of 100 % f the vacancies will be in 
the waiting list. In the year 1987 , the vacacies from the 
cadre of ST for promotion ucre 29 . Then the magnet 
had to declare & waitiog list of 3 persons in this cate ory . 
If the person selected in ST catemory ad not accept the 
promotion , it was to be filled by the persons in the waiting 
list. The management did not prepare the waiting them to the 
ST category in the year 87. Out or 29 people selected in tho 
ST category in the ycar 87 , 3 people refused to ocent the 
promotion . Thus there was 3 vacancies in the sT category 
in the year 1987. There vacancles were not Alod become 
the management has not prepared the waiting Mat contrary 
to the biparty agreement. According to critorta o veloctton . 
the Walting List for 87 should have contained none of the 
N , N . Burde . Shri S , K . Walke and Shri J. R . Sawale . As 
management followed the blparty agreement, these 3 persone 
would have been promoted in the year 1987 in the ST 
category . 

3 . The further contention of the Union is that in the yoar 
91 . again in the promotion procon tram clericat cadre to 
officer Endre in the ST category , 26 posts were to be Amed 
up . As per rules , list of 27 candidates was prenared . Waitinr 
List was also prepared . In the list, Shri N . N Budo and 
Shri J . R . Sowale were also shown in the list af selected 
candidates . These 2 people should have got promotion in the 
year 1987 if the management had prepared the Waltinc List. 
This these two people would not have her in list for the 
Vacancies in the year 1991. For the vear 1991 , in thn Waiting 
Lint Arer nosltion was that of Shri Ratnakar sonluqale . Il 
these two people would have hron promoted in the year 
1987, the workman Shri Ratnakar Sonku ale would have 
come in the list of selected candidates for the yoar 1991. 

4 . The contentim of the Union is that in the nofmetion 
procee , for promoting from calcat to rer cadron 
respect of ST category , for war 1991 the name of Shr 


[ . TT .- 12012/ 358/ 92- core Art ( aft. II )] 

P . THATTU , 199 * 
Now Delhi, the 14th October, 1999 
S . O . 3283. - In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947) , the Central Government 
herchy publisher the award of the Central Goverment In 
dustrial Tribunal, Jabalpur (M . P .) a show s in the Anucuro 
in the Industrial Dispute botween the employers in relation 
to thº management of Bank of Maharashtra and their 
workni4n , which was received by the Contial Government 
ou 13- 10 .1999 , 

[No . L - 12012 / 358 / 92- IR ( B - 1 ) ] 
C. GANGADHARAN , Under Secy, 
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Rok Sortle War Comidorod , 20 marts woro reserved 

12 . Every candidate who is in the Waiting List in every 
for confidential repas . This poit was recorded by AN selection process gives the same reasoning which the Union 
officer with whom Shri Ratnakar Sonkusalç has worked only is giving in the prosent Case . There is no basis for the Union 
for 4 - 6 days, TV tho unboxstent of this officer in r ospect to say that there was uny foul play in giving marks on the 
of kn Netnata Solusale was Aot tai , MB a consequoace bad confident al Report and interview in the sek ction 
Shri Ratnabat Sonkurede pot less DAKs in the competitive procoys of 1991 to Shri Ratnakar Sonkusale , 
Urocosment and was placed in the Waiting List. As these 
Aposemout bcon proper, Shri Ratnakar Sonkwale would have 

13 . The confidential Report is the assessmcat of work 
boom in the list of 2000gsfol candidatos in the year 1991. 

performance, punctuality , behaviour of the employeo appear 

ing for the promotion . This assessinent is to be done by the 
$ . The Union prays that Shri Ratnakar Sonkusalo be Assessing Authority on the basis of his best judgoment. 
doolaped to have boon promoted in the year 91 and he he Union cannot challenge the said assessment. The allegations 
givon all the bonofits and wages from 1991. 

made aguinst the assessing Authority are false , fr volons 

and baselege. The allegat on of the Union against the branch 
6 . The owo of the papavement is that the demand of the 

Manager does not have any mcrit . 
Union is baseless and without any ameelt . The Union is trymg 
to bring a false case for promotion of Shri Ratnakar Sunkusale 

14 . The intervice is based on the assessmont and per 
from the war 1991. Shri Durde was nover so acted in the sonality , knowledge of General Ranking knowledge of 
yoar 1987. He 40t landed an industrial dispute about commercial laws and approach of the candidate before the 
promotion from the your 1987. The contention of uie Union interview committeo . The intcrview committec awards mark . 
is falsc that in the year 1987 , 3 selected cmployees refused There cannot be any prejudice against Shri Ratnakar Son 
to accept the promotion in the officer grade. In the ycar 87, kusale as alleged by the Trion. Thus the in on hing no hagis 
all tho post in the ST category were filled by promotion to challenge the capfidential report and marks in the inctrview , 
and there was no vucency horse there was no need to take 
any one from the Waiting List, The claim of the Union is 

15. The Union has no caso . The cntire statement of claim 
without any substance becacse in 87 , there was no vacancy 

was based on yumiem und imaginary hornenings withoirt 
to promote Shri Burde. Shri Buide has been selected only 

any foudation , the Union has raiged the prcent dignuto 
in 1991. The contention of the Union about confidential 

The contention of the Union is far from truth and is hereby 
report of Shri Ratnakar Sonkusalo in year 91 is false and 

rejected . The award is givon in favour of the managemont. 
dagerated . The Union is trying to create a bill out of a 

Partlos to bear their own cost, 
mole and given imaginary facts and logic . 

16 . Copies of the award be sent to the Ministry of Labour , 
7 . According to management, the biparty settlement in 

Government of India A9 for mues . 
para 11. 1 states that the liqal list of candidates who appear 
for interview shall be prepared after marking them according 

D . N . DIXIT , Presiding Officer 
to the aggregate marks obtained by each candidates under 
the heads- - written test, educational qualification , servico , 

76 Fotott, 14 FTTT, 1999 
confidential report and interviow . The said para furtlier 
states that tho marks allottod under the hoads . confidential 
reports apu ifterview shall not be separately informed . The 

fT . F . 3281 :- ufity for TTTA , 
contention of the manageinont is that the c - aim of tho Union 

1947 ( 1947 14 ) FETTET 17 59T 
is a fabrication and the circumstances shown in the statemut 
of Olaim did not exist. The management wants the award केन्द्रीय सरकार भारतीय जीवन बीमा निगम के प्रबंध 
in its lavour . 

तंत्र के संबद्ध नियोगकों और उनके कांकरों के बीच , 
8 . Shri Ratunkar Sonkusäle has becon promoted as officer 
in the your 1996 . 

अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार 
9. The Union Dag examined Shn Ratnakar Sonkusale who 

औद्योगिक विकरण जबलपुर के पंचाट को प्रकाशिल करती 
stated in his affidavit in tara d that Confidential report was 

T FETT 112 113- 10 - 99 FT TT Gri 
given by the Branch Mertager with whom he has worked 
only for 446 days in the year 1991, 

[ V - 17012 /33/89 - 64 7 ( aft - II ) ] 
10 . The Union assessed thut in the promotion test for 

सा . गंगाधरण , अवर सचिव 
the yoar 1987, in the ST category, 3 ampioyces refused the 
promotion . There must bc documents to show that these 

New Dehi, the 14th October , 1999 
people has retrzyed the promotion . The Union could havo 
eximmed those 3 people in tre court to prove that they 

B . $ 984 - Interuanoc ot Section 17 of the Industrial 
have rofused promotion in the year 1987 . There is nothing Dispuce Act, 1947 (14 01 J47 ), Un Cantal vuvernment 
on record to establish that 3 selected candidates in the SC hereby publishes the award of the Central Goveramont 
category in the year 1987 refused promotion in the officer Industrial Tribunal, Jabalpur (M .P .) as shown in the Annexure 
cadre , when this is not proved , the point that people from the in the ledustrial Dispute tetween the employers in relation 
Walting List would have been taken in the 3 Vacancies in to the management of Life Linsurance Corporation of India 
the year 1987 doos not arise . The contention of the Union and their workman , which wilg received to the Central 
that Shri N . N , Dordo Woul have botn promoted in the Government on 13 - 10 - 1999 . 
year 1987 is not estaftish . The further corollary trat Shri 
N . N . Burtto would not have appeared in the list of sétected 

[No, L - 17012 / 33 / 89 -1R ( B - II ) ] 
employees for the year 1991 s not established . Shri Ratnakar 

C . GANGADHARAN , Under Secy . 
Sonkusale should have been taken from Waiting List to 
Promotion List in the year 1991 is further falls flat. The 
rdasoning advanced by the Union is not supported by 

ANNEXURE 
documentary or oral evidence . 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL - CUM -LABOUR COUNT, JABALPUR ( M . P .) 
. 11 . The 2nd contention of the Union is that in the selection 
process of 1991, Shri Ratmkar Sonkusale was given less 

Case No . CGITALCAR / 144 / 90 
marks in the Confidential Report and interview hence he 
was not in the list of selected ogndidates but was in the 

Presiding Officer : Sari D . N . Dixit . 
Waiting List. The Union demanded the Confidential reports 

Prem Narayan Chawda , 
for Shri Ratnakar Soakusalo and marks in the interview 

Through President 
give to Shn Ratbakar . This was not supplied because of 

National Life Instiranc : 
para - 11. 1 of the biperty settlapont dated 29 - 7 -87 . I think 

Enptogee Assoclation , 
the mainoat is right for not produclpg the condential 

Raipur 

applioapt 
report and marks of interview of Shri Ratriakar Sonkushte . 


-- . 


* 


-- - - - 


- 


- - 


is that his Confidential Report and marks in the interview 
should place him in the promotion list , 


Vorsus 
Life Insurance Corporation 
of India through 
its Sr. Divisional Manager, 
Raipur. 

. . . . Non -Applicant 

AWARD 
Delivered on this ist day of October, 1999 


7 . The workman in his affldavit has stated that he was 
called for interview from the year 1982 to 1987. As against 
this , the munagement admits that he was called for interview 
in the years 82 , 83 and 34 The dispute between the manage 
mçnt and the workman is whether the workman was called 
for interview in the years 85, 86 , 87, 88 & 89. The workman 
knew that the management is asserting that he was not called 
for interview for 5 years from 85 to 84. Inspito of it, he 
has filed no documentary evidence to show that he appeared 
in the interview test of the promotion committee in the 
years 85 , 86 , 87 , 88 & 89 . I hold that the workman was 
not called for interview by the promotion committee in the 
years 85 , 86, 87 , 88 & 89 . 


1. The Government of India , Ministry of Labour vide 
order No. L - 11012 / 33/ 89 - IRD -I dared 24 - 5 -90 has referred 
ine tonow ..gu.spute for adjudication by this tribunal 
" Whether we action of liio management of Sr. Divisional 

Ivanager , Lite insurance Corporation of India , 
Raipur in denying the promotion to Shri Prem 
Nda ) Unawuu , pcon f um 10 year 1982 aller 
pusmuo tuo depan monin test 1or the post of Record 
CICIK A lile your 1981 1 justitied ? If not, wiat 
Telter the workraat entitled to ? " 


The Cabo Oſ tie workmun Shri Prem Narayan Chawda 
is that 10 was appointed as a pion in the year 1973 and 
confined in b .. post. He has passed a dopartmental test for 
the post of record clerk in the year 1981. In thc interview 
lic uppvarcu fu . int year s 1982 to 1987. Ine management 
did not pronow him in these years . He appeared in the 
intei view in the yuar 1988 but was got promoted . He has 
not been calied for interview in the year 1989. The perfor 
mance or the worama was sulastactory and good yet he 
has noi been promoted . The workman claims promotion as 
record clerk l. om tho year 1981 and the consequential 
monetary beneats . 


8 . The management has filed the original confidential 
reports of the workman from the years 75 to 91. This is 
exnibit M - 6 . The grading of workman in these confidenial 
reports are as follows : 
1980 

Average 
1981 

Not fit for promotion 
1982 

Adverse 
1983 

Very l oor 
1984 

Good 
1985 

Outstanding 
1986 
1987 

Outstanding 
1988 

Adverse 
1989 

Average 
1990 

Very Good 


IĮII|||||| 


Fair 


I would like to point out that in the years 87 & 88, the 
reporting officer and the Roviewing Officer wero same set of 
gentleman . Yot in 87 , both of thom have given outstanding 
cuiegory to the workman and the same set of officers in 
the yoar 1988 hay recorded that he is reluctant worker , 


3 . The case of the management is that the workman 
app - are jer i...ervicw in the years 1982, 83 and 84 but 
he was not fold suitable for promotion by the promotion 
commi.tce. On account of h .s below average work record 
during the year 1985 , 86 , 87 , 88 & 89, he was not calicd 
for inturvicw for promoţ: 01 . The performance of the work 
man was unsat. factory auld various officials of the manage 
ment has reco . ded the annual assessment regarding the 
workman . In the year 1981), he was found guilty and his 
two increments were withheld . In appeal one increment was 
withheld perm . nently. From lique to time various memos 
were given to workman to improve but he failed to come 
up to the cxpe tution . The workman has been promoted as 
record clerk from 4 - 8 -1992 , Workman cannot be promoted 
from the year 1981 as record clerk . 


4 . Ir thc pti e case , the argument advanced on behalf 
of tho workm 2 bus not been raised in the statement oť 
claim dated 8 -6 -90 thus a different stand than statement of 
claim cannot be considered at the timc of Anal argument. 
Particularly this is in relation to tho arguments that 
the adverse entries wore not communicated to the workman 
as this has not beon the stand of the workmian in statement 
of claim . It cannot be considered . The rules of pleading are 
very clear and the management cannot be taken by surprise . 


9 . The performance of the workman from the year 1980 
to the year 1990 is highly fluctuating. The Confidential 
records has been recorded by different Reporting Officer and 
Reviewing Officer for different year , it has been found that 
the performance of workmin in the years 1980 , 81 & 82 wus 
poor. Particularly in the year $ 1 , it has been recorded that 
he is not fit for promotion . As such he has rightly been 
not promoted in tho year 82. Again in the year 83, the 
performance of the worknian was very poor hence ho has 
rightly bcen rejected by the promotion committeo for the 
ycar 83 -84. Thus the management is justificd in not promoting 
the workman in the years 82, 83 , 84 . 

10 . The workman has not leon found fit for interview in 
the years 85, 86 , 87, 88 and 89. This again is based on 
record . The attendance record of tho workman for this period 
way highly unsatisfactory . This record is Exhibit M -20 . It 
has given in detail every loave takon by the workman , Oni 
23- 9 -87, it was found that he has remained absent for 436 
days after exhausting all types of Icavo duc to him . Thus 
from the record of tho management, it has been proved 
that the workmun was in the habit of remaining absent for 
long durations . As such he was not called for interview . In 


5. Exhibit M -2 is the Life Insurance Corporation of India 
( Promotion Regulations) 1976 , In clause 7 . the criteria of 
selection has been given : 

(a ) Seniority 
(h ) Qualification 
(a Confidential Report (Work Record ) & 
(d ) Interview 


Clause 8ft) states that there shall be prepared a channel 
of all eligible emnJoyees in the order of total marks on 
account of ( a ) seniority (b ) qualifications and (c ) confidential 
report. Out of this panel candidates in the order of merit 
equal to not more than five times the number of vacancion 
may be called for interview by the promotion committed , 


calling him for interview from 85 to 89 . 

11. The workman cannot get promotion to the post of 
record c erk from the yearg 82 to 89. "This is the period 
covered by the present statement of claim . The workman 
has tried to impress that since he passed the written tost 
in the year 81, on the basis of this test, he should be 
promoted . As stated above , the correct position is not so . 
The written test only makes him cligible to face the promotion 
committee. This argument is without any merit and honce 
rejected , 

12 . I hold that workman has not been given promotion 
because he could not succeed in the interview for tho years 
82 , 83 , - 84 and as per, rocord , he could not be called for 
interview in the years 85. to 89. The action of the mannge 


6 . Thus the workman was qualified in the year 1987 for 
promotion to the clerical cadre and he was senior for guch 
selection . But this is step No , 1. Step Na. 2 is that according 
to performance he should be called in future . Ştep No. 3 
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ment is .as por rules, legal and according to principles of 
natural justice , The performance of the workman ag showti 
in the ACRs hardly makes him eligible for promotion during 
these years . The assessment of the management in respect 
of workman is correct and justificd . The workman has no 
case . The award is given in favour of the management. 
Parties to bear their own cost. 


AWARD 
By Order No. L - 12012114895 - IR ( B - 11 ) Jated 
5 - 7 -1996 the Central Government in exercísc of its 
powers under section 10 ( 1 ) ( d ) and (2A ) of the 112 
austrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 


13 . Copies of the award he sent to the Ministry of Labour , 
Government of India as per rules . 


D , N . DIXIT , Presiding Officer 


a faseft, 14 495 , 1999 
HT, F . 3285. - 

frana ferica , 
1947 ( 1947 41 14 ) sept ETS 17 TETTU 
में , केन्द्रीय सरकार सेन्ट्रल बैंक ऑफ इंडिया 
के प्रबंधतंत्र के संबंस नियोजकों और उनके कर्मकारों के 
बीष , अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय 
सरकार प्रौद्योगिक मधिकरण कलकत्ता के पंचाट को प्रकाशित 

eft , 17 Arifto # FIT # 1 13- 10-99 Srey hari 


( 


TT - 12012/ 148/ 95-Wré 10 ( eft-II) ] 

सी . गंगाधरण , अवर सचिव 


New Delhi , the 14th October , 1999 
S. O . 3285. - In pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947) , the Cen 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal Calcutta as 
shown in the Annexure in the Industrial Dispute bet 
ween the employers in relation to the management of 
Central Bank of India and their workman , which was 
received by the Central Government on 13 - 10 - 99 , 


" Whether the action of the management of Cen 

tral Bank of India , South Regional Office, 
Calcutia in noi regularising the scrvices of 
Shri Kestodhan Naskar, l art-time Water 
Boy Casual Worker working in the Picnic 
Garden Branch is justified and legal ? if pot, 

to what relief is the said workman eititled ? " 
2 . Central Bank of India Employees Congress (in 
sliort the union ) has raised this industrial dispute 
against the Central Bank of India , South Regional 
Uifice , Calcutta ( in short the Bank ) for not regulari 
sing the service of Kostodban Naskar part -time Wate , 
Boy Casual Worker in its Picnic Garden Branch , 

3 . Union s case, in short, is that the concerned 
workman Keslodhan Naskar bay worked for more 
than 240 days in every calendar year from 17 -8 - 1984 
to 31- 1 -92. His remuneration was Rs. 10 per day 
from 17 - 8 - 1984 to 6 - 8 -1991 and from 7 - 8 - 1991 be 
was paid Rs. 15 per day . The union has made a 
date -wise calculation of the days of work of the con 
cerned workman tronn 1984 to 1992 and on that basis 
it is stated that he worked for 259 days in the year 
1984 and 307 days each in every year from 1985 to 
1992 . As per industry -wise bipartite settlement of 
19 - 10 - 1964 the management was to absorb casual 
part- time workers at the time of recruitment of sub 
staff- şafai karamchari. The Central Office circular 
dated 15 - 10 - 1981 also prescribes absorption in service 
in case of casual workman who had worked for 240 
days or above within a pertod of une year . Manage 
mont in its circular dated 16 - 9 - 1991 directed the 
branches to prepare a list of candidates who had 
worked therefor 240 , 180 and 60 days . The name 
of the conccrned workman , however, was not consi 
dered though he had completed more than 240 days 
of service in a calendar year. Management has also 
been ulleged to have violated paragraphs 495 , 522 (4 ) 
and ( 5 ) of the Sastri Award hy not appointing the 
concerned workman , vor paying him at pur with the 
regular Class -IV staffs of the Bank . It is alleged that 
the management violated the provisions of Section 25F 
and 25H of the Industrial Disputes Act, 1947 in respect 
of the concerned workman who used to be cngaged 
as a Peon , as and when required , purely on temporary 
basis . It is also alleged that the concerned workman 
shall not only he entitled to absorption , but shall be 
entitled to same pav and allowances as regular employee 
in the same caldre . (Union has also alleged that the 
management has withheld the result of the examination 
dated 22 - 10 -1991 in respect of the concerned work 
man , 


(No . L - 1201,2 14895 - IR ( B - 11 ) ] 
C . GANGADHARAN , Under Secy . 


ANNEXURE 
CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL AT CALCUTTA 

Reference No. 20 of 1996 
PARTIES : 
Employers in relation to the management of 
Central Bank of India , 

AND 


Their , Workmen 


PRESENT: 

Mr. Justice A . K , Chakraverty , fresiding Officer, 
APPEARANCE : 
On behalf of Management.- - Mr. S . K . Gupta 

Bhaya , Assistant Regional Manager of the 
Bank . 


On behalf of Workmen . - Mr. D . K . Chatterjee, 

General Secretary of the Union 
STATE : West Bengal. INDUSTRY : Bunking, 


4 . The management of the Central Bank of Indir 
file A written statement alleging, interalia , that the 
nature of the banking service is strictly regulated by 
The laws and regulations and it is only in rare cases 
that casualltemporarv workers are engaged as substi 
fute for regular employeos in extra - ordinary circum 
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ymentsucher 
cerned 
ainly Here 


nosons whos information it is allom serviented as 
the der the contras worked on the branch it was issedilerine 
of that par garden Bra particular for 240 is about the 


stances. It is alleged that there is no provision of law , 
rules or regulations by which regularisation of service 
of the casual Workman can be made. The Bank dunned 
that the concerned workman had worked for 240 days 
in any calendar year as stated by the union in its written 
statement at the rale of Rs. 10 per day which was 
subsequently enhanced to Rs. 15 per day. The Bank 
denied it s obligation to regularise service of the con 
cerned workman for his allege work of 240 days in a 
year. It is also alleged that being uusuccess 
ful in the recruitment test held on 22- 10 - 1990 tne 
concerned workman is trying a back -door entry in the 
Bank s service through his union . Management has 
further atleged that since the name of the concerned 
workman was not in the list of successful candidates, 
he was not informed about the result of the examina 
tion . The Bank had denied that the bipartite cetilement 
of 19- 10 - 1967 made it obligatory to absorb part- time 
casual workers at the time of their recruitment as stulo 
staff safái karmachari even if they are unsuccessful in 
the tecruitment test. Regarding the circular dated 
15 - 10 - 1981 it is alleged that it has no relevance in 
the present oase as the coridcftfed workman had not 
worked for 240 days or above in a period of 12 
months . The alleged spplication of 25 # of the In 
dustral Disputes Act, 1947 was also den ed as the 
workman was not retrenched frofn. service . Regarding 
circular dated 16 - 9 - 1991 it is alloged that it was issued 
for gathering information from the bra nches about the 
persons who had worked there for 240 /180160 days 
under the control of a particular Regional Office and 
the Picnic Garden Branch was not under the contri 
of that particular Regional Office and that the con 
corned workman enjoyed benefit of the said circular 
by appearing in the written tost held on 22 - 10 - 1989 
The Bank has also denied alleged violation of the 
provisions of Sastri Award . The Bank also claimed 
that pro -rata payment of pay and allowances at per 
with regular employees of the Bank also should not 
be allowed . The Bank Accordingly prayed for dia 
missal of the mise of the union . 

5 . In it s rejoinder, the union has denied the allega 
tion of the management that the concerned workman 
bad worked for a total period of 297 days cnly ironi 
2 - 1 - 1989 to 28 - 9 - 1989 and alleged that the petty 
cash vouchers of the Picnic Garden Brank shall prove 
that the concerned workman worked for piore than 
240 days in each calondar year from 1982 to 1989. 
The union denied the alleged unsuccessfulness of tho 
concerned workman in the Bank s sub -staff recruit 
ment test whloh was held on 22 - 10 - 1989 . It is also 
alleged that the Bank violated the provisions of Sec 
tion 25F of the Industrial Disputes Act, 1947 in termi 
nating the service of the concerned workman , The 
other allegations of the Bank in its written statement 
against the union were also denied in this rejoinder. 

6 . Representative of the management being not 
présent, nor any step also having been taken by the 
management on the dirle of the argument of this case , 
this Tribunal had no other alternative but to hear the 
argument of Mr. D . K . Chattarjee, representative of 
the union alone in the matter . Evidence , however , 
being led by both sides,those need to be taken into 
consideration . On behalf of the union one witness 
Was examined and two witnesses were examined on 


behalf of the management, Parties also produced cor 
tain documents . 

7 . Admittedly the Bank utilised the service of the 
concerned workman for those days as mentioned in 
the vouchers produced by the union in this case . The 
Vouchers are collectively inarked Ext. W - 2 in this 
case . The workman in his evidence has stated care 
gorically that payment to him used to be made against 
Vouchers and he has produced xerox copies of all the 
vouchers by which payments were made. Upon 
careful examination of these vouchers it appears that 
from 7 - 1 - 1989 to 9 - 12 - 1989 the concerned workman 
had only put in 138 days of service , mainly as a 
drinking water buy and sometimes as a Swecper, There 
after in 1990 ho worked for 46 days and in 1991 for 
82 days and in 1992 be worked for 9 days only . It is 
therefore clear from these vouchers that he had never 
worked for 240 days in a year . The workman in his 
evidence has stated that he is working from 17 - 4 - 198 ! 
uptil now and initially his remuneration was Rs, 10 per 
day which was raised to Rs. 15 from 7 . 8 . 1991 . I 
have already stated that no other voucher, excepting 
those referred to above having been produced by the 
concerned workman no question of his working conti 
nuously from 17 - 4- 1984 upto the present can arise . 

8 . Contradictory evidence, however, was led in this 
case regarding the actual days of work of the con 
cerned workman . The workman has produced a 
letter written by the Regional Manager to the Zonal 
Office , PRS, Calcutta of the Central Bank of India dt, 
8 - 1 - 1999 ( vide Ext. W - 5 ) . It will appear from this 
letter that the Zonal Vitice was informod by him that 
the concerned workman was working as water supply 
boy since 1985 and in the year 1989 he was paid 
for 231 days, the actual working days without 
taking Sundays and houdays in between and if the 
Sundays are taken into account it will come to 253 
days . The union has also produced a circular issued 
by the Central Manager dated 4 - 10 - 1990 ( Ext. 
W -6 ) wherein the Sundays and holidays falling 
in between the days of continuous work of casual 
worker shall have to be counted as working day 
with effect from 1 - 1 - 1990 . Even if the letter, marked 
Ext, W -5 , referred to above is believed , the circular 
Ext. W - 6 shall not come of any help to him because 
the circulat for counting Sundays and holidays as 
working days for casual workers working continuously 
came into effect from 1 - 1- 1990 and not before that, 
it is also to be noted that 253 days of work in any year 
jf so facto shows that the service of the concerned work 
man was not continuous. It is in this connection that 
reference is to be made to the evidence of MW - 1 , 
Rainkrishna Das, a Clerk in the Picnic Garden Branch 
of the Bank since 1983. He stated in his evidence 
that the concerned workman was allowed to work in 
his branch in 1984 by the Manager of that branch 
for service of tea, snacks etc . to the employees of the 
Bank. It is nobody s case that the concerned wOTK 
man had been working continuously since 1984 . The 
days of vear -wise service rendered by the workman 
from 1984 to 1989 has clearly been mentioned in the 
written statement filed by the union which never stated 
that he had worked continnondly in any year , I have 
already stated about the vauchers as evidence of work 
rendered by the concerned workman , Neither do these 
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This is my Award . 
Dated , Calçtta , 
The 4th October, 1999 . 

A . K . CHAKRAVARTY , Prosiding Officer 


a 


farett , 


14 97 


, 1999 


prove nor is there any case in the written statement of 
the union that the concerned workman had worked 
continuously from 1984 uptill now . In the said çir 
cumstances, tho evidenco of MW - 1 cannot be accepted 
The evidence of MW - 1 is not acceptable shall be 
apparent from the evidence of MW -2 , Krishna Gopal 
Mitra , the present Brauch Manager of the Picnic 
Garden Branch of the Bank . Though he admitted 
that he has no idea about the branch s maitor before 
his joining thero in 1995 , still as per available records 
with the office he wrote a letter dated 10 - 12 - 1998 to 
the personnal Department, Regional Office , South fur 
nishing details of work of the concerned workman 
( vide Ext. M - 1 ) . His evidence about the actual days 
of working of the concerned workman as per office 
record was not challenged in the cross -examination. As 
a matter of fact, representative of the union declined 
to cross -examine him on this point. It is therefore 
clear that as per official record the concerned work 
man worked for 231 days in 1989 , 45 days in 1990 
and 90 days in 1991 . It is therefore clear from the 
abovo evidence that the union has hopelessly failed to 
prove that at any point of time the concerned work 
man rendered service for more than 240 days in any 
of the years . 


it . i . 3286 - - TFT fare F & F , 
1947 ( 1947 $ 1 14 ) uret 17 

# 
केन्द्रीय सरकार देना बैंक के प्रबंधतंत्र के संबंध नियोजकों 

और उनके फर्भकारों के बीच, अनुबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण जबलपर 
के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
13- 10- 99 17 BOPT GTI 
[7 . 97 .- 12012/ 190/ 90-94 . AR . (#1- 11) ] 

सी . गंगाधरण , अवर सचिव 


New Delhi, the 14th October, 1999 
S . O . 3286 . - In pursyange of Section 17 of the industrial 
Disputos Act, 1947 ( 14 of 1947 ) , the Central Goveromont 
horeby poblisbos the award of the Central Goverampnt In 
dustrial Tribunal, Jabalpur ( M . P . ) as shown in the ApuoxPro 
in the Industrial Dispute between the cniployers in relation 
to the management of Dena Bank and their workman , which 
was received by the Contral Governmont on 13 - 10 - 99 . 


9 The union banks upon the circular dated 
12 - 3- 1991 (Ext W - 3 ) for absorption of the concerned 
workman in the service of the Bank , From paragraph 
3 . 1 of this circular it appears that terriporary employees 
who have put in 240 days of continuous temporary 
service in any continuous period of 12 mon hs affer 
1 - 1 - 1982 upto 31 - 12 - 1990 will be considered for ab 
sorption in the immediate available vacancy without 
any tost or interview . I have alreadv stated that the 
union has not succeeded in Troving that the concerned 
workman had worked for 240 days in any continuous 
period of 12 months. The union has also relied on 
the circular concerning the special rerruitment drive 
for clearing SCIST hack -log vacancy for sub -staff cadre 
for the year 1996 -97. Here too , the names of the 
temporary casual workers who were engaged for 240 
days in a continuous perind of 12 months lativeen the 
above period of 11 - 1 - 1082 to 31 - 12 - 1990 were called 
from the branches . Apart from the fact that this is 
cular cannot by itself vest any right upon any SCIST 
temporary workman . to which catomory the concerned 
workman admittedly belangs, to claim ahcorntion re 
mlarication the Rank havina merely called for names 
for the above purnose hy this circular no muesinn of 
consideration of the courerned workman con arise 
4 he had never fitment the initial requirment of 
240 Have work in a continuour period of 12 months 
in any year. 


No. L -12012 / 190 / 90 RCDI:) 
C . GANGADHARAN , Under Secy. 

ANNEXURA 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM - LAHOUR COURT, JABALPUR ( M . P . ) 
PRESIDING OFFICER SHRI D . N . DIXIT 

CASE No. : CGIT/ LC ( R ) (22 ) . 90€ 
Shri V . M . Bhumrærker, 
$ / o Shri Nemdeorao Bapurao Kawatkar , 
NÇAr Yadavi Hospital, 
Garaba Majdan , 
Nagpur ( M . S .) 

. Workman 


V / $. 
Thc Regional Manager , 
Dena Bank , 
Nasik ( M .S .) 

. . Management 

AWARP 
Delivorod on this Joy 1711 Septomber 1999 
1 , The Government o instla , Ministry of Labour vide ou chor 
No. L - 12012 / 190 / 90 IR . Bin datel 9 - 10 - 90 hag referred 
the following dispute for adjudication by this tribunal : 


1 


- - IIY 


10 . I have this carefully considered the mvidnce 
on rerord and I find that the concorrect workman har 
nc richt to claim abcomtion regularisation and he had 
never worked for 240 days in any continuing period of 
12 months at any point of time The managemant puf 
Central Bank of India in such circumstances, capnot 
bę said to have acted unitly or illegally in not repri 
laricing the concerned vorkman in the service of the 
Bank , The workman accurdingly shall not be en 
titled to any reliet in this case . 


" Whether the action of the mantgonent of Dena Bank , 

Nasik in dispigslag Shri V . M . Bhumfart or from 
the service of the Bank is justflod ? If net 10 

what relief the concerned workinan is entitlod 10 
2 . The case of the workinn Shri Vinayak Mahadeorao 
Bhumbarker is, that he joined the service of management in 
1973 and VAS pfirmed in 1975 . if chargesheet was given 
In workiman on 28 - 12 - 1977 allegedln ; that the workman was 
fiven Ps. 3 . 5 to droit in Reserve Bonk of India , Nagpur 
and for one month the workmon neither donasited us 
ano nor returned to the bank . The Ford charge 
noainst the wetliman is thot on 23-6 - 1977 the workman 
collected a cheque for Rs. 200 & deposited this amount in his 
ow Savings Bank Account. A departmentnl enquiry was 
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held against the workman and this enquiry the Enquiry 
Officer did not found the charges proved against the work 
man . The Compicat Authority disagreed with the Depart 
mental Enquiry Officer and found the workmaj guilty of 
charges . A Show Cause Notice wils given to the workman 
why he should not be dismissed from service . The workman 
appeared before the Competent Authority and urged his 
case . The Competent Authority by Order dated 2 - 6 - 82 dis 
miss the workman from sprvice. The order of dismissal is 
arbitrary and contradictory to th : principle of nặtural justice . 


deposited and this money had becn deposited in the S . D . 
Account of the work iNO . Thus the workman has mis 
used ono cheque of Rs. 200 withont any authority of rules . 
The evidence led boforo the DE clearly proves that the 
workman has misappropriated Rs. 200 banks amount and 
cheated the bank. "This Anding of the Disciplinary Authority 
is also supported by Documentary Evidence and Oral Evi 
dence. I agree with the findinis of the Disciplinary Ac 
thority and hold tho second charge is also proved against the 
workman , 

8 . The Banking Institution are Jighly sensitive institutions 
and the conduct and character of its employees is of great 
importance. A high degree of honesty and sincerely is ex 
pected from the employees in its financial dealings. The mis 
conduct proved against the workman je of serious nature and 
the punishment given to him is ndequate . In the interest of 
the management the workman should remain out of the emn 
loyment of the management ) ace with the quantum of 
punishment imposed to the workman . 


3. The workman challenged the procedure adopted in the 
D . E . Relevant documents were not supplic } to the work 
man . Tho Regional Manager WAS pot competent to reject 
the findings of the DE Officer . Tho punishment given to the 
workman is disproportionate to the misconduct. The work 
man wants that the order of dismissal dated 2 - 6 - 82 te 
quashed and he be treated to be in service. The workman 
further wante WARCS and allowances for this pericd . 

4 . The case of the management is that the enquiry was 
conducted according to the principles of natural justice and 
every opportunity was given to the workman to defend him 
self. The finding of the Enquiry Officer wero perversed and 
hence the competent Authority disagreed with this findings 


9 . Workman has no case Order of termination of servis 
ces pilesed against the work man ja nroper and legal. The 
workman is not entitle to any relief. The Award is given 
in favour of the management. Parties to hear their own 
costs . 

10. Copies of the Award be sont to Ministry of Labour , 
Government of Trdja 74 per rules, 


N . DIXIT . Presiding Officer 


bags of the enaulry report the Competent Authority found 
the workman guilty of the charges or imposcd the punish 
ment of termination . The management justified its action 
and prays that Award be given in favour of the management. 

5. This Cout on 8 -2 -36 found the DE conducted against 
tho workman is just fair rind legal. 

6 . The main grievance of the workmon is that the Enquiry 
Officer have not found him guilty of charges and yet the 
Compotent Authority has fruid him guilty on the same evic 
dence and paper examined by the Enguiry Officer . The 
Supreme Court has held in the case of State of Rajasthan vis . 
M . C Saksena, . 1998 SC. C . 385 that the Disciplinary lll 
thority can disagree with the findings arrived by the Enquiry 
Officer and can act upon his own conc usions. The only 
rostrictions imposed is that the Disciplinary Authority must 
record Its reasosn for dia, secment. In the present case on 
15- 5 -82 the Discin ]inatv Autliority has disagrced with the 
findings of Enquiry Officer and has given reasons for the 
findings. There is nothing regular in the findings of the 
Disciplinary Authority . The extract of the judgement is 
reproduco bolows : 
" The Disciplinary Authority can disagree with the findings 

arrived at by the enquiry officer and act upon his 
own conclusion. The only requirement is that the 
Disciplinary Authority must record reasons for his 
disagreement with the findings of the Enquiry Officer . 
Tf the Disciplinary gives reason for disagreeing with 
findings of the Enquiry Officer , the Court cannot inter 
fere with those findingunless it comes to the con 
clusion that a rajonablc man can come to the said 
findings The Discinlinary Authority was therefore 
well within its rowers to award runishment on the 

basis of findings arrived at by him . " 
7 . The record of the Disciplinary Authority procceding 
perused . The workman was plvon Rs. 375 on 28 - 10 -77 to de 
posit the same in the RBI, Nagpur to get certain documents 
stamped from the Nagpur treasury . The amount has not been 
deposited by the workman till 20 - 11- 77. The workman has 
also trot rotum this amount to the bank . This fact has been 


pot Front 14 TFIT", 1977 
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1947 ( 1947 T 14 ) 57 STET 17 TTTTT # , 
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और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में औद्योगिक अधिकरण पटना के पंचाट को 
qarföra 450 W ATT ST T 13 - 10 -99 
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[ . qT .- 13012/ 24/98- 6006 ( #1. II) ) ] 
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New Delhi, the 14th October, 1999 
S .O . 3287.- - İn pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
tral Government hereby publishes the award of the 
Industrial Tribunal Patna as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of UCO Bank and their 
workman , which was received by the Central Goy 
einment on 13 - 10 -99 

No L -12012 /2498 -IR ( B - II) ] 
C . GANGADHARAN , Under Secy . 

ANNEXURE 
BEFORE THE PRESIDING OFFICER , 
INDUSTRIAL TRIBUNAL , PATNA 

REFERENCE NO . 15 (c ) of 1998 


Enquiry Officer respected the contention of the workman 
that Ex P2 wig obtained under presture: Thus L . K Toshi, 
Regional Manager has stated in the Fnquiry about letter Ex. P2 
and workman and depositing Rs. 375 in the RBT, urto 5 - 13 -77. 
The Fnquiry Officer has found this charco not proved . The 
Derinlinary Authority hased thia Andings on the statment 
of Shri J. K . Toshi and latter of the workmon Px P2 and 
found tharia mharre had hnen nanymi norinst the workman . I 
arree with finding of the Disciplinary Authority and holdt 
the workman was piven Rs. 375 on 28 - 10 - 77 to deposit in 
the RBI, Nagpur and the workman did not deposited till 
5 - 12 - 77. This charge is proved against the workman . The 
second charge against the workman is that on 23 - 6 - 77 a 
Chequo collected by the workman for Rs. 200 hag pot been 


Management of UCO Bank , Patna and their workuan 
represented ty General Secretary , UCO Bank 

Employees Association , Patna . 
For the Management : Sri P . K Sinha , ACO , 

UCO Bank , Patna . 


- 


- 


- 


= 


(art II - 3 ( il ) ] 

FTCT FIT 795 : 7 

* 
For the Workman : Sri B . Prasad , State Secre 

tary , UCO Bank Employecs Association , 

Patna , 
PRESENT : 
Sri T. L . Vorma, Presiding Officer, Industrial 

Tribunal, Patna , 
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terminating his services neither he was given notice 
nor one month s pay in lieu of notice nor retrech 
mcnt compensation . 

5 . The workman claims tu have represenied his 
case against the termination of his service before the 
UCO Bank Employees Association , Bihar, Patna. 
The Employees Association espouse the cause of work 
joan and raised an industrial disputt before the Assis 
tant Libour Commissioner (C ) Ministry of Labour, 
Govertiment of India , Patna. The Assistant Labour 
Comin ssioner hold conciliation proceedings on 
Variou : dates to bring out amicable settlcment of the 
dispute but failed in his efforts on account of the 
alleged unreasonable attitude adopted by the 
Manag ment. The matter was therefore referred to 
Goverrment of India Ministry of Labour for further 
action in the matter , On being asked by the Ministry 
the Management submitted its comments on the report 
regarding failure of concilialon , The Ministry of 
Labour after giving due consideration to the report 
pertaining to the failure of conciliation ind comments 
offered by the Bank Management came to the conclu 
sion that an industrial dispute did exist between the 


AWARD 

The Sth October, 1999 
By adjudication order no . L - 12012/ 24198 |1R (B - II ) 
datcd 10 - 7 - 1998 the Government of ſodia Ministry 
of Labour , New Delhi referred under clause ( d ) of 
sub - section (1 ) and sub -section 2 ( A ) of section 10 
of the Industria ] Disputes Act, 1947 (hereinafter to be 
referred as The Act ) the following dispute between 
Management of UCO Bank , Patna and their work 
man represented by the General Secretary , UCO 
Bank Employees Association , Patna for adjudica - 
tion : 


triment Commisdustrial pous 


" Whether the action of the Management of UCO 

Bank in the terminating the services of 
Sh , Arjun Prasad w . e. f. 12 - 4 - 1997 is leful 
and justified ? If not, to what relief the 
said workman is entitled " ? 


2 . After receipt of the adjudication order the refe 
rence was registered and partics were directed to 
appear in this Tribunal. Both parties appeared and 
written statement of claim on behalf of the workman 
was filed . Copy of the written statemrit filed on 
behalf of the workman was served on the Manage 
ment and the Management filed its written statement 
and list of witnesses and ducuments were fled or 
behalf of the workman as well as on behalf of the 
Management. Thereafter it was fixed for hearlig . 


3 . The case of the workman in short is that he was 
orally appointed on daily wages by the Management 
of UCO Bank , Exhibition Road , Patna on 3 - 3 -1989 
to discharge all the duties of a peon . 
4 . That after appointment he used to dischare the 
following duties : 
(i) Taking out ledgers registers from Almirah 

and plaoing the same on the Tables , Coun . 

ters of the Bank. 
(ii) Carying tokensscrolls rum Accounts 

Department to Cash Department and vice 

versa , 
(ii) Posting of Mails, distribution of daks. 
(iv ) Stitching of vouchers currency notes whenever 


for adjudication 

6 . According to the workman he has worked for 
over 2 10 days in a calendar year continuously from 
3 - 33 - 1389 and alsu immediately preceding the termi 
nation of his services. Therefore, the lermination of 
his service without giving one month s notice or ons 
nionth s pay in lieu of notice and retrenchmu it con 
pensior amounts to violation of the provision of sec . 
tion 2 - F of the Industrial Disputes Act and as such 
the termination of the services of the workman is . 
illegal and void without jurisdiction , 

7 . The Management has appeared and contested 
the claim of the workman . In the written statement 
filed or behalf of the Management it has been stated 
that the reference was not competent. The further 
casc of the Management is that the Branch Manager 
who appointed the workman had no authority to make 
such an appointment as such the appointment was 
void ali nitio and did not confer any right on the 
workmin to hold the post. Therefore , provisions of 
Industrial Disputes Aot were not attracted and notice 
as required us 25F of the Act was not necessary . 

8 . The further case of the Management is that the 
workmili Arjun Prasad was not discharging the func 
tion of regular peon . He was engaged for duties of 
contingent nature such as serving water tco etc . to 
the stal and member and/or performing the job of 
Cooli. Such appointments it is averred clo not attract 
the provisions of the I. D . Act . It has also been 
asserted that since the appointment was for doing 
contingent nature of job the question of terminating 
his service did not arise as the contingency Inr utilis . 
ing the service of Arjun Prasad had ceased his servicos. 
were not utilised after 12 - 4 - 1997 and that this docs 
not amount to retrenchment. Therefore , he is not 
entitled to cither one month s notice or pay in lien 
ther : of . retenshment compensation . The reis 
rence , sherefore , it is stated , deserves to be answered 
in negative . 

9 . In view (if the admitted position that 10 notice 
fis required u s 257 of the Act was give!. In a work 


( V ) Serving drinking water tea etc , 
It is said that he was paid Rs. 18 per day as wage ; 
initially which was subsequently revised from ime to 
time and finally fixed at Rs. 80 per day. He claimed 
to have worked and discharged of the function of full 
time Peon continuously from 3 - 3 - 1989 to 12 - 4 - 1997. 
It is said that on 12 - 4 - 1997 he was verbally informed 
by the Manager that his services were no more re 
quired . It has been coverred in the staterent of 
claim Alled on behalf of the workman that hefore 
3206 GI 99 - 10 


Manuary 
one or the branche ne howe counter come bettile. 
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man , only question that falls for consideration is Bank Extension Counter, A . G . Office, Patna. The 
whether Arjun Prasad was a workman within the workman has also filed photo copy of the letter dated 
ineaning of section 2 (s ) of the Act, Section 2 (s ) of 10 - 5 - 1997 Ext. W , photo copy of the three payment 
the Act reads as follows : 

sheets Exi. W photo copy of the letter dated 
" 2 (s ) — Workman means any person (including 

18 - 9 - 1997 Ext. W 2 , photo copy of the letter showing 

details of strength of the staff Ext. W ] 3 , photo copy of 
an apprentice ) employed in any industry to 

the letter dated 28 - 4 - 1994 Ext. W |4 , photo copy of 
do any manual, unskilled , skilled , technical, 

the letter dated 14 - 3 -1997 Ext. W |4 - 1, photo copy of 
operational, clerical or supervisory work fo : 

the letter dated 2 - 9 - 1994 Ext. W 5 and phoro copy of 
hire or reward , wlicther the terms of emp 

the letter addressed to R . B . I., Patna Ext. W 16 
loyment be express or iniplied , and for the 

in 
support of his case , 
purpose of any procceding under this Act 
in relation to an Industrial dispute , includes 

11 . M . W . 1 Shri A . K , 
any such person who has been dismissed , 

Tiwary was Assistant 

Manager of the UCO Bank , Main Branch , Patna from 
discharged or retrenched 11 connection 
with , or as a consequence of, that dispute , 

January , 1989 to September, 1992 . According to 

him no one of the name of Arjun Prajud was work 
or whose dismissal, discharge Or retrench . 
ment has led to that dispute but does not 

ing in the Main Branch as pcon during that period . 

In his cross -examination he however , denying that he 
include any such person 

used to carry ledgers from one counter to another 
(i ) who is subject to the Air Force Act, admitted that Arjun Prasad used to come to the 

1950 (45 of 1950 ) or the Army Act, Bank occasionally and used to bring tea and bettlc. 
1950 ( 46 of 1950 ) of the Navy Act, 
1957 (62 of 1957 ) ; or 

12 . The workman , has deposed that he worked as 

peon in the UCO Bank , Exhibition Road , Paina from 
( ii ) who is employed in the police service or 

3 - 3 -1989 to 12- 4 - 1997 and that his cuties included 
as an officer or other employee of a taking out ledger and Register from the Almirah , 
prison ; or 

carrying cash from Reserve Bank , gong to Telegraph 
( iii) who is employed mainly in a inanagerial 

Office for serdir. g official telegrams, stitching notes 
or administrative capacity ; or 

and vouchers , distributing daks and that his duty 

hours were between 10 A .M . to 6 P . M . His wage 
(iv ) who , being employed in a supervisory initially was Rs. 18 |- per day and that the same was 

capacity draws wages exceeding one revised from ti .me to time and finally fixed at Rs. 18 . 
thousand six hundred rupees per mensem 

per day . He has also stated that he has worked 
or exercise , either by the nature of the 

continuously from 3 -3 - 1989 and for more than 240 
duties attached to the office or by reason 

days in every calender year since then . 
of the powers vested in him , function 
mainly of a managerial nature." 

13 . I have very carefully perused his cross-exami 

nation and I find that his statement regarding pature 
The plain reading of provisions of section 2 ( s ) of the 
Act extracted atcve clearly Suggest that a work 

of the duties performed by him and the period of his 

employinent has not bcen seriously challenged . Be 
man means any person and includes an emplovce 
temporarily, permanent or probationer employed in 

sides that the documents proved by W . W . 2 Smt, 
any Industry for discharging the job connected with 

Rekha Verma who was posted as Assistant Manager 
the activities of the said Industry for hire or reward . 

of the UCO Bank , Exhibition Road , Patna during 
Thc Bank admittedly , is an Industry From the reply 

the relevant period lend support to the statement of 
of the Management filed on behalf of the Monage 

the workman , Ext . W and its annexure would disclosc 
ment it does not appear that the Managemert 

that the Chief Zonal Oricer of the Bank informed by 
has disputed that the workman liad worked in the letter dated 10 - 5 - 1997 that Arjun Prasad was non 
Punk from 3 - 3 - 1980 to 12 - 4 - 1997 In view of this cmpanelled casual worker and that he was appointed 
Otvous conclusion that follows is that thc workman , on 3 - 3 - 1989 by Branch Manager. 
was in the employment of the Bank during the afore 
said period 

14. Ext. W 1 is photo copy of payment sheet of 

Wages paid to Arjun Prasad during, 1995 , 1996 and 
10 In view of the foregoin ? conclusion the second carly 1997 . Letter dated 18 - 9 - 1997 has been marked 
question that arises for consideration is whether the 

as Ext, W ] 2 . In the annexure of the letter informa 
cmploym : nt of the riskman w ? contingent in nature 

tion regarding Arjun Prasad (workmon ) has been fur 
Or was in connection with the activities of the Bank , 

nishrd , The workman has been described in this 
The parties have adduced evidence oral and docu 

Jetter as temporary peon . Its annxure which has 
mertary in support of their respective claims. The 

been marked as Ext, W3 besides giving the thon 
Manarement has examined Sri A K Terary . Assis 

strength of the staff of the Branch contains the 
tant Chief Officer , Uro Bank . Zonal Office . Patna 

statement of the number of days during which he 
and filed tohoto copy of the circular dated 31 - 3 - 1090 

was emploved . From the statement given in column 
Ext M nhnto cony of the circular cinted 19 - 11). 1089 

14 of Ext , W13 it wonld apnear that in 1989 Ariun 
Ext M1, Photo copy of the letter dated 29 - 3 - 1007 

Prasad had worked for 9 monihs art 27 moto He 
Ext M12 . Photo cony of the circular dated 28 - 4 - 1997 

has worked in the venr 1099 1901. 1997 . 1993. 
Ext M13 . Photo copy of the memorandum of kinder 

1994, 1995 , 1996 and 1997. Durir 1001 in 1996 
starring Fyt M4 and nhato cony of the circular 

he was emplny art the entire verr . T2 1997 he had 
date 29 - 12 - 1981 Fut. Mi5 in sunmort of his case . 

worked for three months and 12 days. This movie 
The workman has also pramined himself as MW - 1 

ment which was proved by an officer of the Bank 
and Smt. Rekha Verma, W . W .2 Officer Incharge UCO 
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itself goes to show that the services of the workman Front the definition of retrenchment as extracted 
Arjun Prasad during the aforesaid period were utili above it follows that any termination of service of the 
sed as temporary peon and that he had wurked for workman except as a measure of punishment itiflicted 
more than 240 days in each calender year beginning 

by way of disciplinary action amounts to retrenchment. 
from 1990 to 1996 . 

It was submitted by the Management that no appoint 

ment letter appointing worknian as Peon was ever 
15 . Exts . W |4 . W14 - 1 , W 5 and W16 these are the 

issued . it is true that the workman has also in his 
leiters dated 28 -4 - 1994 , 14 - 3 - 1997 , 8 - 9 - 1994 and 

cross -examination admitted that no formal appoint 
8 - 11 - 1992 re: pectively . These lellers indicate that 

ment letter was issued to him . The material on the 
workinan Arjun Prasad was authorised to receive 

record leaves no room for doubt that his services 
specimen signature card , to receive Bank Draft from 

were utilised as casual worker and that he was paid 
the Manager Reserve Bank of India and to receive wages in lieu of the services rendered by him for 
the contents of the counter receipt No . 25 dated 

over cight years. This , in my opinion , is sufficient 
8 - 11 - 1992 . In all letters the signature of the work 

to come to the conclusion that the workman had 
man Arjun Prasad had been attested by the Bank 

been engaged as casual labour from 3 - 3 - 1989 to 
officials. 

12 - 4 - 1997. 
16 . As has already been mentioned above the 
workman , in this evidence , has stated that his initial 18 . The representative of the Management next 
wage was Rs. 18 - per day and that the same was argued that the Branch Manager who had appointed 
revised from time to time and finally fixed at Rs. 801 Arjun Prasad als casual worker did not have any 
per day . This aspect of the statement of the workman authority to make such appointment, therefore , the 

appointinent is void ab iaitic and as such does not 
also payment sheet of wages paid to bim Exi. W ] 1 . confer any right on the workman to hold the post. 
In ext. W ] 1 also it may be seen that the workman In support of this argument Reference was made to 
Arjun Prasad was paid wages at the rate of Rs. 80 Ext, M 2 and M3 letters dated 29 - 3 - 1997 and 
per day for Saturday and Sundays also in 1996 . The 

20 - 4 - 1997 circulars whereby ban was placed unautho 
above documents together with the oral testimony rised engagement of casual workers on payment of 
of the workman leave no room for doubt that the daily wages. These letters have been issued much 
Services of the workniani were utilised full working after the employment of the workman , Letters do not 
hours right from the date of his appointment to the indicate that this policy will have retrospective appli 
date on which his services werc dispensed with . The cation . In these letters Jeference has been made to 
letter Exts . W | 4 , W14 - 1, W15 and W6 also clearly 

the Circular dated 31- 3 - 1990 also . It appears that 
fndicate that the services of the workman Arjun Pra 

by this circular the Branches had been advised that 
sad were utilised in connection with the work of the no engagement of casual worker will be authorised 
Bank . I have therefore no manner of doubt that Sri and such engagement if resorted to by the Branch 
Arjun Prasad was a workman within the meaning of Manager the Head of office rxcrsonally shall be 
section 2 ( a ) of the Act. 

accountable for such lapse . This circular is also 

subsequent to the appointment of Arjun Prasad . This 
17 . In view of the foregoing conclusion the second circular also therefore would not render his appoint 
question that arises for consideration is whether ment as against the instruction contained in the afore 
dispensing with the services of the workman Arjun said two circular letters . The Management failed to 
Prasad would amount to retrenchment within the 

bring to my notice any other circulac issued prior to 
meaning of section 2 ( 00 ) of the Act . Retrenchment 

the appointment of the workman Arjun Prasad plac 
has been defined in section 2 ( 00 ) as follows : 

ing ban on engagement of persons on daily wage 
200 ) " retreachment means tine termination bv 

basis . The circular dated 31 - 8 - 1990 Ext, M pertain 
the employer of the service of a workinan 

ing to Empanelment and absorption of persons 
for any person whatsoever, otherwise then 

engaged on daily wage basis in terms of seulement 
as a punishinent inflicted by way of disci 

dated 12 - 10 - 1989 has also no relevance to the pre 
plinary action, but does not include 

sent dispute because the reference does not raise any 

dispute regarding regularisation and absorption of 
( a ) voluntary retirement of the workman ; of the workman on regular basis. Ext. Mi circular 

dated 19 - 10 - 1989 also relates to empanelment and 
(b ) retirement of the workman on reaching 
the age of superannuation if the contract 

absorption of persons engaged on daily wage basis. 
of employinent between the employer and 

Ext. M4 Memorandum of understanding between 

the Management of UCO Bank and Unions and 
the workman concerned contains a stipu 

Associations of UCO Bank on Bank s three year 
lation in that behalf; or 

revival plan entered on 16 - 5 - 1997 has also to rele 
(bb ) termination of the service of the work vance to the question on issue. Ext. M5 circular 

dated 23 - 12 - 1981 relating to policy and procedure 
the contract of employment between the to be adopted for recruitment to the posts in subordi 
employer and the workman concerned on nate cadre. This also has nc bearing under the ques 
its expiry or of such contract being tor tion on reference because the issue for consideration 

is whether the termination of services of the workman 
contained herein ; or 

Arjun Prasad is justified or not. As a matter of fact 

the workman Arjun Prasad was not einploved on any 
(c ) termination of the service of a workman 

post in the suhordinate cadre . He was only a casual 
on the ground of ill health ," 

worker employed on daily wage basis. The Manage 


plina punishmen whatsoever.se of a wo 
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ment, it would thus appcar has failed to low that 

V / S 
Arjun Prasad was not a workman within the meaning 

Regional Manager , 
uf. scction 2 ( 5 ) of the Act. 

Bank of Maharastra. 

Wright Town , 
19 . Admittedly i10 notice as requir : d ul: 25F or 

Jabalpur 

. . Non - Appiicant 
one month : pily in lieu of notice and retri nchment 
compensatio .1 was given to the workman at the time 

WIRD 
his services were dispensed with . In view of this the 

Delivered on this 15th day of September , 1999 
question that arises for consideration is whether ile 

1 . The Government of India , Ministry of Labour vide 
action of th : Maurement in doing so is justified , order Na , L - 12012 / 23 / 92 -IR ( B ) -2 dated 24 -6 - 92 has referred 
Section 25F provides that no workman , who has bec ) the following dispute for adjudication by this Tribunal: 
in continuous service for not less then one year under 

SCHEDULE 
an Employer , shall hc retrenched without giving one 
month s notice in writing or one month s pay in lieu 

" Whether the action of the management of Bank of 

Maharashstra is justificd in not allowing the post of 
of notice and retrencliment compensation . This ad 

Telex Operator to Shri G . P . Gupta , Clerk ? If not. 
mittedly las not been done. The action of the 

to what relief is the workinan cntitled to ? " 
Management thereroic anfounts to clear violation of 
the provisions of section 25F and is therefore void 

2 . The case of the workman Shri G . P . Gupta is that he 

joined the service of thc bank as a clerk on 27 -11-79. The 
ab initio 

post of a Telex Operator was cicated in the Regional Oficc . 

Jabalpur and applications were invited for the same in the 
20 . In view of the discussions made above I find year 1984 . Five persons applied and appeared in the Typium 
and hold that the action of the Mangeenent of UCO Test. The minimum spced of the test was fixed at 30 w . p .m . 

According to the workman ho alune typed at the specd of 
Bank in torninatini tlie services of Shri Arjun Prasad 

30 w . p . m . He was also acn or to all four cmploycos appella 
with effect from 12 - 4. 1997 is illegal and unjustificd . 

for the test . The workman was not selected and Shi N . C . K . 
He is therefore , coiiited to be reintated and also Nair was given the appointment of the post of Telex Operator 
entitled to the wages which he would have earned as by the management. Shri N . C . R . Nair was junior to the 
if his service : had not been terminated . 

workman in service and his typing speed was less than 30 

1 .2 .n . Thus the workman was dcnica the allowance of 
21 . This is my award . 

Tclcx Operator . The Workman has passed the Typing Exa 

mination conducted by the Board of Government of M . r . 
T. 1.. VERMA , Prosiding Officer 

nnd he is fit for the post of Telex Operator. The workman 
claims the post of Telex Operator from 18 - 8 -84. He also 

claus Wagcs of this post and interest on this amount . 
ott formift. 14 # 777 , 1999 

3 . The caso of the management is that Shri G . P . Guptu 
Fr. Gr. 32 88 :- -T FT fears Affaut , requested for transfer to Jabalpur city and was posted in the 

Regional Office , Jabalpur on 30 - 11-82. In respect of Alloy 
1947 ( 1947 ai 14 ) . EITT 17 TUTTU anco Carrying Post thero was a Circular dated 5 - 8 - 74 . This 

came to on end when the settlement Tetween the manngement 
में , केन्द्रीय सरकार बैंक प्रफि महाराष्ट्र के प्रधिलंन्न के 

and majority union was arrived at 13 - 4 -87. TH175 prior to 
संबध नियोजकों और उनके कर्मकारों के बीच , प्रबंध में 

13- 1- 87 the Allowance Carrying post were given to emp 

loyees by Circular dated 5 -8 - 74 . According to this 
निविष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक Circular an employee who was transferred 07 

request to a new place has to foregs his claim ou seniority 
अधिकरण जबलपुर के पंचाट को प्रमाणित करतो है , जो 

as well as on Allowance Carrying Post. Thus employee was 
Proton Trp " 67 13- 10 - 99 T 917 9911 

deemed to be the junior most among the workman , in his 
Cadre , working in the few place of posting. For the con 

tention of the management is that Shri G . P . Gupta joined 
77. - 12012 /23/ 9 2- 476 TT ( t- II ) 

Regional Ofice, Tobalpur on November 1982 on 

Request Transfer. He became junior most at Jaba pur at 
ft . TITETTUT, 177 ofta 

his Cadra and could not get Allowance Canyong Past of 

Telex Operator in 1984 . 1 1115 Shri G . P . Gupta was not 
New Delhi, the 14th October . 1999 

sn or most in the five emplovers considered for the hosts of 
S .O . 3288 . - .. In pursuance of Section 17 of the Industrial Tolex Operator in 1984 . Further Shri N . G . R . Nar Wis not 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 

junior to Shri G . P . Gupta hecouse of Request Transfer of 
hercby publishes the award of the Central Government fu 

Shri GP Gunta , Shri N C . K . Noit has secured the tri 
dustrial Tribunal, Jabalpur as shown in the Annexure in the 

mum necd in the test held on 18 -4 - $ 1. The management te 
Industrial Dispute between the employees in relation to the 

arest that the nction of the mannement he confirmed and 
management of Bank of Maharashtra and their worknian , Award be given in favour of the management, 
which was received by th : Central Government un 13 - 10 -99 . 

4 . Admittedly the vacancy of Teler Operator ws notified 
INo. L - 12012 / 23/ 93 -IR ( B - II) 1 

in the year 1984 and five nors0119 ncluding the workinan and 
.. GANGADHARAN , Under Secy . Shri Nair applied for the post. The typing test was held on 
ANNEXURB 

0 reouet transfer, om 57 -11 - S2 There was a settlement 

hetween the management ord 177 . niority unions (including 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

thc union nersuing the c5m of SiriGP Gupta ) on 13 - 4 . 87 

in resrect of Allowance Cartying Post 
PRESIDING OFFICER SHRI D . N . DIXIT 
CASE NO . : CGIT , LC / R /12792 

. . Prior to this settlement of 13 -4 -87 the Allowance Carry 

Ing Post were Guvertied by managemont circular dated 
Dy. General Secretacy . 

5 - 8 - 74. This circular stated that on request transfer of 
Union of the Maharashtra Bank . 

cmnloyees at the new place of posting he was not allowed 
Emoloyoe ), C / o Shri G . P . Gupta , 

to hold any Allowance Carrying Phyt und was placed at the 
Hanuman Mandir Guli, 

junior most in his chdrc Shri Ginia was not plyan nm 
Yadav Colony, 

motion as Telex Operator becaute he cannot get Allowance 
Jabalpur 

Applicant 

Carrying Post and he is place junior most in the Cedra , 


Fly 


Vs. 


an 11 3 ( li ) ] TEATT UTW : TTT 13 , 1990/ 22, 1821 
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Thus when Shri N . C . R . Nair wig promoted as Telex Operator between the employers in relation to the management 
he was songor to Sluri G . P . Gupta in the Codie of Clerk of Central Bank of India and their workmon which 
ot Jabalpur and he cannot get an Allowance Carrying Post 

was received by the Central Goverment on 1, - 10 - 99 . 
bocause he came on Request Transfer . The management 
had not filed this circular in the Court. It is difficult to 

[No. L - 120128991 -112(B - II ) ] 
appreciate how this circular is applicable to the facts of the 
present case ? Shri . G , P . Gupta has stated that in the typing 

C . GANGADHARAN , Undr Secy . 
test conducted on 18 - 8 -84 he has obtained a typing speed 
of 30 w .pm . He has turther stated that he was senior most 

ANNEXURE 
to all the five employees who has taken the typing test. It 
was for the management to file the Gradation l st as on 
18- 8 - 84. The management failed to file the Grodation list, BEFORE THE CENTRAL GOVERNMENT 
I believe the workman that he was senlor most in the emp 

INDUSTRIAL TRIBUNAL - CUM -LABOUR 
loycas who appeared in the typing test on 18 -8 - 84 . 

COURT, JABALPUR (M .P . ) 
6 . Shri G , P . Gupta has passed the typing test conducted 

PRESIDING OFFICER SHRI D . N . DIXIT 
by the Government of Madhya Pradesh thus he is otherwise 
qualified to hold this post . 

CASE NO . CGIT | LC ( R ) ( 123 ) |91 
7 . According to the management Shri G . P . Gupta joined Shri Shiy Prasad Malviya 
Regional Office , Jabalpur on 30 - 11- 82. The other two emp So Shți Laxmi Prasad Malviya , 
loyees had joined the service on 16 - 6 - 82 and 28 - 10 - 82 . The 

Purana Chapakhana , 
other two jolned in the year 1983 . Thus treating Shri N .CR. 

Chhindwara (M .P .) 

. . Workman 
Nair senior to Shri G . P . Gupta was not at all falr. Shri 
G . P . Gupta has joined the service on 27-11- 79 and was about 
three years senior to Shri N . C . R . Nais . On 30 - 11 - 82 when 
Shri G . P . Gupta joined at Regional Office, Jabalpur Shri 

Regional Manager, 
N . C . R Nair wtis & probationer. I failed to understand how 
a rotular employee be raade junior to a probation employee 

Narasinghpur , 
in the game Office . The way promotion to the cost of Chhindwara ( M . P . ) 

• Mapigement 
Telax Operator was givon to Shri N . C . R . Nair is far from 
satisfactory . In fact in terms of seniority and qualification 

AWARD 
Shri G P . Gupta was superior to Shri N . C . R Nair . The 
management did injustice hv promoting Shri Nair to the post of Delivered on this 23rd day of September, 1999 
Telex Onerator on 18 - 8- 84 . I hold that Shri G . P . Gunta 
be deemed to be promotod ag Tolex Operator w . c. f. 18 -8 - 84 

1 . The Government of India , Ministry of Labout 
Shnt G . P . Gunts will he entitlert to the allowance of Te ex 

vide order No. L - 120128991- IRDH dated 20 -6 -91 
Operator as applicable from time to time. 

has referred tho following dispute for adjudication by 
8 , Award is given in favour of the workman Shri G . P . this tribunal : - -- 
Gunta . Ho be deemed to br Teler Operator from 18 - 8 -84 
and entitled to allowance of this post. The artears be paid 

SCHEDULE 
to workman in 3 months time from pub ication of Award . 
Tho workman will ha entitled to an interest of 12 ner cent 
Der annum on this point, if it is not noid to worliman 3 

" Whether the action of the management of Cen 
months after the publication of this Award . Mangement to 

tral Bank of India in terminating the ser 
pay Rs. 2000 as cost to the workman . 

vices of Sh . Shivprasad Malviya is justi 

fied ? If not, to what relief is the v orkman 
9 Copies of the Award be sent to the Government of India , 
Ministry of Labour as per ruics. 

entitled ." 
D . N . DIXIT . Presiding Oncer 2. The claim of the workman is that lie was 

appointed as a messenger in the Dungariya Banch of 
7 fericit, 14 4790 , 

the- management on 23 - 10 - 80 . He worked for about 
1999 

139 days till 10 - 3 - 81 . For the second time he was 
47 . T . 3289 - - Hlutfit foto fare , 

appointed in the Chhindwara branch of Bank between 

21 - 04 -81 to 17 - 10 -81 and worked for 50 days. In the 
1947 ( 1947 T 14 ) TT 17 TU , 

year 1982 he was completed 240 days of work in , 12 
केन्द्रीय सरकार सेन्ट्रल बैंक ऑफ इंडिया के प्रबंधतंत्र के consecutive months . From September, 82 work 
संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनबंध में 

has not been given to him . Prior to stoppage of work 

notice of termination was not given to him and re 
मिदिष्टः प्रायोगिक विवाद में केन्द्रीय सरकार प्रोद्योमिक trenchment compensation also was not given to him . 
मधिकरण जबलपुर के पंचाट को प्रकाशित करती है, जो The workman claims that his termination i illegal. 
tu TTT 27 13- 10 -9979791 TT TL 

He seeks the relief of reinstatement and back wagos 

3 . The case of the management is that the vorkman 

was never appointed to the permanent service of the 
(e . Th .- 12012/89/ 91- 97€ or ( # - II ) ] 

bank . He has not been issued an appointment order 
A . TIMU , 4 

and termination order. The workman has never been 
transferred by the management from onc bianch to 

another branch . At no point of time the workmad 
New Delhi, the 14th October, 1999 

has worked for 240 days in one catender yea :. There 

is no post like a messenger in the bank . In the 
S . O . 3289. -- In pursuance of Section 17 of the present case the workman worked for particular days 
Jndustrial Dispute Act , 1947 ( 14 of 1947 ), the 

on daily wages and had been paid remuneration. The 
Central Government horoby publishes the award of 

workman moved the Labour Commissioner after re 
tho Central Goveroment Industrial Tribunal Jabalpur 

Japse of many years. This clearly shows that he was 
as shown in the Adnexure in the Industrial Dispute 

not serious about the service with the bank . The 
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workman was not entitled to notice of termination and 
retrenchment compensation . The case of the appli 
cant is based on surmises and imagination . The 
management seeks that the case of the workpjan be 
dismissed with cost, 

4 . According to workman he was stopped from 
duty w . e . f. September, 1982 . The workman 
approached Assistant Labour Commissioner Chhind 
wara in the year $ 7 (as shown in Ex, W - 2 ) . Tlius for 
five completc years thc workman kept quiet and did 
not try to get his job back . Thus conduct is unusual 
The average employee makes a concentrated effort 
to get his jolt. This circumstances makes the casc 
of the worker an unnatural, 

5 . The management has filed the statement of 
working days of each month , done by the workmar 
wbich is Ex, W2. This shows that in the year 1980 
the workman has worked for 70 days, in th : ycar 
1981 for 119 days, in the year 1982 for 23:2 days 
and in the year 1983 for 24 days . The werkman 
has stated in para 8 of Statement of Claim bat in 
one calendar year , he has worked for more than 246 
days. This fact is not proved by the document Ex. 
W2. In Ex, W2 it has been shown that fron Jan . 
82 to Dec. 83 the workman has worked for 232 
days only . Thus, the maximum work in one year 
which the workman has done for the management is 
232 days. This is inclusive of holidays and Sundays. 

6 . Accorditug to Statement of Claim para 6 the 
services of workman were stopped from September. 
82 . In stateinent Ex, W2 it has been shown that in 
the month of October , November , and December , 
1982 workman was employed by the management 
Thus the statement of ex, W2 is fair and correct 


days. In EX 3 the womaximumor 
the manage Sunda 


11. Copies of the Award be sent to Ministry of 
Labour, Government of India as per rule. 

D . N . DIXIT , Presiding Officer 
T facet. 18 gas, 1999 
AT . . 3290:- - TFT faaia wafua, 
1947 ( 19. 7 Fil 14 ) ei TT 17 THETF TUTH , 
केन्द्रीय सरकार एस . ई . सी . एल . के प्रबन्धतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 
प्रौद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , 
जबलपुर के चाट को प्रकाशित करती है , जो केन्द्रीय 
ATC + 15 -10-99 # 477 Farsari 
l[# FT .-- 22012 / 342 /82 - CT . 96. ( II ) ] 

. . . 97471, 65+ * fatt 
New Delhi, the 18th October, 1999 
S. O . 3290 . - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hereby publishes the Award of 
the Central Ciovernment Industrial Tribunal, Jabalpur 
as shown in the Annexure , in the industrial dispute 
between the employers in relation to the management 
of S . E .C . L , and their workman , which was received 
by thc Central Government on the 15 - 10 - 99 . 

[No. L -22012]342 |82 -IR (C - 11) 

N . P . KESAVAN , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 

COURT, JABALPUR (MP ) 
SHRI D . N . DIXIT , Presiding Oficer 

CASE NO . CGIT |LC |R |46193 
Chattisgart: Swatantra Mazdoor 
Union 

Applicant 

Versus 
Rajgamar Colliery of $ ECL ., 
Korba Area. 

. . Non -applicant 

AWARD 
Delivered on this 16th day of March , 1999 

1 . The Government of India , Ministry of Labour 
vide order No . L -22012 342 82 - IR ( C - II) dated 
25- 2 - 93 has referred the following dispute for adju 
dication by this tribunal - - 
" Whether the management of Rajgamar Colliery 

of SECL , Bilaspur is justified in deducting 
eight days wages from workers who went on 
strile on 29th August 1992 . If not, what 

lelicf the workman are entitled to ?" 
2. The Union remained absent ou 20 -8 - 98 , 
16 - 10 - 98 and 14 - 1- 99 . It seems the Union is not 
Interested in prosecuting the present dispute . The 
award is given in favour of the management. Parties 
to bear their own cost, 

3 Copics of award be sent to the Ministry of 
cunour, Government of India as per rules. 

D . N .DIXIT, Presiding Officer 


7 . The workman failed to produce Documentary , 
Evidence or Oral Evidence to the effect that he 
has worked for more than 2400 days in one calendar 
year . 

8 . According to Statement of Claim he has worked 
in various branches of the management bank . Firstly 
in the Dunga riya Branch , secondly in the Chhind 
wara , thirdly at Linga Branch , fourthly at Chargaon 
Branch and fifthly at Narsinghpur, Branch . The 
workman has not produce a single appointment letter 
and termination letter . He has stated in cross exami 
pation of his affidavit that he was not sponsored by 
the Employment Exchange . Prior to appointment he 
has not faced an interview board . His education is 
only upto Class 7 . This witness has admitted in para 
12 in his cross examination that whenever the bank 
required an extra workman he was given the job . 
Thus , the workman was employed by the bank on 
daily wages on purely temporary vacancy at varios 
branches, 

9 . The workman did not acquire a permanent or 
quasi perinanent status. The workman was not an 
employec of the management. His employment came 
to an end when the period of appointment came to an 
end . There was no necessity to give him notice prior 
to stoppage of work or retrenchment compensatiou . 
The action of the management is fully justified , 

10 . The workman has no case . The Apard in 
given in favour of the management Parties to bear 
their own costs, 
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S .C . C .L ., in the month of February 95 is 
correctly paid after proper ca culations not ? 
And whether the management of S . C . C .L ., 
Srecrampur Division is right in recovering 
Rs. 795 . 73 ps. as excess paid arrears or 
not ? If not to what relief the workman is 
entitled ?" 


famait , 21 796, 1999 
T . 9 . 3291 . - terfte farati ufafaga, 
1947 ( 1947 i 14 ) Hit ETT 17 TATUT 
# , direit 2 T F . t. t. . si sareria 
के संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनबंध 
में निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण , हैदराबाद के पंचाट को प्रकाशित करती है , 
Gitatu T 97 21 - 10 -99 Fit TCA 1 
aTi 
[77 9- 22012/ 228/ 97-876 T ( rit- II )] 

एन , पी . केशवन , जैस्क अधिकारी 


2 . After the receipt of the above rzferere, this 
Tribrnal issued notice to both the parties to appear 
on 6 - 10 -98. Both the parties failed o appear on 
that cay. However, it was posted tc 20 - 10 - 98 on 
that day petitioner was absent but the respondent 
appeared and filed vakalat. One more notice was 
issued to the petitioner union to appear on 27 - 1 -1999 
for this notice also petitioner failed to attend before 
this Tribunal inspite of receiving the notice . Hence , 
notice was ordered to the concerned workman to 
appear before this Tribunal on 28 -04 - 1999. Concern 
ed workman also received the notice but failed to 
attend . After 28 -04 - 1999 to 29 - 9 - 1999. 7 adjourne 
ments were granted to enable the petitioner and con 
cerned workman to appear and prosecute their case . 
But he failed to be present and did ho prosecute the 
matter . Hence , I understand that neither the peti 


New Delhi, the 21st October, 1999 
S . O . 3291 . — In pursuance of Section 17 of the 
Industrial Disputey Act, 1447 , ( 14 of 1947 ) , the 
Central Guvernment hereby publishes the Award of 
the Central Government Inuustrial Tribunal, Hydera 
bad as shown in the Annexure , in the industrial dis 
pute between the employers in relation to the manage 
ment of S . C .C . L . and their workman , which was re 
ceived by the Central Government on the 21 -10 -99 . 

( No . L -22012/223197-IR ( C -II )] 
N . P , KESAVAN , Desk Officer 


rested to prosedute the matter . 


There is no other 


nal to decide the matter . There is no ontion to this 
Tribunal except to close the reference. Hence , ID . 
is closed and NIL award is passed . 


Given under my hand and the seal of this Tribuna ! 
this the 29th day of September, 1999 . 

E . ISMAIL , Industrial Tribunal- I. 


7 % forent , 21 yarate, 1999 


ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL - I, AT 

HYDERABAD 
PRESENT : 
Sri E . Ismail., B . Sc .,BL ., 3 ., Industrial Tribunal- I 

Dated the 29th day of September, 1999 

INDUSTRIAL DISPUTE NO , 23 OF 1998 
BETWEEN : 
The Vice President Singareni Collieries C . Asso 

ciation , S . C . C . A ., Quarter No , 43., S . R . P . 
Colony , Mancherial(AP ) . . Petitioner 

Workman 


pfit . . 3292 , - - talfatih förare ufufa , 
1947 ( 1947 T 14 ) ET 17 HTUT # , 

TT TTT # . . y . so arena 
· संबज्ञ नियोजकों और उनके कर्मकारों के बीच , अनबंध में 
निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण , हैदराबाद के पंचाट को प्रकाशित करती है, जो 
Farsta $ # 21- 10- 99 1997 TI 

[esi 54 - 22012/ 421/ 97- 51T2 ( 811-II )] 

एम . पी . केशवन , डेस्क अधिकारी 


Aid 
The General Manager , Ms. S . C . C . L ., 
Sreerampur 504 303. . . Respondent 

Management. 
APPEARANCES : 

None for the petitioner , 
Sri J. Parthasarathi advocate for the respondent, 

AWARD 
The Government of India Ministry of Cahoyr New 
Delhi its order No . L - 220121228197 IR (CM - II ) dt. 
19 - 8 - 1998 referred the following Industrial Dispute 
U s. 10 ( 1Vd ) of Industrial Dispute Act, 1947 for 
adjudication with the following : 

SCHEDULE 
" Under NCWA - V the oras salary of 

Rs. 4565 .93 os , paid to Sri K . Guruprasad , 
Clerk -IA , Incline of Sreerampur Division of 


New Delhi, the 21st October, 1999 
S .O . 3292.. -- In pursuance of Seztion 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Hudera 
had is shown in the Annexure , in the ipdustri: 1 dis 
puta retween the employers in relation to the manage 
ment of S . C . C . L , and their workmar , which wa i 
received by the Central Government on the 21- 10 -99 . 


!No. L -22012 |4 ? 1 /97 - IR ( C - II) ] 
N . P . KESAVAN , Desk Officer 
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ANNEXURE 

Given under my hand and the seal of this Tribunal 
BEFORE THE INDUSTRIAL TRIBUNAL- I 

this the 27th Day of September, 1999 . 
AT HYDERABAD 

E . ISMAIL , Industrial Tribunal- I 
PRESENT : 

7 farat, 22 4994 , 1999 
Sri E . Ismail, B .Sc., LL .,B ., Industrial Tribunal-I 

# T . . 3293 :- - terfit fata afufr. 14 , 
Dated : 27th Day of September, 1999 

1947 ( 1947 T 14 ) TTT 17 di HUT # , 
Industrial Dispute No. 36 of 1998 

केन्द्रीय सरकार में . रिचर्डसम एण्ड डास लिमिटेड 
BETWEEN 

के प्रबन्धतंत्र के संबद्ध नियोजकों और उनके कर्मकारों 
The Branch Secretary , 

के बीच, अनुबंध में निदिष्ट औद्योगिक विवाद में केन्द्रीय 
S. C . Mines, Laubor Union 

सरकार औधोगिक अधिकरण , नं . 2, मुम्बई के पंचाट को 
INTUC . Bhavan , Near 

STUTET at ut dipat (f t 22- 10 - 99 
S .C . Super Bazar, 

को प्राप्त हुआ था । 
Godavarikhani-505 209 . · Petitioner Workman 

[p . 899 -42012 / 105 / 98 - 414 AR ( 37 ) ] 
AND 

कुलदीप राय बर्मा, उस्क अधिकारी 
The General Manager , 
Ms. S . C .C . Ltd ., Raidiygundum ) , 

New Delhi, the 22nd October, 1999 

. . Respondent 
Godavarikhani. 

Management. 

S .O . 3293 .-- In pursuance of Section 17 of the Industrial 

Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
APPEARANCES : 

hereby publishes tho Award of the Contral Government In 

dustrial Tribunal No . 2 , Mumbai as shown in the Annexure , 
None -- for the petitioner , 

in the industrial dispute between the employers in relation 

to the management of M / s. Richardson and Cruddas Ltd . 
Sri. J. Parhasarathi advocate for the respondent and their workman , which was received by the Central Goy 

ernment on the 20 - 10 -99 , 
AWARD 

(No. L -42012 / 105 /98 -IR (DU )] 
The Govt. of India Ministry of Labour New Delhi 

KULDIP RAI VERMA , Desk Officer 
its order No. L -22012 |421197 IR (CM -I ) Dtd . 

ANNEXURE 
27- 10 -58 referred the following Industrial Dispute 
U s. 16 ( 1 ) ( d ) of Industrial Disputes Act, 1947 for 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . II, MUMBAI 
adjudication with the following : 
SCHEDULE 

PRESENT : 

Shri S. B . Panse, Presiding Officer, 
" Whether the action of the General Manager, 
Ms. Singareni Collieries Co ., Ltd ., Rama 

Reference No. CGIT -2 /109 of 1998 
gundam , Godavarikhani in dismissing 

Employers in relation to the management of the Genl. 
Sh , Potlapali Sanjeev Kumar, Ex, Badli 

Manager ( IR ) M / s, Richardson and Cruddag Ltd . 
Filler, Godavarikhani- 3 w .e.f. 29 - 10 - 93 is 

The Geni, Manager ( IR ), 
justified and legal? If not to what relief is the 

M / s. Richardson and Cruddas Ltd . (1972), 
workman entitled ? " 

Byculla Iron Works , 

Byculla , 
2 . After the receipt of the above reference , this 

Mumbai-400008 . 
Tribunal issued notice to both the parties to appear on 
8 - 12 - 98 . The respordent appeared and filed the 

Their Workmen , 
Vakalat . But the petitioner did not appear though 

The Presidont , 
notice served on it . This Tribunal issued 3 more 

Association of Enginooring Workers , 
notices to the petitioner union but all 3 notices were 

232 , Janta Colony, Ramgarayan Narker Marg , 
returnei unserved by the postal department stating that 

Ghatkopar ( East) . 

Mumbai- 400001. 
door was locked for 7 days . Hence a notice was 

APPEARANCES : 
issued to the concerned workman viz ., Sri P . Sanjeev 
Kumar to appear before this Tribunal on 13 - 8 - 1999 , 

For the Employer : Mr. S. Z . Choudhary, Advocate , 
The cc acerned workman also failed to appear before 

For the Workmen : Mr. Abhay Kulkarni and Mrs. P . A . 
this Tribunal inspite of receiving the notice . The peti 
tioner union and the concerned workman failed to 

Mumbai, dated 28th September, 1999 
present and did not prosecute the matter. Hence I 
understand that neither the petitioner union nor the 

AWARD 
concerned workman is interested to prosecute the 

The Government of India , Ministry of Labour by its Order 
maltter . There is no other material except the fefe No. L - 42012 / 105 / 98 / TR (DU ), dated 1 - 8 - 98 , had referred to 
rence available to this Trihinal to decide the matter , the following Industrial Disputa for adjudication : 
There s no oninion to this Tribunal except to close the 

" Whather the action of the management of M / s. Richard . 
reference . Hence ID . is closed , and NIL award is 

son and Cruddas (1972 ) Ltd ., Mumbat by illegally 
passed 

transferring the workman Shri Uni Nair from 


[ HU F -18 3 kit }} 


NTTT :T 417 774 


WFT 


1.3. 199.999, 
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Byculla to Almatti, Bijapur District Karnataka State 
is legal and justificd ? If not, to what relicf the 
workman is cntitled to ? " 


2 . Unni Nair (herçinaftei rcferred to as thc workman ) com 
pleted his National Apprenticeship in category of clerk (genc 
ral) from 1 - 9 -74 to 31 - 8 - 75 , By an order dated 22nd January , 
1976 thu Richardson and Cruddas ( 1972 ) Ltd , the Govern 
ment of India undertaking ( hercinafter referred to as the 
management) appointed him as a clerk on probation from 
1 - 1 - 76 on different terms. On 2nd July , 1976 he was confirm 
ed as a clerk in C grade . On 16th January , 1985 he was 
promoted to B grade on the same terms and conditions , 


Association informed the management by its letter that he 
is A protected workman . Therefore he could not be trans 
Terrod . But, the management illegally transferred him , 

9 . The Association averred that the workman complaincd 
against the higher authorities of the management regarding 
its mal pructices . It is submitted that due to the transfer 
the workman suffered fireparable loss. It is averted that 
the transfer is mala fide. It is prayed that under such cir 
cumstances the transfer order dated 27 - 2 - 97 be set asido , allow 
the workman to resume the duties at Byculla and the work 
nan be paid all its unpaid wages with other reliefs . 


3 . The manugement by its letter dated 21- 7 - 95 offered him 
a promotion . Later on by letter dated 28 - 7 - 95 a reminde 
was send to him that the non - acceptance on the part of the 
workman of the promotion will amount to rejection of the 


10 . The management resisted thc claim by the Written 
Statenient (Ex.- 7 ). It is avtrred that the workman was no 
transferred to Almatti as contended , but, he was temporarily 
posted there on dam site for specified work after cod of 
which he was required to report back to Byculla Iron Works . 


5 - 12 -95 i. e . for about 20 years. Thereafter he was trans 
ferred to C . P . O . the department of fabrication shop wherein 
he was made to work in three shifts. 

1 . The management transferred him to Chief Manager 
(Enginecring and Projects) from his present place of posting, 
by the office order dated 21st February , 1997 . Later on by 
order dated 27th February , 1997 he was posted to Gammou 
India Ltd . Almatti dam project site , Almatti District, Bijapur, 
Karnataka with immediato effect. He was ordered to report 
tlie site incharge Shri Karan Singh . On the next date the 
workman requested for sanction of the amount, but he did 
not All the necessary form . On 1st March , 1997 the union 
protested for the transfer of the worker contending that it is 
unfair labour practice . On the very date the attendance 
card of the workman was taken out . 

5 . The workman through his union filed a complaint No . 
200 of 1997 before the Industrial Tribunal, Maharashtra at 
Mumbai. On 29 -4 - 97 the interim relief was granted to him 
by which the order of his transfer was stayed . Being aggriey 
ed by that order the management filed Writ Petition in the 
High Court but could not get the stay order on 16 - 5 -97. 
Then they filed an amendment application in the writ petition 
which came to be allowed . The amendment was in respect 
of who is the appropriate authority . The High Court came 
to the conclusion that the Central Government being the 
appropriate authority an order passed by the Tribunal is in 
correct and it set aside the same on 8 - 8 - 97 . Thereafter the 
said tribunal digposed off the complaint application . 


site on account of exigencics of work is not a transfer and 
as such the reference is not tcnable . It is submitted that 
the work at Almatti dam sito no more cxists. He was called 
back as Byculla Iron Works w . e. f. 30 -8 - 98 and at present he 
is working at Byculla Iron Works . Therefore there exists 
no industrial dispute and hence the reference deserves to be 
dismissed with costs. It is submitted that the reference mado 
to the court is not espoused by majority of the workman 
employed by the company and representativo character of 
the union who claims to represent the workmen of the com 
pany has also not been verified by tbc Conciliation Officer . 
It is averred that under such circumstances the disputo re 
ferred to the Tribunal is improper. It is denied that the 
workman is a protected workman under the Industrial Dis 
putcs Act of 1947. 

11. The management avcrred that the company had diffor 
crt branches at different places . It has various work sites 
and the work is undertaken for last many years before the 
jecruitment of the workman in the company. Hence all 
employees and staff members are recruited by the company 
with understanding and jntention to post and / or transfer them 
at any branch and for site of the company. As the manage 
ment has inherent right to transfer or posting, the action which 
is taken in respect of the workman is perfectly legal and 
proper, 

12 . The management Byerred that the workmao was pre 
viously posted to Kanpur and also at Bhilai Steel, State of 
M . P . At that time he had not raised any dispute. He is 
having experience and knowledge about steel work and the 
company received complaint regarding poor progress in work 
due to the workman idling for want of material and poor 
work force at the site resulting in slow progress of ipfabrica 
tion activ ty . Therefore the workman was posted there in 
steel material accounting and follow of the site . There was 
no illegal inquiry or unfair labour practice in respect of his 
transfer . It is aycrred that the workman was not paid salary 
during the period he has not worked at site . It is on the prin 
cinle of " no work no wages" . For all these reason , it is 
submitted that the workman is not entitled to any reliefs . 

13. The issues are framed at Exhibit- 10 . The issues and 
my indings there on are as follows : 
ISSUES 

FINDINGS 
1. Whether the adion of the 

management of transferring 
the workman Shri Unni Nair 
from Byculla in Almatt ). Bilapur 
District is legal and justified ? 


6 . The management by its order dated 30 - 8 - 97 ordered the 
workman to report at Almatti. The workman reported to 
tho duty at Almatti. On 11- 9 - 97 the workman gave a letter 
to Karan Singh informning him the pathetic condition of his 
residential house and also told him that he is reporting 10 
the Head Office and left tho placc . On 30 - 9 - 97 the unioni 
Talsed an Industrial Dispute . Meanwhile the workman in 
formed the management that he is sick . It is therefore, the 
management by its letter dated 21- 10 - 97 directed the work 


No. 


23rd and 24th of October , 1997 the workman reported for 
medical check up . On 28 - 10 - 97 the management directed him 
to report to the duty after the rest period upto 31- 10 -97. But 
the worker did not attend the duties at Almatti. On 2 - 12-97 
the workman tried to join at Byculla office with fit medical 
roport but, he wag not allowed to join there . He was then 
served with a charge-sheet dated 23 - 11- 97 , under different 
heads. He replied the same on 25 - 12- 97 . Thereafter till 
today the management had not taken any action against the 
workman . 


7 . The workmans name remained to be on the muster roll 
at Byculla . He was paid wages from Byculla . He was paid 
his wages in respect of the sanctioned Icave . These are the 
admitted facts , 

8 . The Association in the Statement of Claim (FX .- 6 ) con 
tended that the transfer of worker to Almatti is without any 
iurisdiction . The workman being clerk and not a tochnician 
he could not be transferred to Almatti) There in no clause in 
his appointment letter that li- can be transferred . It lo aver 
red that he is an active member of the Association . The 
3206 GI /99 - 11, 


2 . If not, to what relief the 

As per order. 
workman is entitled to ? 

REASONS 
14 . Unni Nair (Ex -11) affirms that the union had written 
a letter to the management on 27 - 9 - 96 (Ex. 8 /6 ) by which 
it was informed regarding the information of the committee . 
It is mentioned there in that the six workmen mentioned 
there in will be working as a committee members in the 
company and will be protected workman as provided under 
Section 33 of the Industrial Disputes Act of 1947. The work 
mans Dame appears to be at serial No . 6 . Then thero ir 
another para and some ftve names are appearing. Ho accepts 


7212 


THE GAZETTE OF INDIA : NOVEMBER 13 , 1999 / KARTIKA 22 , 1921 


( PART 


SEC 3 ( ii ) ! 


in the crosa exuinination that they have not received any 
confirmation of the letter from the company. He further 
doposed that the five workmen named which are mentioned in 
that letter are not is the company for last three to four 
years. Shivaji Gunjal (Exhibit-21) . affirmed that after receipt 
of that lettot the management asked the association to comply 
with the legal requirements by its letter dated 9 - 10 - 96 . The 
union declined to comply with tho said letter . Under such 
circumstances the argument which is advanced on behalf of 
the management that the workman is not a protected workman 
appears to be correct. 


15 . In the written statement there appears to be a conten 
tion that in view of Section 22 of the sick industrial under 
takings Act in as much as the company has been declared 
28 gick wil bý BIFR and revival package has been approved 
by BIFR and now the company is in nursing period. The 
reference thereforo deserves to be dismissed in liminie ag nu 
permission has been obtained by the workman from BIFR 
to instituto proceedings. To justify this contention there is 
no cvidence , 


the contention of the warkman that he was specifically appoint 
ed only for Bhopal office and he cannot be transferred to 
Nagpur office . The Tribupal came to the conclusion that 
there is no clause in the appointment letter regarding transfer 
to any other place and as such his transfer to Nagpur * 
illegal. Their Lordships upheld that contcation stating that 
if the appointment is for a specific place and there is no 
clause of transfer then no transfer can take place. I have 
already given in detail about that in the appointment order 
of the workman there ig no clause of transfer. On tho con 
trary there is a clause of transfer in subscquent appointment 
and if there is no clause there is a consent of the concerned 
employee for transfer . As this is so the transfer which is 
effected in respect of the workman is illegal. 

20 . It is triod to arguç on behalf of the management that 
the workman is not entitled to any wages. On the principle 
of no work no pay . It can be secn that the action of the 
management of transferring the worker is held to be illegal. 
It roveals from the testimony of the workman that after re 
covering from the sickness he tried to report to the duty at 
Byculla on 2 - 12-97. But, he was not allowed to join the 
duties. He worked at Byculla office on the basis of the order 
of the management in view of not getting stay orders from 
the High Court at the first instance . Therefore it appoars 
that the workman was not ready to obey illegal orders of 
transfor . It is thereforo it cannot be said that the principle 
of no work no pay is applicable in the present caso . The 
workman accepts that he had received the wages so far as 
sanctioned leave a concerned and not for the remaining 
period . It is not in dispute that after 1st September, 1998 
the workman is recalled bank to byculla and at present he 
serves thero . It is therefore ho is entitled to the wages which 
were not paid to him . In the result I record my findings 
on the issues accordingly and pass the following order : 

ORDER 


16 . "Unai Nair (Ex.-11) the workman affirmed that he was 
Appointod as a clerk by an appointment letter dated 21- 1 - 70 
(Ex.- 8 / 2 ). After perusal of this appointment letter is affirm 
cd by him it itycals that there is no clause of transfor, 
Shivaji Gunjal (Ex.- 21 ) aflirms that the workman gave consent 
to his transfer but he accepts that there is no document to 
show that he had given such a consent. Under such cir 
cumstances I am not inclined to accept that the workman had 
given his consent for transfer . The circumstances also 
supports him . It is because immediately after the transfer 
his union bad written a letter to the com 
pany that his transfer is unfair labour practice and 
ho should not have been transferred . The Learned Advocate 
for the management tried to argue that by giving an applicu 
tion for getting the amount for going to Almatti is to be 
treated as an implied consent of the workman to company 
to the place of posting. I am not inclined to accept this. 
This is because one has to go to the place where he is trans. 
ferred and posted . Then it is possible for him to raise his 
voice. His action cannot be construed as an implied consent. 
If he would have kept mum for months together then the 
question of implied consent would have been accepted, Herein 
this case the union had raised the voice . Not only that 
the immediate conduct of the workman thereafter from time 
to timo clearly go to show that he had not given a consent 
for transfer. It is tried to suggest that previously ho haut 
gone to two different places, viz . Bhilai and Kannur. Bul 
the period itself which is given in the written statement in 
paragraph 12 clearly go to show that he must have gone 
through only for a couple of days, and it must have been as 

ffirmed by the workman to see the progress of the work 
there and some compliance . I do not think that at that time 
the question of transfer was there . Tt was just like the visi 
of the place , seeing the compliance there and returning back . 


17 . The Learned Advocate for the management argued that 
there is inherent power in the management to transfer its 
cmployees at different sites, In view of the fact that it has 
its different branches . So far as this position is concerned 
Karan Singh deposed that he is officer and he is required 
to be transferred from one place to another at companies , 
offices and sites . His appointment letter is at Exhibit- 18 / 
Annex - A , Clause - 4 deals with his transfer from one place to 
another. As that is so he is transferred from one place to 
another. It is perfectly legal and justified . 


The action of the management of M / s . Richardson and 

Cruddas ( 1972 ) Ltd ., Mumbai of transferring the 
workman Shri Unni Nair, from Byculla to Almatti, 
District Bijapur, Karnataka state is not legal and not 

justified . 
The management Is directed to pay wages to the work 

man from March 1997 to 15th May, 1997 and from 
October 1997 till 30 - 9 - 98 . 

S. B . PANSE , Presiding Officer 
the format, 22 , 1999 
# T . u . 3294 , - - duitfiren förata sofifah , 
1947 ( 1947 $ 1 14 ) 27 TKT 17 TOT # , 
केन्द्रीय सरकार रीजनल प्रोविडेंट फंड कमिश्नर के प्रबंध 
तंत्र के संबस नियोजकों और उनके कर्मकारों के बीच , 
अनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
औद्योगिक अधिकरण , बंगलौर के पंचाट को प्रकाशित करती 
, 397 Frater TT # 22- 10 -99 FT TOT TUTTI 

(m . 1987 - 42012 / 108/ 96-976 97 (879 ) ] 

कुलदीप राय वर्मा, डेस्क अधिकारी 
New Delhi, the 22nd October, 1999 
S .O , 3294. - In pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the Award of the Cen 
tral Government Industrial Tribunal, Bangalore as 
shown in the Annexwe, in the industrial dispute bet 
ween the employers in rclation to the management of 
Regional Provident Fund Commissioner and their work 
man , which was received by the Central Goveronient 
on 22 - 10 -99 . 

[No. L - 4201210896 - IR (DU ) 
KULDIP RAI VERMA , Desk Officer 


18 . Prakash Sawant (Ex.- 14 ) who was posted at Almatti 
dam site by an order dated 4th June , 1997 is of grade C . 
Ho is also a clerk . But, he accepts that he had given consent 
for the transfor. Prakash Khamkar (Ex. - 17) who is also a 
clerk in the time office affitids that he was transferred to 
Almatti dam site . It is pertinent to note that his appointment 
letter Annex - A to Exhibit- 17 clearly speaks that he will he 
required to work at any of the comanies sites or establish 
ment as may be required from time to time. If this is so 
his transfer to Almatti dam cannot be faulted with 


nin tmployers 
Fund 
by the 


19 . Ms. Kulkarnt, the Learnet Advocate for the rinian 
placed rollance on Dainik Navhharat, Jahangira Bagh , Bhopa ) 
V . Ayodhya Prasad Gupth 1999 II CLR 594 wherein It was 


to Smt. X contending he got marriage with Smit 


Brahmin 


elied toy it up dugnis 
lady aard 
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ANNEXURE 

was that this workman during January 1987 found 

guilty of a serious act of misconduct, he having married 
BEFORE THE CENTRAL GOVERNMENT 

Şmt, G , Lalitha at TTD Kalyana Muntapam , Tirumala 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 

Tirupathi on 14 -1)- 86 had contracted another 
COURT, BANGALORE 

marriage with Smt. A , Vasantha on 23 - 1 -87 atMadras. 
Dated : 1- 10 - 99 

By doing so , he has contravened sub - rule ( 2 ) of 

Rulc -21 of CCS (Coniduct ) Rules, 1964 which are 
PRESENT: 

applicable to the employees of Provident Fund Organi 

sation by virtue of Regulation 27 of EPF ( Staff and 
Justice R . Ramakrishna , Presiding Officer . Conditions of Service ! Regulation 1962. Under 
C . R . No. 256197 

Article 2 the charge is that this workman made use 
I PARTY 

of a fabricated document purported to have been 
T . R , Subramanian , 

issued by and on behalf of tlie Regional Provident 
Slo T . S . Raman , 

Fund Cominissioner, Karnataka for the purpose of 
aged about 42 years 

misleading his wife Sint, G . Lalitha and thereby vio 
Residing at 

lated clause I & III of sub -rule ( 1 ) of Rule III of 
No . 26 (Upstairs ) 

CCS Rules, 1964 . 
Ramakrishna Mutt Road , 

5 . The first party submitted a detailed explanation 
Ulsoor, 

dated 29 -6 - 88 and 1- 9 - 88 denying the allegations made 
Bangalore- 560 008 , 8 

against him . He denicd any marriage with Smt. G . 
II FARTY 

Lalitha by contending he got married for the first tune 

to Smt. A . Vasaniha at Madras, 
The Regional Provident 
Fund Commissioner - I 

6 . Somemore abnoxious circumstances were placed 
No . 13 , Rajaram 

to show that he lias not married G , Lalitha as she 
Mohan Roy Road , 

belongs to Mudiar cominunity whereas the first party 
"Bhavibyanidhi Bhavani 

belongs to Brahmin community . It is also made out 
Bangalore -560025 . 

that the documents relied ly the said lady to prove the 

marriage at Tirupathi are got up documents. He has 
AWARD 

not denied a long friendship with this lady as they 

appeared to be college mates also . With regard to 
1 . The Central Guvernment by exercising the powers 

forgery he has denied out right the said allegation , 
conferred by clause ( d ) of sub - section ( 1 ) and sub 

7. This workman fought with tooth and nail in the 
section 2A of the section 10 of the Industiral Disputes 

domestic enquiry on several issues such as non pay 
Act, 1947 has referred this disputo vide order No . L 

ment of subsistence allowance , not allowing him 
420121108 96 - IR 

to 
(DU ) 

on the 
dated 15 - 7 - 1997 

examine his witnesses so on and so forth . 
following schedule : - - 
• SCHEDULE 

8 . The enquiry . Oficer submitted his report con 

cluding that Smt. G . Lalitha is his first wife and there 
" Whether the Regional Provident Fund Commis forc , he has committe:1 Bigamy by marrying Smt. A . 

sioner is justified in dismissing Shri T , R . Vasantha . He also gave a finding against this work 
Subramaniam , UDC Office of RPFC , Banga man with regard to Article II i. c , forgery . The manage 
lore, w .e.f. 17 - 12 - 1993 on grounds of bigamy ment accepted this finding and dismissed him from 
and forgery of document ? If not, to what 

service . 
relief the workman is entiled for ? " 

9 . Since the first party disputed the validity of DE 
we have framed a preliininary issue on a later stage as 

initially this position of law was ignored . After framing 
2 . On a reading oi the schedule the first party wus 

this issue the second party examined the Enquiry Offi 
dismissed from service on the charge of bigamy and 

cer and this work man was examined himself. We have 
forgery of document said to have been proved in a 

assessed the evidence on this issue to a limited extend 
domestic enquiry initiated by the second party which 

to decide this issue in favour of the inanagement. This 
was conducted by the then Assistant Provident Fund 

was found necessary in view of a very important ques 
Commissioner , Shri T . M . Adiga . 

tion of law involved in this dispute . 

10 . After deciding the preliminary issue the learned 
3 . The undisputed facts are that the first party was advocates are permitted to argue the case on its merits. 
appointed on 10 -2 -75 as an LDC . He was promoted 

The learned advocates preferred to submit written argu 
as UDC on 19 - 3 -77. Though he was promoted as a tents with supporting judgements. The first party 
Head Clerk on 5 - 8 -85 , in a review of seniority he was 

also filed a judgement of a family court in OS No. 1061 
reverted back to UDC from 13 - 10 - 88 . 

91 pronounced on 11- 2 -99 . 

11. Now the important questions that requires consi 
. 4 , Tlie second party have issued a memorandum 

derations are : - - 
dated 10 -5 - 88 after keeping this workman under sus 
pension w .e .f, 23 - 9 -87. In this memorandum , article , ( 1 ) Whether the second party was competent to 
of charge was enclosed along with statement of imputa 

institute a domestic enquiry to prove the 
tions as per Anncxute II under Article I the charge 

allegation of Bigamy? 
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despite the first marriage of the previous 
marriage subsisting . If such a situation is 
admitted to exist Rulc 21 is obviously viola 
ted . But if the plea is that the previous 
marriage does not subsist, the enquiry can 
not proceed withouļ a competent finding as 
to the subsistence of the previous marriage . 
The enquiry officer would have no jurisdic 
tion to go into matters which affect civil 
rights. The only situations in which an en 
quiry as to the violation of Rule 21 can 
proceed departmentally or in what are called 


( a ) Where subsistence of the first marriage is 

admitted . 
( b ) Where subsistence of the first narriage 

can be established without entering into 

complicated questions of law and fact. 
( c ) Where a court of competent jurisdiction has 

held that the previous marriage subsists 


and 


cannot affect mous 


( 2 ) Whether the coquiry officer was competent 

to give a finding on this issue by deçiding 
the disputed marriage as an admitted 

marirage ? 
( 3 ) Whether the judgement of the family count is 

binding against the order of the enquiry 

officer ? 
12 . Points 1 , 2 and 3 . -- Act of Bigamy is punish 
able under criminal law under Section 494 of IPC 
as it opposes to public morale unless a custom per 
mits for the same. 

13. Rule 21 under CCS (Conduct) Rules leads as 
follows: 
( 1 ) No Goverpment Servant shall enter into , or 

contract, a marriage with a person having a 

spouse living; and 
( 2 ) No Government servant having a spouse 

living shall enter into or contract, a marriage 

with any person : 
Provided that the Central Goveinment may permit 

a Goveranent Servant to enter into , or con 
tract any such marriage as is referred to in 
clause ( 1 ) or clause ( 2 ) , if it is satisfied 

that 
( a ) such marriage is permissible under the per 

sonal law applicable to such Government 
servant and the other party to the mar 

riage and 
(b ) there are other grounds for so doing . 
( 3 ) A Government Servant who has marricd 

or marries a person other than of Indian 
nationality shall forthwith intimate the 

fact to the Government. 
14 . There was some amendment made to this rule 
where a new entrant shall give a declaration about his 
martial status , 

15. The records discloses that the Disciplinary 
Authority after satisfying himself by personal en 
quiry and after securing the documents ordered for 
conducting a domestic enquiry. 

16 . The workman resisted the initiation of domestic 
enquiry and he was also filed an application before the 
Central Administrative Tribunal, Bangalore in applica 
tion No. 85 /91 for a direction order to guash the de 
partmental enquiry or to expedite it . The learned 
members of the tribunal have disposed the application 
while giving a direction to decide the same expedi 
tiously . 

17 . In M , S , Marin Vs. Uniou of India and others 
Rule 21 of the CCS (Conduct ) Rules was examined 
in respect of enquiry jurisdiction of enquiry officer to 
go into the question of misconduct on ground of second 
marriage . In the preamble of the judgement a learned 
single judge of Dalhi High Court held : 
“ The sine qua non of an enquiry on the ground 

that Rulo 21 of the Conduct Rules has been 
violated is that the government servant con 
cerned contracts a second marriage without 
permission from the appropriate authorities 


harge unnquiry won 


(d ) The dissolution of the previous marriage 

alleged by the officer official charged with 
violation of Rule 21 can on the very face 
of it be held to be a false plea . 
In all other circumstances an enquiry as to 
the subsistence of dissolution of a previous 
marriage would so adversely affect civil 
rigbrs of parties that it cannot be held that 
such an enquiry would be competent on a 

charge under Rule 21 being preferred . 
18 . The learned judge also dealt witb the constitu 
tional validity of Rule 21. 

19 . In the above decided case the workman has con 
tended that he has divorced his first wife Smt. Surjeet 
Kaur under the governing custom prevailing in their 
community . After about 6 years he married a staff 
nurse who was working along with him . Though this 
ground was taken , the domestic enquiry was conducted 
to give a finuing agaipst the petitioner , Therefore, the 
learned judge give the decision that when the petitioner 
has raised the contention that he divorced his wife 
under a customary law it is not conpetent for the en 


the civil rights of the petitioner . 

20 . This case is in no way different in principles. 
Thc workman has denied the very factumn of the alleged 
first marriage by confining himself to a later marriage 
which according to him in the first marriage . When the 
matter is agitated on this ground the Disciplinary Autho 
rity had no competency to appoint an enquiry olicer 
to conduct an enquiry and to ive a finding on the 
completed questions of law and fact. 

21. This workmun has produced a judgement of the 
family court in OS 10691 . In this case he has im 
pleaded Smt. G . Lalitia , the alleged first wife who is 
responsible to initiate a domestic enquiry against him 
and the prayer of this workman was a declaration that 
Smt. Vasantha daughter of Shri K , V . Arunachalam , 
is the legally wedded wife of the plaintiff and defendant 
is not the legally wedded wife of plaintiff and also for 
declaration that no marriage has taken place between 
the plaintiff and the defendant on 14 - 9 - 86 .- The learned 


am 11- - O 
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judge of the family court exercising her power and civil 


concerned allowed the suit of the I party # rid gave 
a declaration as prayed for. A decree was also drawn 
to this effect. 


तंत्र के संवद्ध . नियोजकों और उनके कर्मकारों के बीच, 
अनबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक अधिकरण , 
पलाकड के पंचपट को प्रकाशित करती है , जो केन्द्रीय 
77917 97 21- 10- 1999 FT STEHT BATI 
[ - 12012/245/94-07€ ATT ( aft .- 1) ] 

____ जी . रॉय , डेस्क अधिकारी 
New Delhi, the 22nd October, 1999 
S .O . 3295 . - In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the Cen 
tral Government hereby publishes the award of the 
[ odustrial Tribunal, Palakkad as shown in the Annexure 
in the Industcial Dispute between the employers in 
relation to the management of Catholic Syrian Bank 
Ltd . and their workman , which was received by the 
Central Government on 21- 10 - 1999 . 

[No. L - 12012245 94 - JR ( B -1 ) ] 

G . ROY, Desk Officer 


22 . The learned advocate for the second party has 
not disputed : lic judgement of the family court. No 
doubt the second party is not one of the party in the 
suit in OS No . 10691 . In the written arguments of 
the second party , the learned advocate confined himself 
to the merits of the dispute before the enquiry officer 
and how the finding of the enquiry officer does not 
suffer from any legal infirmity . Of course the learned 
advocate placed reliance to the judgement of Supreme 
Court in State of Rajasthan Vs. B . K , Meena and 
others reported in 1996 , 6 SCC 417 . In this decision 
the learned judge of the Supreme Court refused to stay 
the disciplinary proceedings till the conclusion of crimi 
nal trial as the officer involved was an IAS officer 
against whom misappropriation of a huge amount to the 
tune of Rs. 1 .05 crores were alleged . Therefore stay 
of Disciplinary proceedings issued by the CAT was held 
to be unsustainable. 

23. We have no quarrel over the position of law 
when a matter is required to be decided in a domestic 
enquiry and also before the criminal court on identical 
charges. In his case the police have not initiated any 
case for Bigamy and the police started investigation on 
the allegation of Article 2 je , forgery. 

24 . What we are concerned here is whether thc order 
of the family court passed in cxercising the civil juris 
diction is binding on the findings of the enquiry ofti 
cer ? The answer should be afirmative . A judgement 
of a Civil Court is a judgement in re and whereas 
the finding of the cnquiry officer is to be considered as 
judgement in persona , on this analogy of law I have 
no hesitation to hold point 1 and 2 in negative and 
Point number 3 in the affirmative . In the result I 
make the following order : - -- 

ORDER 
The second party are not justified in disinissing the 
services of this workman on the allegation of Bigamy 
and forgery . The first party is entitled for reinstate 
ment and continuity of service . Since the second party 
have initiated the domestic enquiry with bonafide in 
formation and they had jurisdiction , we cannot bur 
den them to pay the back wages in full but taking 
into consideration the hardship and agony this work 
man undergone in all these years , the second party are 
directed to pay the back wages at 25 % of last drawn 
salary from the date of his suspension till his reinstate 
mont, 

(Dictated to the T A transcribed by her , corrected 
and signed by me on 1 - 10 - 99 ) . 

JUSTICE R . RAMAKRISHNA , Presiding Officer 


ANNEXURE 
IN THE COURT OF THE INDUSTRIAL 

TRIBUNAL , PALAKKAD 

( Friday , the 24th September, 1999 ) 
Fresent : 

Shri B . Ranjit Kumar, Industrial Tribunal. 
INDUSTRIAL DISPUTE NO . 1196 ( C ) 

BETWEEN 
The Charmin , Catholic Syrian Bank Limited , 

H . O ., St. Mary s College Road , Thrissur 
680 020 , 

( By Adv. M . Venugopalian ) 


( 1 ) The General Secretary , Catholic Syrian Bank 
Staff Association , Thrissur . 

By Adv. K . K . Premlal) 
( 2 ) The General Secretary, The Catholic Syrian 

Bank Employees Union, Thrissur. 
(By Adv . Sreekumar Puthezhath ) 

AWARD 
Government of India , Minjstry of Labour is per 
Order No . L : 12012 245 , 9 - 1R ( B - I) dated 27- 2 - 96 
referred the following issues for adjudication : - - 
" Whether the action of the management of Catho 

lic Syrian Bank Ltd . in changing the promo 
tion policy for promotion as officer from 
the clerical cadre is legal and justified ? If 
not, to what relief are the workinen entitled ?" 


of forcaít , 22 44 & , 1999 


FT . AT 3295 . - tertia falar fifah, 
1947 ( 194 7 T 14 ) 8T2T 175 TOT # 
केन्द्रीय मरकार कैथोलिक सीरियन बैंक लिमिटेड के प्रबन्ध 


2 . This industrial dispute has arisen as a result of 
the issuance of polices dated 19 - 11 - 93 and 21 - 12- 93 
by the management bank under Section 19 ( 2 ) and 
9 - A of the Industrial Disputes Act, 1947 respectively , 
by which the management-bank proposed to change 
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WEIDL 

W WI 
the promotion policy for promotion from the clerical ( iv ) Past performance 

i 5 marks 
cadre to the ollicers cadre. The management has been 
following certain procedures for promotion based on its 

TOTAL : 100 marks 
circular dated 4 - 7 - 80 which forms part of settlement 

Those who secure less than 35 % marks ( 15 -34 
dated 12 - 11 - 80 . The management now wants to ter 

out of 45 ) in the written test are not eligible for 
munate Cl. 4 ( II ) of the said settlement whiclı governs 

promotion . 
dhe promotion from clerical cadre to officers cadre . 

6 . As per Ext. M5 conciliation seitlement dated 
3 . The Catholic Syrian Bank Employees Union 

22 - 10 - 93 also it was agrced upon to proinore i 14 per 
( CSBEU ) and the Catholic Syrian Bank Staff Asso 

sons from clerical cadre in terms of above promotion 
ciation (CSBSA ) filed their claim statements dated 

policy . 
3 -6 - 96 and 17 . 8 . 98 respectively . The management 

7. The contention of CSBSA is that immediately 
tiled separate written statements dated 15 - 3 - 97 and after signing Ext. MS conciliation setilcment dated 
18 - 9 - 98 refuting the avernents contained in the above 22 - 10 - 93 , the management issued Ext, MI notice 
IWO clain statements . In reply to the written state 

dated 19 - 11-93 to termisdic CI, 4 ( ii) of Ext. W1 set 
ment dated 15 . 3.07, CSBEU has filed rejoinder dated tlement dated 12 -11- 80 without staring any reason and 
5 - 5 -97. 

hence Ext, MI notice is illegal, unenforceable and 

issued without any bonafide . 
4 . Though ail the partiey submitted on 12 - 10 - 98 

8 . Ext. Ml notice dt. 19 - 11- 93 has been issued 
that they did 110t want to adduce oral evidence , the 

under Sec , 19 ( 2 ) of the I D . Act, A reading of Sec . 
management and CSBSA later cxamined one witness 

19 ( 2 ) docs not indicate that it is mandatory to state 
each as MWI and WWI respecetively . Ext. M1 to 

reasons in the notice for termination of a seulement. 
M4 and Ext. Wi to W3 documents were also marked 

It is now well settled that a setulement will continue 
on their sides . 

to operate even after service of such notice and lapse 
5 . The existing promotion policy for promotion of two months subsequent thercto contemplated under 
from clerical to officers cadre as agreed upon as per Sec, 19 ( 2 ) or notice proposing change in conditions of 
CI, 4 (ii ) of Ext. WI settlement dated 12 - 11 - 80 is its service under Sec. 9 - A and terminales only when re 
follows : 

placed by another settlement or award ( See : L . I.C . 

of India Vls D , J , Bahadur - 1981 SCC ( L & S ) 111 ) . 
" 4 . Proinction policy : 

A settlement or award is proceeded by conciliation or 
I. Promotion to Officer s Cadre 

adjudication proceedings. Therefore , no prejudice will 

be caused to the unions for non- supply of reasons in 
(i ) Relatively between promotion and direct 

a notice issued under Sec . 19 ( 2 ), as they will get an 
recrunitment : 

opportunity to know the reasons at the time of con 
It is mutually agrecu that 75 % of the posts falling ciliation or adjudication proceedings. In the present 
vacant in the Officer s Cadre will be filled up by pro case , the management-bank has issued Ext, M3 notice 
motion and the balance of 25 % alone will be filled dated 21- 12 -93 also under Scc . 9 - A , in which specific 
Lip by direct recruitment. 

reasons have been stated for changing the existing 

promotion policy. Therefore , I am of the view that 
However, having regard to the comparatively low 

Ext. Mi notice issued under Sec . 19 ( 2 ) of tho I. D . 
percentage of degree holders amongst the clerical staff , 

Act cannot be lield as vitiated on the ground of non 
it is mutually agreed that the percentage of direct re 

supply of reasons. 
cruitment shall be 30 % of the total for the next 3 

9 . The fact that Ext. Ml notice was issued imme. 
consecutive rec : ujtment . 

diately after signing Ext. M5 conciliation settlement 
( ii ) It is mutually agreed that the norms and me dated 22 - 10 - 93 is also not a ground to invalidate Ext . 
thods of sclection in the matter of promotion containcd MI. From the minutes of discussion dated 24 - 5 -93 
in Bank s Circular No. : 129180 dated 4 - 7 - 80 , a copy produced by CSBEU , it is observed that the manage 
of which is annexed hereto as Annexure B shall ment had already raised ille issue of changing the pro 
continue to govern the promotion from the clerical motion policy mich prior to Ext. M5 sertlement dated 
cadre to the Officer s cadre ." 

22 - 10 - 93 . Merely because the management has ag 

reed to promote 114 persons in accordance with the 
As per the above , Clerical staff menbers who have 

existing proniotion policy by signing Ext, M5 settle 
completed four years of service in the clerical cadre 

ment, it cannot bc held that the management had with : 
were made eligible to participate in the promotion pro 

drawn the above issue or that the management is es 
cess . Non -matriculates will be eligible to appear for 

topped from raising the issue again . Therefore , the 
the test only if they have passed part 1 of CA. I.I. B . 

above technical obiections raised by CSBSA are found 
Examination . The distribution of marks presciibed 

to be upsustainable , 
in the above Circular is as follows : 

10 . The reason stated in Ext. M3 notice for chang 
( i) Duration of service ( 2 marks 

ing the promotion policy is that under the existing 
for each year of scrvice : 40 marks policy because of seniority in service , several persons 

overcome those who are inore competent on the basis 
(ii) Educational qualifications (Gra 

of merit and qualification and this has adversely affec 
duation 4 ) 

: 10 marks 

ted the better working and image of the Bank and 
C .AL! B . Part 1. 2 C .ALI.B . 

hence for improving the quality, working and image 
Fart 11 - 4 ) 

of the Bank it is necessary to effect the promotion to 
fpit Written test 

; 45 inarks officers cadre from clerical cndre by introducing two 


[ itrellen ) 3 ( 1) 
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channels viz . Seniority Channel and Merit Channel. 
Out of the total identified promotion posts 20 % is re 
served under seniority channel for clerical staff having 
20 or more years of service and 80 % under mcril 
channel for those who do not come under seniçrity 
channel. The proposed weightage for factory relevant 
for promotion is as follows : 


SI. 
No. 


Factor 


Channel 


Merit 


Seniority 


10 


1. Educational Qualification 
2 . Past Performance 
3 . Scrivce 
4 . Written Test 
5 . Interview 


40 


40 


Total 


100 


100 


14 . Therefore , the point to be considered in this dis 
pute is whether the changes in the promoiion policy 
proposed by the nailagement as per Ext. M3 no .jce 
are reasonable or whether they are in the interest of 
hoth the management and the employees. 

15 . As per Ext, M3, the employees who have been 
punished will not be eligible for promotion for a period 
of two years from the date of imposition of punishment 
by the Disciplinary Authority. According to CSBSA , 
this will amount to an addicional punishmeat or doublo 
punishment for the same misconduct, I am unable to 
agree with the above submission of CSBSA . In L . 
Rajaiah VS. I, G , of Kegistration & Stamps 1996 
SCC ( L & S ) 883, the Supreme Court has held that 
eventhough the penalty imposed on an employee was 
that the stoppage of increment and not that of with 
holding of promotion , currency of the former penalty 
would disentitle him to be considered for promotion , 
In P . N . Devarajan VS. Rubber Board 1997 ( 2 ) LLJ 
45 Kerala High Court lias also taken the same view , 
Normally , the punishment other than dismissal is awar 
ded by taking lieniant view and giving the delinquent 
employce to correct himself. Therefore , the manage 
ment must get air opportunity before promoting such a 
Derson , to watch his performance and satisfy that ho 
has shown improvement in his conduct and perfor 
mance. I, therefore feel that postponement of promo, 
tion for two years is only a reasonable proposal. 

16 . In principle, CSBEU and CSBSA arc not against 
the introduction of merit channel and senjority chan 
nel for promotion . However, both of them have stron 
gły objected to conducting interview for promotion 
under seniority channel. The contention of CSBSU 
and CSBSA is that by allotting 40 marks for interview 
and 10 marks for past performance , the intention of 
the management is to promote only those pessons who 
are in its good book . On the other hand , the learned 
counsel for the management submitted that the marks 
for various factors for seniority channel were allotted 
keeping in mind the following observations contained 
at Fara 529 of the Sastry Award .. 


11. CSBEU and CSBSA would subunit that all the 
achievements made by the Bank during the past several 
decades were through the officials who have been pro 
moted as per the existing promotion policy and hence 
there is no need to change the same. 


ere able to dendia refused werk in view of ced 


ang ming 


is not innot 
bedre 
) with the the sameit, leto 


12 . The learned counsel for the management admit 
ted that while all other banks with head office in 
Kerala were able to declare dividend to shureholders, 
the Reserve Bank of India refused permission to dec 
lare dividend my the management-bank in view of its 
poor performance. The management has not placed 
any material to substantiate the above averment. Even 
assuming that the overall performance of the manage 
ment- bank is not upto the standard of other private 
sector banks, it cannot be held that the junior officers 
(Grade I Supervisory Cadre ) who were promoted for 
clerical cadre in accordance with the existing promo 
tion policy alone are responsible for the same. As 
rightly pointed out by the CSBEU in its Ext. M6 letter 
dated 5 - 4 - 94 , the Junior Officers are not directly in 
volved in building up of image of the Bank , as they 
are placed in Grade- I Supervisory Cadre . The learned 
counsel for the CSBSA also submitted that these junior 
officers are only glorificd clerks doing only clerical 
works and they have no role in the nnlicy molino non 
cess which is the responsibility of Senior Officers who 
can be appointed by the Bank by any mode of selec 
tion either hy promotion or direct recruitment, I am in 
agreement with the above submissions made on belialf 
of the unlons. 


" While there is no doubt that seniority in service 

should be ont of the most important factory 
to be taken into account for the purpose , wo 
are unable to agrce that mere length of scr 
vice alone irrespective of efficiency, educa 
tional qualifications, character and nature of 
responsibility required in connection with the 
vacancies to be filled in should be the sole 
or even the inain criterion for promotion ." 


13 . However, when banks are undergoing rapid re 
forms and they have already moved into technology of 
the 21st Century, the inanagement- hank cannot he 
found at fault in insisting that its officers of all levels 
should keen certain standards in their performance . 
No doubt. by change in the promotion policy better 
work performance, can he achieved among the pro 
motre officers. Therefore , I find that reasonable chon . 
ces in the pristino promotion policy aie warranted . In 
fact the unions have not raised any objection cainst 
such reasonable changes. 


17 . As rightly pointed out in Sastry Award , promo 
tion could not be made automatic based on seniority 
alone and the management should be free to assess the 
various other factors . But I am of the view that when 
the issue as to the promotion policy is left for the scru 
tiny, of an adiudicator, it is his duty to ensure trans 
narencv in selection process for prontation and that 
there should not be any room for andrchension amon 
the emplovee flat the manapeinent has cxercised its ois . 
cretion in this regard in an hitrary manner. 


18 . As per Ext. M3, the entire vacancies coming 
under seniority channel are reserved for promotinn 
clerical staff having 20 years service or more, Accor 


subjecte 
de 20 be con 


dingly, only persons having not less than 20 years 21. Regarding past performance , CSBSA would 
scrvice alone are eligible to be considered under sep10 point out that no scientific standard is fixed in the new 
rity channel and the weightage for service will be 2 proniotion policy. However, CSBSA has not suggested 
marks each for each completed year of service in . any such standard . Past performance is a matter to 
cluding period of probation in clerical cadre , subject be assessed by the Managers under whom thc con 
to a maximum of 40 marks . It would be observed cerned emplovec las worked . It is not possible to 
that the marks allotted for service under seniority specify any standard or guidelincs for this purpose . 
channel have no significance as all candidates coming The guidelines foc awarding marks for past perfor- - 
under this channel will get uniformi mark of 40 for inance given in Est. M3 appears to be reasonable . 
service . These persons need not participate in the 
written test , but they will be subjected to an intervicw 
in which a maximum of 50 % marks ie, 20 out of 40 

22 . The specific suggestion made by CSBEU in the 

matter of educational qualification is that the inark 
marks is to be scored to become eligible to be consi. 

for CAIIB -Part JI may be retained as four. Under the 
dered for promotion . In interview , the interviewer is 

existing policy , the marks allotted for CAIIB -Part I 
free to ask any kind of questions to the candidates 

and Part II are 2 ind of respectively . 
and it will not be possible to formulato guidelines for 

In the revised 

policy, 5 marks is allotted for CAIIB both parts and 
" awarding marks. The learned counsel for the man 

2 marks for CAI 3 -Part I. 
agement submitted that inierview is intended to test 

I feel that this change is 

beneficial to the employees . 
the personality and other qualitics of the candidates. 
In seniority channel, the selection of promotees solely 
depends on the marks scored in the interview and it 

23 . Both CSBEU and CSBSA have raised serious 
will be possible for the management to select only objection regarding the marks proposed for service . As 
those persons who are in their good book by exer per Ext. M3, under merit cliannel the maximum marks 
cising unguided discretion in the matter of allotment allotted for service is 20 at the rale of 2 marks each 
of marks for interview . It is pertinent to note that for every completed year of service . Therefore , the 
as per Ext, M3, 80 % of promotion vacancies are inaximum service that would be considered for pro 
proposed to be filled up by conducting written test and motion is only 10 years and no weightage is provided 
not by interview . The management has not stated any for service beyond 10 years. Under the existing 
valid reason for introducing interview . No doubt that policy , weightage for service has been given upto 20 
written test is better than interview for impartial and vears. I am of the view that there is no justification 
complaint- free selection of candidates for promotion . in not giving weightare for the service ranging from 
Even assuming that the inanagement could conduct 11 to 20 years . CSBEU in its Ext. M6 lchter has 
impartial interview and select the best candidates , there suggested to give nne mark each to every complc -ed 
will be room for complaints and grievances and hence vear of service. If this suggestion is accepted , the 
I feel that it will not le conducive to industrial reace persons who have completed 11 years or more will 
to introduce intervicw instcad of written test. 

pet weishtave for their service unto 20 vears . I am nt 
19 . In the light of the aforesaid discussion , I feel the view that it will be in the in crest of all concerned 
that it will not be advisable to introduce seniority if one mark cach is given for every coinnleted rear of 
channel as proposed by the manageincrt. I am of the service subject to it maximum of 20 marks. 
view that the cxisting single channel for promotion 
which is based on merit -cum -seniority is best in the 
interest of both the management and the employees. 24 . The learned counsel for CSBSA pointed out 
There is not much difference betwcen the existing that no appcal provision is provided in Ext. M3 for 
single channel and the proposed merit channel, except 

the redressal of llic grievance of the employees who 
the marks allotted for various factors. In view of the 
recent developments and reforms that liave been takine 

sel for the management submitted that the aggrieved 
place in the oanking sector , it is necessary to make 
appropriate changes in the matter of giving weightage 

emplovees can prefer appeal before the Chairman or 
to various factors viz . service , cducational qualification Managing Director of the Bank . Since the management 
past performance and written test . By and large the has no obicction in providing provision for appeal, 

proposed by the management under merit - the same can 11e incorporated in the new promotion 
channel for these factors, except for service , appear 10 
he reasonable . 

policy. 
The manasement has proposed to 
increase the marks for wiitten test from 45 to 60 and 
far nast performance from 5 to 10 . CSBEU and 25 . Having given my anxious consideration to 
CSASA have not raised any obiection in the above 

various objections and points raised by either side , 
changes proposed by the management. 

the promotion policy of the managenient for promotion 
20 . However, the learned counsel for the CSBSA from clerical cadre to the officers cadre is hereby 
submitted that the written test should be conducted finalised and the approved proinotion policy is given 
by a reputed outside agency . In reply , the learned 

in Appendix -I and the reference order is answered 
counsel for th management submitted that in the past 

accordingly . 
the written test used to be conducted by outside agen 
cies and no union or employee had over raised any 
complaint in this regard . Therefore , it can be specified Dated this the 24th September, 1999 . 
in the promotion policy that the written test will be 
conducted by a reputed outside agency. 

B . RANJIT KUMAR . Industrial Tribunal 
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- 


- 


1 

2 
5 . For other 2 year post 

graduate degree /diploma } - - ( 1 Max .) 

of recognised universities 
6 . ACA /ICWA 
7. ACQICWA Intermediate 

alone 
8 . Graduation plus LL. B . 
9. LL . B . after Pre-degree 
- - -- 

( The above marks will be cumulative subject 
to a maximum of 10 .) 


APPENDIX -I 

PROMOTION POLICY 
Frocedure for promotion to Officers Cadre from 

Clerical Cadre . 
( 1 ) Eligibility : 

( a ) Eraploces who have completed a minimum of 
4 yuars se . vice in clerical cadre are eligible for promo 
tion io Cuore . Ilicy have to appear for the 
writen icst and only those who secure a minimuin of 
40 % marks fer die written test will be eligible to be 
considered for promotion , Non -inetriculates will be 
eligible to appcar for the test only if they have passed 
Pari- of CAIB Examination . Feriod of probation 
in clerical cadru will also be arcaicd as part of service 
for the purpose of deterinining the eligibility . 

(b ) However, employees who have been punished 
under disciplinary action will not be eligible to parti 
cipate in the frono ion process for a minimum period 
of 2 yeriis fiom the date of inposi! ion of any punish 
me!it by the Disciplinary Authority , except in the case 
of punishmen : ir the form of waiping censure . But, 
if an employee is punished for a period exceeding 2 
years, then he sho can participate in the promotion 
process, only on the expiry of that period . 

( c ) Employer s against whom disciplipary action is 
under procoss C91) participate in the promotion pro 
cess , but the results of such persons will be with 
held if found aliville for promotion till the enguiry 
is over . If he s he is eronerated or is punished only 
with warning censure , the promotion , if due, will be 
given wih retrospective effect. 
(2 ) Weightage for frciris relevant for promotion 
Sl. No. 

Factor 

Marks 
Educational Qualification 
Il. Prisl pirferinin 
UL. S ivice 
IV . Writien iesi 

60 


( 4 ) Past Performance : 

Maximum marks that can be awarded under this 
head will be 10 . This will be based on the averages 
of marks awarded in the confidential reports as on 
December 31st every year for the 4 years immedia 
tely p : cceding the written test. If confidential re 
ports for such 4 years period &Te not available , 
marks for past perſorinance will be determined on 
the strength of available roports. The existing format 
of Confidential Report on Award Staff ( as on 31st 
December, every year ) will be modified in such a 
manner that it contains also the overall rating of 
the employee expressed in terms of marks as per 
the following norms : 

- - - - - 
Rating 

Marks (Maximum - 100 ) 
Below Average 

Less than 35 
Average 

35 to 49 
Above Average 

50 to 59 
Good 

60 to 79 
Excellent 

80 to 100 


- 


- 


- 


- 


- - 


- - - 


- - 


10 


( 3) Educational Qualifications : 
Weightage for this factor shall be as shown 
bels 1 . 


- 


- 


- 


Weightage 
niarks) 


( in 


Si. Name of the Dograd! 
No. Exam Passed 
1 

2 

- - -- - - - 
1. Graduatic . 
2 . CAIID both parts 
3 . CAIIB on nimel 
4 . For every 2 -590r post 

graduate degree /diplome. 
in Business Management, 
Business Adizinistration , 
Panking, Commercc , 
Computer Application , 
Mathis , Phy ics , Chem 
istry , Statistics and 
Agriculture (of recog 

nised universities only ) 
3206 GI/99.– 12. 


( 5 ) Service : 

The cligible marks for each completed year of 
service ( Including period of probation ) will be one 
mark cach , subject to a maximum of 20 marks. 
(6 ) Written test : 

Written test shall be conducted by an indepen 
dent outside agency . 
( 7 ) Appeal : 

The rank list of candidates selected for promotion 
shall be published in the notice board of the Head 
Office and shall also be circulated in all other 
offices / branches of the Bank , The persons who are 
aggricved by the rank list shall be entitled to prefer 
appcal within 15 days of publication of rank list 
before the Chairman of the Bank or such Officer 
who is appointed as the appcllate authority by the 
Board of Directors . The name and designation of the 


- 2 (Max ) 


The appeals shall be disposed of as expeditiously as 
possible after giving the appellant an opportunity for 
personal hearing. 


- 


- - 


- 


- 


- 


- - - - - 
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DYMISEL LAISEI 
APPENDIX - II 

New Delhi, the 22nd October, 1999 
Witnesses examined on tlie side of Managemen : : 

S . O . 3296 . — In pursuance of Section 17 of the 

Industrial Dispute Act, 1947 (14 of 1947 ) , 
MW1----Sri M Vasudevan . 

the Central Government hereby publishes the 

award of the 
Witnesses exam ned on the side of Unions : 

Industrial Tribunal, Orissa , Bhuba 

neswar as shown in the Annexurc in the Industrial 
WWI- Sri Jimmy Akkarappatty . 

Dispute between the employers in relation to the 

management of Reserve Bank of India and their 
Documents inaiked on the side of Management : 

workman , which was received by the Central Govern 
Ex, M1— Notice dt. 19 . 11- 93 issued USec . inent on 21- 10 - 1999. 
1912 ) of the I. D . Act . 

[No. L -12011/ 13 / 95 -IR ( B -1) ] 
Ext, M2- - Letler olt. 29 - 11- 93 from CSBSA to 

G . ROY , Desk Officer 
RLC ( Central ), Ernakulam , 
Ext, M3. - Votice dt. 21- 12 - 93 issued U / Sec . 

ANNEXURE 
3 - A of I. D . Act, 

INDSTRIAL TRIBUNAL , ORISSA , 

BHUBANESWAR 
Ext. M1 - Minutes of Conciliation Proceedings 

PRESENT : 
held on 28 - 9 -94 . 


Ext. M5- -- Setlement dt. 22- 10 - 93 . 


CSBEU 


to 


Ext, M6 - Letter dt, 5 - 4 - 94 from 

RLC (Central) , Ernakulam . 


Sri H , Mohapatra , O .S .J. S. (Sr. Branch ) . 

Presiding Officer , 
Industrial Tribunal, 

Orissa , Bhubaneswar . 
Industrial Dispute Case No. 48 of 1996 (Central) 
Dated , Bhubaneswar, the 11ilo October, 1999 


Ext. M7-- Letter d . 29 - 11 - 93 from CSBS4 to 

wanajeinent enclosing settlement dt. 
12 - 11 .80 . 


Ext. M8- --Copy of written statement dt, 2 - 5 -94 

filed ly the management before RLC 

( Central) , Ernakulam . 
Ext. M9 – Minutes of Conciliation Proceedings 

held on 28 - 9 - 94 . 


BETWEEN : 
The inanagement of Reserve Bank of India , 
Bhubaneswar- 751007 . . . . First Party 

Management. 


AND 


Ext. M10 series — Reports dt. 28 - 10 - 94 USec . 

12 ( 4 ) of the ID . Act. 
Ext.M11. --Leiter dt. 14 - 12- 93 from CSBEU TO 

inanagement. 


Documents marted on the side of Unions ; 

Ext. W1 - Settlement dt. 12 -11-80 . 
Ext. W2 - - Settlement dt. 22 -10 - 93 . 


Their workmen represented through 

Secretary , Reserve Bank Ex- Servicemen 
Employees Association , 
C / Reserve Bank of India , 
Bhubaneswar. 

. .. Second Party 

Workman . 
APPEARANCES : 
Sri A . K . Sarangi, Asstt . General Manager 

For the First Party -Management. 
Sri U . K . Sahu , General Secy. 
of the Association , 

- For the Second Party -Workman . 


Ext. W3 - Letter dt. 8 - 2 - 94 from 

management 


CSBSA 


to 


AWARD 


€ firent, 22 a , 1999 
4 . T . 3296 - tutta faute gitt uh , 
1947 ( 1947 T 14 ) * 7 TT 17 YU # , 
बल्लीय सरकार रिजर्व बैंक ऑफ इंडिया के प्रबनातंत्र 
के संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध 
में निर्दिष्ट औद्योगिक विवाद में प्रौद्योगिक प्रधिकरण , 
सोमा , भुवनेश्वर के पंचपट को प्रकाशित करती है, 
* * * * * * TT # 21- 10 - 1999 wit sa YAT 


The Government of India in the Ministry of 
Labour, in exercise of powers conferred upon them 
by clause ( d ) of sub -section ( 1 ) and sub- section 
( 2 - A ) of Section 10 of the Industrial Disputes Act , 
1947 ( 14 of 1947) , have referred the following dis 
pute for adjudication vide their Order No . L - 12011 / 
13 / 95 - IR ( B - 1 ) dated 29 - 10 .96 - 


" Whether the action of the management directing 

the Security Guards to operate the Water 
Pump without proper licence is legal and 
justified ? If not, to what relief the Security 
Guards are entitltd to mas 


[ ET . 


- 12011 / 13/ 95-HT ( t- 1) ] 

जी . रॉय , उस्क अधिकारी 


( ATT II - 


3 ( ii ) ] 
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valid licence can be directed to operate pumps . With 
the poor educational qualification below M . E . 
standard and without any technical qualificatio i the 
Security Guards cannot be asked to do the job of 
pump operation over and above their duties. The 
job of a Guard is distinctly different from that of 
Pump operation which is highly complex and here 
fore , both can not be combined. On these prejnises, 
the members of the sccond party contend that the 
direction issued by the management to the Se :urity 
Guards to operate water pumps is not legal and justi 
fied , 


2 . The case of the second party , briefly stated , is 
that it is an Association of Ex- Servicemen in the 
cmployment of the first party , duly registered under 
the Trade Unions Act . The grievance of the second 
party , the Security Guards is over a direction of the 
management on them to operate water pumps in 
stalled in the office premises and officers quarters at 
Nayupalli without they having proper qualification 
and licences. Tie Dy. Manager of the first party as 
per the office order No. 204 dated 30 - 3 - 94 inade 
an arrangement for operation of the water pimps 
wherein it was directed that the Security Guards on 
duty shall operate the said pumps to ensure ade 
quate supply of water and the pre -existing arrange 
ment shall stand withdrawu . In the said order it 
was made clear that the aforesaid arrangement shall 
be in operation under the overall supervision of the 
Security Officer and the Care Taker , Accordirg to 
the second party , as per the qualification prescribed 
one is eligible for the post of Security Guard in the 
Bank if he read between the Standard - IV and Stan 
dard - VI in the School. No technical qualification 
for operating electrical machineries and appliances 
is prescribed for such post . The duties and responsi 
bilities of the Security Guards is to guard the office 
premises and residential colony of the first party 
management and the duty hours are determined by 
the managment on shift basis. As none of the Security 
Ouards has any technical qualilication or licence 
for operating electrical machineries, the direction to 
discharge the additional duty is not lawful and justi 
fled. The water pumps installed in the office prenises 
and residential colony range from 5 H . P . to 20 H . P . 
and Rule 3 ( 2 ) of the Indian Electricity Rules, 1966 
prohibits engagement of persons in jobs incidental 
to generation , transformation , transmission , conver 
sion , distribution or use of energy unless he is com 
petent to perfo .11 the duties assigned to him and 
possesses appropriate certificale of apprenticeship or 
permit. In view of such statutory stipulation the ser 
vices of the Security Guards cannot be utilised for 
operation of the Water pumps it is pleaded . Being 
aggrieved by the aforesaid decision of the manage 
nient the Security Guards so also the Union Pro 
tested before the Chief Electrical Inspector of Orissa 
who in turn directed the first party to engage quali 
fed and authorised persons having valid permit for 
operation and maintenance of electrical installations . 
The local management referred the issue to the Cen 
tial Office , Bombay . The Dy. Electrical Inspector in 
his letter No . 2256 dtd . 23- 5 - 94 directed the first 
party to take steps for compliance of the instructions 
issued so that the provisions of the Rules are not 
violated . The second party -Union raised a dispute 
before the management and on 22 -4 - 94 requested 
the Regional Labour Commissioner to take action 
for conciliation . Conciliation was gone into but the 
management did not agrec to change the arrange 
ment honce the reference . It is pleaded that the orders 
directing the Security Guards to operate pumps ig 
violative of the service conditions of the Guards and 
constitutes a change in the said service conditions. 
It is pleaded that when law does not authorise a 
person to do certain acts the inanagement in its 
sweet -will cannot force the workmen to do such acts. 
It is pointed out that the work of operation of water 
pumps is highly technical and contains risks and 
therefore , only qualified and skilled workers having 


3 . The first party -management entered contes . and 
challenged the inaintainability of the dispute esp sused 
by the second party -Union which according to them 
is not a recognised upjon . Pleading non -mainta :Dabi 
lity of the reference , it is stated that as the dispute 
does not pertain to the terms and conditions o ser 
vice , it is not an industrial dispute , It is pleadec that 
though the Security Guards are appointed prin tarily 
for guarding bank s properties in the office and 
colony with a view to ensuring regular suppy of 
water to the members of staff the work of opei ation 
of pumps was entrusted to them on payment of a 
special allowance of Rs. 40 / - per month over and 
above their usual wages, It is pleaded that such arran 
gement is prevalent in all the branches of the bank 
except in the offices at Calcutta , Guwahati and 
Kanpur where the job is done by other Clas- IV 
employees. The job of switching on ond off the ights 
on the gates and stair case and operation of pimps 
which was subsequently added does not constitite a 
change in the conditions of service . The plea of the 
second party that switching off and or the purps is 
a complex act and that it involves risks are denied , 
Thus, while denying the avernients made in the 
claim statement regarding the alleged illegality in 
engagement of the Security Guards in operatin ; the 
water pumps, it is contended that the arrangement 
made for operation of the pumps is for administ) ative 
convenience without hampering the duties of the 
Security Guards. They being paid additional allovance 
in addition to their monthy remuneration have no 
reason to feel aggrieved, it is pleaded . While a imit 
ting the installations of the pumps of the capacities 
as described , it is contended that the operation cf the 
pumps by switching the push bottom switch s as 
devised by the management requires no tect nical 
skill for less does it involve any risk to the Security 
Guards. The in inagement thus has pleaded that it is 
within its competence to direct the employees to per 
form additional duties and when for the same they 
are paid they cannot have any grievance . The piana 
gement has squarely denied that alleged adoption of 
unfair labour practice as also the violation of Arti 
cles 14 and 23 of the Constitution of India , . 

4 . On the aforesaid pleadings of the parties, the 
following issues are sellied : 


mitof the securitater pumps,son of the man pro 


ISSUES 
1. Whether the action of the management 

directing the Security Guards to operate 
Water Pump without proper licence is legal 

& justified 
2 . If not, to what relief the Security Guards 

are entitled to 
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ISSUE NO . 1 . 

ding to hiia , the e ale four puinps in Unit - IV , Bidyut 
5 . In the hearing of this reference the managenteni 

Marg where adinjitedly pump house is loca .cd az a 
examined the Auslt . Engineer employed in the bank 

distance of 50 yirds from the galo . In an criurt to 
as M . W . No . 1. The Asstí . General Manager In 

explain away tht weiay in making the grievanc over 

ibe entrustment of the addniquul job wbicli is said to 
charge of Administriacion and Personnel of the Bank 
was examined as M . W . No . 2 . As against the oral 

ve in conflict wish thc pruary job of Security Guards 
evidence of the management the second party exa 

to maintain the sccurry of the area in which incy are 
mined the Secretary of the Association as W . W , No . 1 

deployeu le depised il CTOSS- examination that us wucy 
together with a serving Security Guard examined as 

are ex -defence f rsonnels chey are habitua.ed io obcy 

Orders. M . W . No . 1 , Electrical Engineer who clajais 
W : W . NO . 2 . Both the parties adduced documentary 

himself to be an expert in the line deposed that the 
evidence . The trievance of the second party -work 

switch system hits been introduced in 1996 to make 
man comprising of the Security Guards of the Re 
Serve Bank is that as per un order marked Ext. 1 dtd . 

the job of Securi.y Guards easy and by installing suchi 
30 - 3 -94 they weic asked to operate the water pumps 

push boitom swiches the work of switching on and 
to ensure adequate water supply . 

switching off the pumps has become less hazarucus, 

The pre -existing 
arrangement of operation of the water pump by Niaz 

As per the arrangement the workmen are not required 
door - cum -Wirén ):17, Humber- cum -Mason and Sub 

lo come in contict, with the pumps and the job of 
station Attendant was done away with in the said order 

switching on in off the water puinps docs not come 
passed by the Dy, Munager. In consideration of the 

within the ambit of Rule 3 ( 2 ) of the Indian Elcctii 
additional work entrusted the Security Guards ope 

city Rules. M . W , No. 2 representing the management 
Tating the pumps wer : offered a special allowance of 

deposed that while in Bidyut Marg colony the Security 
Rs. 404- per month on prorata basis. In consequcnce 

Guards are switcuing on and off the waici pump and 
of such orders, as per Ext. 2 , an office order, the Secu 

when in 1994 they wanted to introduce ihe practice 
rity Guards were called upon to carry out operalion 

in the office builling and in Nayapalli colony the 
of the water pumps and to take precautions to ensure 

union of workou raised an indusirial dispute . An 
effective water spply and the Security Officer Care 

cnquiry was caused by the designated engineer -cum 
Taker were required to be contacted in case of any 

Dy. Electrical Inspec .or as per Ext. G in the year 
difficulty in the execution of thc job . It is revealecl in 

1995 and thal wey gav ihvir ieply thcrcto as per 
the evidence of W . M . No. 1 , the Secretary of the 

Cai, li wirerein liey siated inter alia that the starting 
Association that in accordance with the order, Ext, 1 

and stopping of the pump is done through push bot 
the Security Guirds deployed in the office pren .iscs 

tom Suarters only . Turning to Rule 3 ( 2 ) of the 
and the officers quarters at Nayapalli werc requ ’red 

Indian Electricity Rules , 1956 it may be noted that 
to operate the pimps. He further clarified his ver 

it prescribcs that no person shall be authorised to 
sion in the fore going paragraph of bis evidence in 

carry out duties incidental to the generation , transfor 
chief when he stated that the practice of operation of 

mation , transmission , conversion , distribution or use 
the pumps in the office and in the colonies at Ni ya 

of energy unless he is coinrctent to perform the 
palli and Baraminda has since been discon ir ned duties assigued to him anci possesses eitl:er an appro 
while it is in prov: ress in the colony in Unit - IV , Bhub priate certificate of compe ence or a perinit to work , 
aneswar. It transpices in the version of W . W . No . 1 According to the 112 mnagement they having explained 
that they made a grievance before the Chief Electrical 

their position in the letter marked Ext. H there sur 
- Inspector, Orissa alleging that the office order coll 

vives no genuinc grievance of the second party -work 
tained in Exts . 1 and 2 were unauthorised and the 

men who are beng paid separately for the additional 
Electrical Inspector in turn made correspondences with 

duty entrusted to complain about the desirability of 
the Manager, Reserve Bank of India wherein he sti asking them to perate the pumps. Leters of pre 

pulated that qua ified and authorised persons ha ing cautions are exh oited which are preventive measures 
· proper permits may be utilised for the purpose of ope 

to be taken whi e operating the pumps . In view of 
- Tation and maintenanc. of electrical installations, A the installation of the switch hottom system away from 
copy of the letter is inorked as Ext. 8 . Ext. 3 was the motors and I ve wires and the past history of ope 
followed by another letter of the Dy. Electrical Ins ration of pumps by the Security Guards extending to 
Hector marked Ext. 4 demanding compliance of the two decades as admitted hy the workmen there is no 
observations communicated as per Ext. 3 . It is eli gain saying that they are awarri hands to operate 

dited in the evidiace of W . W , No. 1 , so also , in the zimns. It is a matter of common knowisdof that 
Version of W . W . No. 2 , who is a Security Guard tim operation of donostic pumps installed in residential 

elf that the practice of Security Guards operating the houses is done liy the landlord and the members of 
water- pumps is in voguc since 1980 . W . W . No. 1 his family as pc - requirement. It is amply cleor in 
contradic ed the plea of the management that the 

the evidence the services of lesser hcings namely , 
switches with which the pumps are operated are of Mazdoor- cum - W ramen , Plumber - cum -Mason and 
220 Volt . In other words, while M .Ws. 1 2012 Sun Station Atte data were heine ilised for cpera 
consistently deposed to the fixing of push bottom swit tion of pumps who havior heen withdrain the work 
ches connecting 10 pump for facilitating its operation was given to the Security Guarra. M . W . No 2 fur 
** away from the pripips and live wires, the version of ther afinits niat they have received no complaint alleg 
- the workmen is that the pumns installed are with the inn vinlation of to Electricity Act and the Rules after 
* capacity hetween 5 H .P . and 20 H P . and the switches thev furnished t! eir renly as per Ext. H . It is in the 

fixed to them are of 4 :40 Volt. W . W . No. 2 admitted evidence that it is a matter of administrative conven 
- - that ever since his joining the Bank in 1982 as a Sccu ience that the Security Guards who are available round 

rity Guard he has been operating the pumps. Accor- the clock on duty to operate the pumps. Ho admitted 
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about the break downs but does not altribu .o it to 
any act of incompetence of the Sccurity Guards in 
operating the Pumps. Both the winesses of the man 
agement have denied tho plca of the workmen in cross 
examination that the Security Guards are required to 
enter the Pump house. It is elicited in the evidence 
of W .W . No . 1 that the Security Guards are not to 
bother about the adequacy of water supply to the 
colony and it is in the evidence of W . W . No. 2 . the 
Security Guard that there occurs four to five break 
downs in the water pump every year and they ap 
proach the Care Taker.cum - Elcc.rician when there is 
a major problem . In the face of the evidence addu 
ced by the parties , it is hard to accept the version 
of the second party that the entrustmen of the work 
of operation of water pumps in the manner required 
of them is any way violative of Rule 312 ) of the 
Indian Electricity Rules or any of the provisions of 
the Electricity Act. In answer to hazards and risks 
apprehended , the version of the workmen is free of 
identification of a solitary incident of an accident hav 
ing taken place in the operation of water pumps by 
the Security Guards since tic year 1980 . 

7. A conflict in the job of security with the opera 
tion of the water pump, the additional job entrusted 
to the Security Guards, is suggested in the evidence . 
In other words , it is pointed out that should the gate 
be closed by the Security Guards to opcrate the water 
pumps there is likelihood of inconvenience to the resi 
dents and in case the gate is kept open during the 
period , it may pose threat to their security . There is 
no specific evidence as to the time consumed in switch 
ing off and on the water pumps which as per the evi 
dence are to operate round the clock . The argument 
advanced on behalf of the workmen that entrustment 
of the work of operation of pumps to the Security 
Guards results in the security being put in a back 
seat is liable to be rejected as a mere retoric without 
any incidence of any lapse in the security in the past . 
On the other hand the Security Guards being avail 
ablo at the gate are the most convenient persons to be 
utilised for the purpose and an additional tcmuncration 
takes care of ihe additional responsibility entrusted to 
them . It is revealed in the uncontroverted version of 
M . W . No , 2 , the Dy. General Manager that all over 
the country except in Guwahati, Kanpur and Calcutta 
the work of switching off and on of the water pumps 
is performed by the Security Guards. Short of any 
definite finding of illegaliiv despite complaints made 
in that behalf the apprehensions of the workmen that 
the operation of the pumps hy tbe Security Guards 
who do not have a licence or permit is illegal seems 
nightmarish . Tonsistent with the version of W . W , 
No . 2 , the Security Guard it is elicited in the evidence 
of M . W . No. 1 by the workmen that should there he 
any difficulty in the operation of pumps the Security 
Guards are obliged to contact the Care Taker in the 
colony . Ther , thus appears neither any hazard nor 
any incompatibility in the engagement of the Crrurity 
Guards in the nperation of water pumps. In thir con 
text it may he worthwhile to refer to a dopisinn of 
the Sunreme Court in Ghatge & Patil Concerns Emp 
lovees Union Vrs, G . & P . ( Transport ) , renor ed in 
1968 ( 1 ) LLI Dpne - 566 . It is contended on hnhalf no 
the management that it is free to arrange it huciness 
to avoid the Regulatory law and the penal consc 
3206 GT199. - 13 . 


quence by adopung devices wbereby the Regulatory 
law can be avoided . It is not controvered that push 
boitin switches have been installed to dissociate the 
motor and puinp from the switch which is of low vol 
tage involving no risk . Re-organisa .1on of business 
is a managerial discretion and no malahde can be 
attributed to it cven if it results in retrenchment of 
workmen . The Tribunal does no : havc nc jurisdic 
tion to go inio the question as to the propriety of such 
re - oragnisation of business and the consequepces that 
flow . Having a view the law laid down as aforesaid 
no fault can be found with the inanagement in engag 
ing the Security Guards in the operation of water 
pumps . 

9 . Payment of special allowance of Rs 40 ;. per 
month for the additional job is not disputed . Accor 
ding to the manageinent the de ermina ion of the spe 
cial allowance on pro - rati basis has been done in ac 
cordance with an understanding reached with the Fe 
deration way back in 1980 . Time has changed and 
wages have gone up many fold in the past nineteen 
years . It may therefore be not too early for the mana 
gement to review the rate of special allowancc being 
paid to the Security Guards for the additional work 
of operation of water pumps which though not hazar 
dous or risky is onerous. 

10 . To conclude , it is held that there is no ille 
gality or unjustifiability in engagine; the Security Guards 
in the job of cperation of water pumps despite the 
fact that they do not have a licence to operate clec 
trical equipments . 
ISSUE NO . 2 : 

11 . In view of the findings in the foregoing issue , 
I am inclined to hold that the second party -worknien 
are not entitled to any felief, Thcir c !: im for en 
hancement of special allowance for doing the addi 
linnal job is left open to be settled by the manage 
ment, 
The reference is answered accordingly. 

H , MOITAPATRA , Presiding Officer 

af foreit , 22 , 1999 
T . . 3297.- tuttimen forat afafaTa , 
1947 ( 1947 147 14 ) * TT 17 TETSUT # 
केन्द्रीय सरकार फेडरल बैंक लिमिटेड के प्रबन्धतंत्र के 
संबस नियोजकों और उनके कर्मकारों के बीच, अनुबंध , 
में निर्दिष्ट प्रौद्योगिक विवाद में प्रौद्योगिक अधिकरण 
तमिलनाडु के पंचपट को प्रकाशित करती है, जो केन्द्रीय 
TATT # 21- 10 - 1999 # 7 SITT FATTI 
for . V -12011/ 35/96-97 5K ( At-T)] 

जी . रॉय , उस्क अधिकारी 
New Delhi, the 22nd October, 1999 
S . O . 3297 , - In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal. Tamil 
Nadu as shown in the Annexure in the Industrial Diroute 
between the employers in relation to the management of 
Federal Bank Ltd . and their workman , which was recrived 
by the Central Government on 21- 10 - 1999. 

(No. L -12011 /35 / 96 IR (B -1) 

G . ROY, Desk Officer 
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of change stipulated u / s 9A of tho J. D . Act. The 
petitioner prays to pass an Award directing the res 
pondent to adequately compensate the employees 
of Thirumangalam Branch besides restoring the 
working hours prevailed prior to 4 - 12 - 95 . 


3. The main avements found in the counter statement of 
the respondent are as follows : 


ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL , TAMIL NADU 

Thursday, the 29th day of July , 1999 
PRESENT : 
THIRU S. ASHOK KUMAR , M .Sc. B.L . 

Industrial Tribunal 
INDUSTRIAL DISPUTE NO . 34 OF 1998 
(In the matter of the disputo for adjudication under section 
10( 1 )( d ) of the Industrial Disputes Act, 1947 between the 
workmen and the management of Federal Bank Ltd . Alwaye ) 
BETWEEN 


The workmen represented by 
The Vice President, Federal Bank Employees Union , 
Central Office, P . B . No. 10 , Alwaye -683 101. 

AND 


The Chairman , 
The Federal Bank Limited , Head Office , 
ALWAYE -683 101. 


REFERENCE : 
Ordor No. L - 12011/ 35 / 96 - IR ( B -I) đated 3 -2 - 98 Ministry 

of Labour, New Delhi, Govt . of India . 


Originally , the Thirumangalam Branch working hours was 

from 8 . 30 a . m . to 3 .30 p . m . on Weck days with a 
rocess of half an hour for lunch and on Saturdays 
from 8 . 30 2 . m . 1o 12 . 30 p .m . It was originally a 
residential centre . The area has subsequently be 
come a commercial area and a number of establish 
ments came into existence . The timings were not 
quite suitable for the customers as many shops and 
establishments open their shops /office at 9 . 30 2 . 0 . 
The business transacted during 8 .30 a .m . and 9 . 30 
a . m . WAS quite meagre . Therefore, in order to cater 
to the needs of the commercial clients and residen 
tial clients also to improve the business transactions 
and utilise the manpower effectively , it was decided 
to change the working hours as 9 . 30 a . m . to 4 .30 
p .m . with usual half an hour break on all working 
days other than Saturdays and from 9 .30 a . m . to 
1.30 p . m . on Saturdays . The duration of the work 
ing hours of the branch was not incroaged . Tbo 
service condition of the cmployees of the branch is 
not in any way changed . They worked for 6 - 1 / 2 
hours on week days and four hours on Saturdays 
prior to 5 - 12 - 95, and continued to work for same 
number of hours after 5 - 12-95. Therefore , thcre is 
no change in the service conditions of the employees 
of the branch as envisaged u / s 9A of the I. D . Act . 
The employees of the gald branch are not in any 
way affected . Since the duration of their working 
hours has not been altered , the petitioner / workmen 
cannot take the plea that the respondent bank un 
ilaterally changed in the timings without a notice u / s 
9A of the I. D . Act. The list enumerated in the 
IV Schedule will not be applicable as Section 9A 
of the I. D . Act relates only to change the service 
conditions of the employee . In the Bipartite Settle 
ment dated 17 - 9 - 1984 (the Indian Banks Association 
and AIBEA and ACBE ) clause XI reads as follows : 


This dispute coming on for final hcaring on Thursday, the 
24th day of June, 1999 , upon perusing the reference , claim 
and counter statements and all other material papers on 
record and upon hearing the arguments of Thiru V . S . 
Ekambaram , authorised representative for the workmen and 
of Tvl. R . Sreekrishnan , and S . Krishnamoorthy, advocates 
appearing for the management and this dispute having stood 
over till this day for consideration , this Tribunal made the 
following 


AWARD 


This reference has been made for adjudication of the 
following issue ; 


" Whether the action of tho managoment of the Federal 

Bank Limited , Alwaye in changing the working hours 
of their Thirumangalani branch from 8 . 30 a . m , to 
3 . 30 p . m . to 9 . 30 a .m . to 4 . 30 p .m . with effect from 
4 - 12 - 95 without complying with Section 9A of I. D . 
Act is justified or not ?" 


The Banks will be at liberty to fix at their discretion 

the actual timings of work , provided the maximum 
number of hours of work applicable are being 
observed . It is agreed that any change made by 
the Bank in the actual timings of work of any 
workman for stagecring purposes as also any 
change in the Heckly holidays of any workman 
consequent upon a change made by the Bank in 
the weekly holidays of a branch office will not 
require a notice of change under section 9 - A of 
the Industrial Disputes Act, 1947 ." 


2. The main averments found in the claim statement of the 
petitioner are as follows : 


Clause 22 (b ) of Memorandum of Settlement dated 10 -4 - 1989 
between Indian Banks Association and AIBFA and NCBE 
reads as follows : 


" The Unions agree that any change in the business hours 

is Management s prerogative" . 


The respondent bank changed the working hours of 

Thirumangalam Branch , Chennai- 40 from 8 . 30 AM . 
to 3 . 30 P . M . to 9. 30 A . M , to 4.30 P . M . on working 
days and on Saturday s 8 . 30 a .m . to 12 . 30 p . m . 
changed as 9 . 30 a . m . to 1 . 30 p . m . in violation of 
Section 9A of the I. D . Act. Such change was effec 
ted w . e .f . 4 - 12 - 1995 . The award staff attached to 
the said bank as well as the Union objected to such 
a change of timings . The respondent failed to con 
sider the said representation and therefore the Union 
raised the Industrial Disputo before the Labour Com 
missioner, Chennai The Conciliation ended in 
failuse . The 4th Schedule of the ID . Act 1947 
enumerates the list of conditions of service for 
change of which notice is to be given , The change 
in service condition contemplated leffected does not 
come under any of the oxceptions specified in Clan 
ses ( a ) and (h ) of the Proviso of the Sec 9A of the 
ID . Art. The unilateral change brought about in 
the working hours has taken away the right arit . 
onnortunity to the workmen to consider the effect of 
the change and also to present the roint of view 
about the charon . The respondent inserted that deter . 
mining the timing of a branch is one of the 
management s function , and does not require notice 


Therefore the petitioners have no right to raise the present 
dispute as it has been already agreed under the Bipartitie 
Settlement dated 17 - 9 - 84 and 10 - 4 - 1989 . The dispute raised 
in the petition is frivolous ard vexatious. Further. heforo 
effecting the change in the working hours , notice was exhibited 
in the Notice Roard of the branch , and hand hills were printed 
and distributed among the public . The petitioner s claim for 
adequate comrensation for making the chargem in working 
hours from 1 - 1 ? - 109 is loveless Arnt uniustifiant The petitinn 
ers are not entitled to any compensation as there is no increaso 
in the working hours of ho hratch . To the circumstan - es the 
dispute raised by the prtitioner is without any hagis , frivol 
ous and vexatinus and liable to be d smissed . The respondent 
prays to dismiss the petition . 


[TV II- - # 3 ( ii )] TRT 1 Tota : Ha T 13, 1999/fifa 22 ,1921 
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4 , No witness was examed And on behalf of the both in due course the area has become a commercial area where 
sides . Ex. W1 to W5 was marked on behalf of the petitioner the shops and çstablishments opeu rornguly at 9 .30 a . m , or 
and Ex , M1 to M15 was darked on behalf of the responden ! 10 a .m . A perusal of Ex, M2 deuils of number of vouchers 
by consent. 

that were transacted for one liour from 8 . 30 am . 10 9 . 30 a . m . 
5 . The Point for consideriliun is : Wlicther the action of 

would show that the tuin out of wok was very neagre auiing 
in 

8 . 30 un 
tho management of the liedeial Ban ). I imited , Always 

to 9 . 30 a .m . There is no ulterior motive on the 
chang.ng thc working hours of their i lurumangalilin bianch 

part of he respondent i chwge thu tim ngs . But tue nen 100 
from 8 . 30 4 . m , 3 .30 p .m , tu ju a .m . 4 . 30 p .in . with oilcct 

cu change the timings has beon to promote more business and 
from 4 -12-95 without comp. ying with Section YA oi the 1. D . 

for the convenicnce of the public / customers. The number of 

working hours and recess linic OL nalf an hour iemus the 
Act is justified Or not ? " 

suine th41 is six and half hours as working hours and half an 
6 . The Point : The working hours of tic Thirumangalim 

hour as recess hour. When there is no incrçasen the work . 
branca privr14- 12 - 95 a week days was froni 8 . 30 am . to ing hours, Do prejudice or hardship will be ciiused to the 
3 .30 p .nl, and on Saturdays irom 0 . 00 2 .11 . 10 14 . 30 p . m . 

staff by opening the bank one hour later i. e 9 . 30 am . instcud 
On 11 - 7 -95 , uno Scuor Many- r of the Said brunch iclu 1 of 8 . 30 a . m . The petitioner has not made out any valid reson 
Siatt Meeting wherein as per Ex, M3 Minutes it was decided 

to show that the staff will suiter or any hardshp wil be 
to change the timings of the branch from the present timings 

caused to the staff by change of such t mings . Ex. M14 is a 
alter gelung necessary permission from me niquer authorities . Memorandum of Settlenient dated 17- 9 . 193.1 between the 
On 6 - 11-95 eleven employees of the said brauch scnt Ex. M4 Indian Banks Association and the workmen represented by the 
letter to be Chairman of the re pondent bank requesting to All India Bank Employees Association and National Confo 
retain the then working hours of the branch . On 20 9 - 95 the deration of Bank Employees. Under clause XI of the said 
Senior Manager held another meeting with the Staff members Şettlement, it to mentioned as follows : 
and according to the Minutes, Ex. MS the Sr . Manager told 
the staff that the formal apprcval from the Pianning dept. 

" The banks will be at liberiy to fix at their d scrction the 
Head Office has been receivd for the proposed change of 

actual timings or work , provid d the maximum num 
timings of thưir branch from 1,30 2 ,0 , to 4 . 30 p .m . On Weck 

ber of hours of work applicab e are being obscrved . 
days and 9 . 30 a .m . to 1. 30 p .m . . On Saturadys and the 

It is agreed that any change made by the b . nk in the 
change the timings is impleincnted from the month of Octu 

actual timings of work of any workman for stareer 
ber , 1995. On 21- 9 - 1995, the Senior Manager of the Thiru 

ing purposes as also any change in the weckly holiday 
mangalam Brunch sent Ex. M6 letter to the Chaiman of tho 

of any workman consequent upon a change made 
respondent branch where he specifica - iy mentioned that a 

by the bank in ihe weekly holiday or a branch office 
very few people comc to the bank during 8 . 30 a .m . to 10 .00 

will not require a notice of change under Sec . 94 
a . m . and the proposed change will definitely bring in more 

of the Industriul Disputes Act, 1947 . Sufficient ad 
business and will be advantage to the bank and the change in 

vance intimation of such change in actual timing of 
timings is more convenient to the staff in general, except for 

work will, however, he given to the workman con 
two or three who had specially requested and brought trans 

cerned ." 
fer to the branch on por onally reasons , On 27 - 10 - 95 the 
Planning depi . sent Ex. M7 letter to the branch permitting 

In the above said Settlement, the respondent is one of the 
chango of timings after giving due notice to the Staff mem 

Banks and the union has heel represented by its National 
bers and clients . On 29-11- 55 , the Senior Manager had ano 

Confederation of Bank Employees, On 10 - 4 -89, another Settle 
ther meeting with thę Members of the Staff and intimated the 

nicht s 1811) of the !. n Act has bror cntered into hetween 
change of timings w .e .f. 4 - 12 - 95 , and the Minutes of the said 

the Managements of 54 A Class Banks ( respondent being one 
meeting is Ex , M8. On 17 - 11 -95 the respondent bank Mana . 

among thrm ) and their workinon represented by the A l Ind a 
ger published a notice Ex. M9 in its premises. The branch 

Bank Emrloyees Association and the National Confideration 
also i sued Pamphlets Ex . 111C intimating the public about 

of Bank Emplovces. In the alreuve said Er M13 Settlement, 
the change of business hours and working hours, A Notifica 

under Clausc 22 "Generol provision " Clausc 22 ( b ) reads as 
tion Ex. M11 was also published through Indian Express re 

follows : 
garding the change of timinas of the branch . On 20 - 11- 95 the 

" The Union agreed that any change in the business hours 
petitioner union raised a dispute by sending Ex, W2 letter to 

is managements prerogative " . 
the Regional Labour Commissioner (Central) at Mudras pro 
testing against the change of timings . A reply sent from the 

The respondent bank is Item No. 21 in the list of banks 
respondent to the A st. Commissioner of Labour is Ex . M1. The which are bound by the Settlement. 
rejoinder submitted by the petitioner to the counter of the reg . 
pondent is Ex, W3. The petitioner union sent another letter 

9 . A perusa! of the recordis would show that there is no in 
dated 5 - 8 - 86 Ex. W4 to til sst. Commissioner of Labour 

crcase in the working hours of the respondent bank s, Thiry 
(Central). The Conciliation Failure report is Ex. W5. mangalam branch by changing the timings and in any way it 
7 . The contention of the petitioner is that tho change of 

afects the staff and such a change does not require a notice 
timings of the working hours of the huvik is a change in the 

11 / s . 9A of the I. D . Act. Ini Division Bench Judgement 
condition of service of the Staff and therefore a change effect 

hy the Hon ble High Court at Bombay reported in 1997 ( 2 ) 
cd withnut a notice u /s9A of the I, Act la invalid , Accord 

IIN page 434 between Transport and Dock Workers Union , 
ing to the petitioners the charge of timings is change of con . 

Bombay and Ant. And Chow gule Steamships Ltd . & Anr . 
ditions of service mentioned ag Itcm 4 in the IV Schedule of has been held as follows : 
the J. D . Act, according to which a notice ule 9A of the 

" The Parliamcnt has used two different expressions viz . 
ID . Act is mandatory . The contention of the respondent 

" hours of work " and " period of work " . Hours of 
management is that the chance the tinings of the working 

work means total hours for which the workmon is 
hours of the branch is not a chance in the condition of the 

required to work . Periods of work means the 
sery ce of the workmen and in the Memorandum of Settlement . 

poriods including the hours of work and inlerval 
the employees union have categorically admitted that 110 

for rest . Period cf work , in fact, is the period 
nntire ule 9A of the In Act is necessary to effect the change 

during which the workman is required to remain 
of timings and the working hours . 

present on the premises wheie as hours of work 
8 . Prior to 4 - 12 -95 the working hours on all werk days 

micans the period for wliich the worknian is rcqu r 
was from 8 . 30 a .m . to 3 . 30 p .m , and on Saturdays 8. 30 a. m . 

od to work . The two expressions are neither inter 
to 12 30 p . After about thre : or four meetings on 11- 7- 95 , 

changeable nor is it possible to say that " hours 
20 - 9 - 95 and 29-11- 95 in the d scussion hetween the staff men 

of work " is wide enough to include period of work . 
bers and the Scniat Branch Manager the change in timings 

On the contrary , the reverse is true . Obviously , 
of the working hours has lucen effect-dw .e . f 5 -12 - 95. The 

period of work in a wider cypression It is wider 
stall members were weil 4ware of such a change of timidigs 

and longer than the hours of work because it nc u 
and in frct have sent Ex M4 letter data 6 -9 -05 obiecting such 

des not only the hours of work but also intervals 
a change. But th : Hend Office hno considered the business 

for test. It is clear from the above discussion that 
transnctiong during 8 . 30 2.7 , and 930 am , which was very 

hours of work referred to in item ( 4 ) of the Fourth 
meagre 89 seen from the Annexure Ex M2 and has dec ded to 

Schedule to the Industrial Disrutos Act does not 
chance he timings . Ecarlier when thr bank was started the 

mean periods of work . It is also clear from tho 
arca where the bank functious was only a residential area and 

expression the rest interval9" added to the hours of 
work in the sald ſtem itself , that in fact , it is the 
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Ex , M12 7 - 10 -97 Invitation letter regarding shifting of 

Branch promises ( Original). 
Es. M13 27- 1 - 99 Letter from Indian Bank s Assn . to Dy, 

General Manager ( P & HRD ) Dept . ( copy ) . 
Ex . M14 17- 9 - 84 Memorandum of Settlement belween 

Indian Bank s Asen , & All India Bank Employees 
Assn . & the National Confederation of Bank emp 

loyees ( copy ) . 
Ex. M15 10 - 4 - 89 : Memorandum of Settlement between 

Indian Bank s Assn . and A . I. B . E . A . and N . C . B . E . 
(Copy ) . 


Te front, 22 31# g T , 1999 
1 . T . 3298. - suttore faata afufata, 
1947 ( 1947 oft 14 ) HY ETT 17 T U 
में , फेन्द्रीय सरकार क्षेत्रीय ग्रामीण बैंक के प्रबन्यतन के 
संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनबंध में 
निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण , जबलपुर के पंचपट को प्रकाशित करती है, 
577 Friit TETTY 21- 10- 1999 7 SICT KATTI 


[fi . 18 - 12012/ 113/93- 976 1977 ( 41 -11 ) ( at-1)] 

जी . रॉय, डेस्क अधिकारी 


actual hours of work and actual rest intervals thai 
are recerred to in iem ( 1 ) . If any change is pro 
posed lo be made in the hours of work or the rest 
intervals such a c ! a113e would fall under item ( 4 ) 
and S . 9A wouid be attracted . But if no change is 
made herein , ic , the bows of work of the rest inter 
vais , od wbal is changed is the period of woch , 
such change would not fall under item ( 4 ) of the 
Fourth Scncdule and S . YA would not be attricica 
for that purpose . No notice of 21 days contemp 

lated by S . 9A would be requircd in such a case . 
In view of ihe abovc, in our opinion , the learned Single 

Judge was right in huiding that wilat Wals changed 
in the instant case was the period of work or the 
shift i.mugs and not the hours of work and beace , 
the cirango did not fall under item ( 4 ) of the 
Fouriu Schedulo and that being so S . JA was not 

attracted " . 
Funher, the workmen union itsoif agreed that the change 
of timings is the prerogative of management and no notice 
us 9A of the I. D . Act is necessary . When the res 
ponde:it bank has effected change of timings after three 
meetings with ts Staff members with a view to improve its 
business ard f. r live col. venience of tho public it is silly on 
the part of the few employees to raise a dispute and drag lie 
sanic all the way upto th s Tribunal. In fuct to prejudice 
or hardship wi uld be caused to the employees by the change 
of tinungs . I ve emplo dcs have unnecessarily diagged the 
respor:dent m : negement to the Couciliation Officer and at 
least to this Tribunal. 

In the result , the claim of the petitioner is dismissed . 
Award passed . No costs. 
Dated , this the 20th day of July , 1999 

S . ASHOK KUMAR , Industrial Tribunal 

WITNESSES EXAMINED 
For oth sids : Nore. 
For Petitione: / workmun . 

DOCUMENTS 
Ex. Wi 17 - 11- 95 : Notice regarding intimation of 

chance of hours ( xerox ) . 
Ex, W2 : 0 -11-95 : Union s lette ; raising dispute about 

change in Service condition , (xerox ) 
Ex. W3 16 - 1 -96 : Rejoinder to the countor (xerox ) . 
Ex . W4 5- 8 - 96 : Lettor to Asst. Labour Commissioner 

(Central) (XC70X ) . 
Ex, W5 6 -9 96 : Failure of Conciliation report (xerox ) 
Fer Respord . nl /Management 
Ex. MI 29 - 12 -95 : Management s letter to the Asst . 

Labour Commissioner (copy ). 
Ex, M2 : Data regarding business transacted from 

8 30 am to 9 . Am . and 9 a .in . to 9 . 30 a . m . 

( 7 -6 -95 to 6 - 7 -95 ) . 
Ex . M3 11-7 - 95 : Minutes of Staff meeting , 
Ex, M4 6 -9 -95 : Representation of Staff members to the 

respondent. 
Ex. M5 20 -9 .95 : Minutes of Staff Meeting ( copy ) . 
Ex. M621- 9. 95 : Leter of Senior Manager to the Chair 

man of the Federal Bank ( copy ) . 
Ex. M7 27 - 10 - 95 : Petitioner to change of timing ( copy) 
Ex , M8 29 -11-95 : Minutes of Staff Meeting ( copy). 
Ex. M9 17- 11 -95 : Notice regarding Change of Timing" 


New Delhi, the 22nd October, 1999 
S . O . 3298,-- In pursuance of Section 1.7 of the 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the Cen 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Jabalpur as 
shown in the Annexure in the Industrial Dispuie bet 
ween the employers in relation to the management of 
Kshetriya Gramin Bank and their workman , which 
was received by the Central Government on 21st Octo 
ber , 1999 , 


[No. L - 12012111393-IR ( B -II) ( B - I) ] 

G . ROY , Desk Officer 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL -CUM -LABOUR COURT, 

JABALPUR 
Presiding Officer, Shri D . N . Dixit. 

Case No . CGIT |LC|R | 136193 
General Secretary , 
Kshetriya Gramin Bank , 
Hoshangabad Workers Association . Applicant. 

Versus 
Chairman , 
Kshetriya Gramin Bank , 
HO Mangalwara, 
Hoshangabad . 

. . Non - applicant. 

AWARD 
Delivered on this 13th day of September, 1999 


Ex . M10 17-- 11 - 95 : Pamphlet circulated among public 

regarding change of timing (Original Newspaper). 
Ex. M -11 2 - 12 -95 Notification given in Indian Express 

regarding change of timings (Original Newspaper ) 


1 . The Government of India , Ministry of Labour 
vide order No . L -12012 113193 - IR . B - II dated 19th 


(HTTI- T 3 ( ü ) ] 
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Shri Devendra Kumar Khare , At that time his co -wor 
ker Shri Satyendra Kumar Jain was present. This 
witness has been cross - exanined by the workman . 
There is nothing on record to suggest that this witness 


19 July, 1993 has referred the following dispute for 
adjudication by this tribunal : 
" Whether the action of the management of Kshe 

triya Gramin Bank , Hoshangabad in impos 
ing the punishment of withholding 3 incre 
ments on cumulative basis on Shri Mond . 
Rafi Khan is legal and justified ? If not what 
relief the workman is entitled to ? ” 


heport nied these arecorded the workma 


2 . The case of the workman Shri Mohd . Rafi Khan 
is that he was osted as a clerk - cum -cashier in the 
Uchera Jamunia Brauch of the Bank in the year 1991 . 
A charge sheet was issued to him on 6th August, 
1991 alleging that the workman has beaten the Branch 
Manager and inside the Bank Building had thrown a 


6 . The management witness Shri V . K . Alushal has 
conducted the DE against the workman . He has sta 
ted that he has recorded the proceedings of the en 
quiry and these are Exhibit - M - I to Exhibit- M . V . His 
report is Exhibit M - VI. The proceedings Exhibit 
M - II states that the workman tas admitted that he 
has used abusive language to the Manager and hurled 
a shoe . The proceedings states that the workman has 
admitted his charge . Ex, M , V . states that on admis 
sion of the workman , charge No . 1 is proved against 


the workmanorkman , charge N states that on admiss 


7 . The management has proved that on 27- 11-93, in 
the Departmental Enquiry , in the presence of his co 
worker the workman has accepted charge No. 1. Thus 
the enquiry against the workman was dropped and the 
DE officer submitted his report. The workman could 
not prove in this court that his admission was under 
pressure and not voluntary . This burden was on the 
workman . 


the staff of the Bank are present. The workman denied 
this charge and departmental enquiry was held . In the 
enquiry , the workman participated and the Enquiry 
Olacer found the charge against the workman proved . 
The workman has been punished and his 3 incremenis 
on cumulative basis has been withheld . According to 
workman , the procedure adopted by the DE officer 
in this Enquiry proceedings is irregular and illegal. 
The punishment also is excessive and unproportionate 
to the misconduct. The case of the management is 
that on 25th February , 1991, the workman has beaten 
the Branch Manager and had thrown a shoo on him 
when Bank was functioning and customers and staff 
were present. The workman was issued a charge sheet 
and he denied. A departmental enquiry was held and 
the Enquiry Officer found the workman guilty. The 
workman has been given punishment of withholding 
of 3 increments on cumulative basis . According to 
management, every opportunity was given to the 
workman to defend himself. The workman has acti 
vely participated in the DE proceedings . The man 
agement justified the punishment given to the work 
man which is proportion to misconduct Management 
wants that the award be given in their favour . 


3 . This court vide order dated 8 -10 -97 has held 
that the DE conducted against the workman is viciated . 


4 . The management has examined Shri Devendra 
Kumar Khare to prove the charge that on 25 - 2 - 91 , 
the workman has assaulted him and thrown a shoe 
on him in the Bank premises . This witness was the 
Bank Manager of Uchera Jamunia Branch on that 
date . This witness has been cross - examined on his 
affidavit. In his cross examination the witness had 
affirmed to his statement. There is nothing on record 
to disbelieve this witness. He has made report to the 
management at the carliest opportunity . Through out, 
this witness has stated that the workman without any 
provocation has assulted him and thrown a shoc to 
humiliate him . The management witnessed Shri Jugal 
Kishore as stated in his affidavit that on 25 - 2 -91, the 
workman has assaulted Shiri Khare . Further this wit 
ness has stated that the workman hurled a shoe at Shri 
Khare which Shri Khare shielded in his hand . In cross 
examination , there is nothing on record that this wit . 
ness has not seen the incident, I believe this witness . 


8 . In the court, Shri Khare has stated in clear terms 
that the workman assaulted him and further hurled a 
shoe at him . This is proved by the statement of Shri 
Jugal Kishore Rai. Thus the management has proved 
Charge No. 1 in court, Charge No . 1 that the work 
man assaulted Branch Manager Shri Devendra Kumar 
Khare and hurled a shoe at him . 

9 . The workman has assaulted a superior officer in 
the Bank premises. Thus he is guilty of misconduct . 
The punishment awarded to him is stoppage of 3 in 
crements on cumulative basis . The punishment is pro 
portionate to the misconduct, 

10 . The workman is not entitled to any relief. The 
action of the management are proper and valid . The 
award is given in favour of the management. Parties 
to bear their own coșt. 

11. Copies of the award be sent to the Ministry of 
Labour, Government of India as per rules. 

D . N . DIXIT, Presiding Officer 
FT facut , 25 TUE, 1999 
PT . AT . 3299 : tulfia fèrarna ATA ; 
1947 ( 1947 T 14 ) # 7 ART 17 * UT # 
केन्द्रीय सरकार स्टेट बैंक प्रांफ सौराष्ट्र, के प्रबंधतंत्र के 
संबद्ध नियोजकों और उनके फर्मकारों के बीच , अनुबंध में 
निर्दिष्ट औधोगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण , राजकोट के पंचपट को प्रकाशित करती है , जो 
Heto te of 21- 10 - 1999 47 710 FT T 1 - 


5 . The management witness Shri Santosh Kumar 
Jain has stated that in the DE on 27 -11- 91 , the work 
man has pleaded guilty to the charge of assault on 


# . 16 - 12012/ 207/ 97-916 r ( - 1) ] 

जी राय , उस्क अधिकारी 
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New Delhi, tho 25th October , 1999 
S .O . 3299 . - In pursuance of Section 17 of the 
Industrial Dispute Act , 1947 ( 14 of 1947 ) , the Cen 
tral Government hereby publishes the award of the 
Industrial Tribunal, Rajkot as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of State Bank of Saurash 
tra and their workman , which was received by the 
Central Government on 21- 10 - 1999 . 

[No. L - 12012207|97 -IR ( B - I) ] 

G . ROY, Desk Officer 

ANNEXURE 
BEFORE SHRI Y . P . BHATT, INDUSTRIAL 

TRIBUNAL ( C ) , RAJKOT 

Reference ( IT - C ) No. 24198 
Adjudication between 
The State Bank of Saurashtra , 
Wankaner Branch , 
Wankaner (Distt . Rajkot ) 

. . First party 
AND 
The workman , 
Shri Balashanker P . Madhvi, 
Luhar Temple Street, 
Wankaner ( Distt. Rajkot) . .. Second party 

AWARD 
The industrial dispute between the aforesaid parties 
was referred by the Government of India Ministry of 
Labour, New Delhi vide its order No . L - 12012207 ) 
97- IR ( B - 1) dt. 29 - 4 - 98 to this Tribunal for adjudi 
cation . The dispute related to following demand : 


78 facent, 29 , 1999 
का०मा० 3300:--- कर्मचारी भविष्य निधि और प्रकीर्ण 
3404 afufTTA , 1952 ( 1952 Fit 19 ) FETTET 5-9 
at JTETT ( 1 ) ETT A TETAT FT FTTTTTT 
gg , Brett HCAR , 77 79T HE , HTS AR DH ( 1972 ) 

1 Fauffa MTI FR , TA . # fathi FACT TT 29 
अक्टूबर , 1999 से पांच वर्ष के लिए अथवा अगले प्रादेश 
होने तक केन्द्रीय भविष्य निधि आयुक्त नियुक्त करती है । 

[ . g 12026 5 99 - TF , H . - I] 

HAT . TFT, 39 fa 
New Delhi, the 29th Octobr, 1999 
S. O . 3300 , - In cxcrcise of the powers conferred 
by Sub -section ( 1 ) of Section 5 - D of the Employee s 
Provident Funds & Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ) , the Cenral Government hereby 
appoints Sh . Ajai Singh , IRS, ( 1872 ) as the Central 
Provident Fund Commissioner vice late Sh . R , S . 
Kaushik for a period of five years with effect from 
29t October, 1999 or until furiber orders. 

[No. A - 12026 / 5 / 99 - SS . I] 
J. P . SHUKLA , Dy. Sccy. 


" Whether the action of the Branch Manager, Stato 

Bank of Saurashtra Wankaner, Distt . Rajkot 
in terminating the services of Shri Bala 
shanker P . Madhvi, Wankaner is proper, le 
gal and justified ? If not, to what relief 
and benefits the concerned workman is 

entitled ? ” 
The workman had filed his statement of claim at 
Ex. 2 but thereafter no appearance was made by him 
.nor the first party Bank had appeared . During the 
inean time the workman concerned stated vide his 
letter dtd , 21 - 7- 98 that he wanis to withdraw this 
case and tlat he does not want to proceed with the 
matter and requested to dismiss this case , A notice 
was thercafter issued to the workman and his advo 
cate . The workman appeared and stated that he 
would consult his advocate regarding the application 
dtd , 21- 7 - 98 , but thereafter nothing happened . It 
appears that the workman is not interested in this 
case , perliaps he might have got assurance that he 
would be taken on work if he withdraws this case , 
I, accordingly , dismiss this case for want of prosecu 
tion . Order accordingly with po orders as to costs . 


T Forît, 29 Janar, 1999 
# 1 . 9T . 3301: - - Tit T54 ar h 
1948 ( 1948 71 34 ) T TT 4 TTT FA FTTY 
का प्रयोग करते हुए , केन्द्रीय सरकार एसद्वारा भारत के 
275199 , WATOTT , HT - II, 15 - 3 (ii ) À fais 
8 T, 1995 i alfaTaT HTT1 HAR ET STH HATTI 
qil TTTT . 509 ( 1 . ) fariki 8 T, 1995 
में निम्नलिखित संशोधन करती है :-- - 

उक्त अधिसूचना में इस " इस प्रयोजनार्थ केन्द्रीय 
सरकार द्वारा धारा 4 के खंड ( क ) के अन्तर्गत केन्द्रीय 
सरकार द्वारा नियुक्त शोषक के तहन "केन्द्रीय श्रम 
मंत्री " शब्दों के स्थान पर " श्रम राज्य मंत्रो " शब्दों को 
प्रतिस्थापित किया जायेगा । 

(s . 4 . 16012/ 2/ 95-15 . T -I] 

जे . पो . शुक्ला, उप सचिव 
New Delhi, thc 29th October , 1999 
S .O . 3301. - - In exercise of the powers conferred 
by Section - 4 of the Employees State Insurance Act, 
1948 ( 34 of 1948 ) , the Central Government hereby 
makes the following amendment in the notification 
of the Govt. of India in the Ministry of Labour No. 
509 ( E ) , dated the 8th June , 1995 published in the 
Gazeite of India , Extraordinary , Part II, Section -3 ( ii ) 
dated thc 8h June, 1995 ; 

In the said notification under the heading Appoin 
ted by the Central Governnent under clause ( a ) of 
Section 4 for the words " Union Labour Minister" 
the words "Minister of State for Labour” shall be 
substitued , 

INJ. U - 16012 / 2 / 95 -SS . I] 
J. P . SHUKLA , Dy. Secy . 


Rajkot , 
Dt: 4 -10- 1999 

Y . P . BHATT, Industrial Tribunal (Central) 


माग II 


3 (ii )] 


भारत का राजपत्र : नवम्बर 13, 1999/ कार्तिक 22,1921 


7229 


- - - -- - 


- 


- - 


- - 


नई दिल्ली, 29 अक्तूबर , 1999 


New Delhi, the 29th October, 1999 


का . पा . 3302: - -कर्मचारी भविष्य निधि एवं प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19) की धारा 5क 
की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए , केन्द्रीय सरकार एतद्वारा दिनांक 10 अप्रैल 1997 
को भारत के राजपत्र , असाधारण , भाग- II , खंड- 3, उपखंड 
(ii ) में प्रकाशित श्रम मंत्रालय भारत सरकार के का . प्रा . 
321 ( अ ) दिनांक 9 अप्रैल , 1997 की अधिसूचना में 
निम्नलिखित संशोधन करती है : 

उक्त अधिसूचना में " अध्यक्ष " शीर्षक के अन्तर्गत 
" श्रम मंती शब्दों के स्थान पर " श्रम राज्य मंत्री " शब्द 
प्रतिस्थापित किए जाएंगे । 


S . O . 3302. --- In cxercise cf the powers conferred 
by sub - sction ( 1 ) of Section 5 - A of the Employees 
Provident Funds and Miscellaneous Provisions Act, 
1952 ( 19 of 1952) the Central Government hereby 
makes the following amendment in the Notification 
of the Government of India in the Ministry of Labour 
S. (0 . 321 ( E ) dated the 9th April , 1997 published 
in Part II Section 3 sub -section (ii) of the Gazette 
of India Extraordinary dated 10th April , 1997 : 

In the said notification under the heading " Chair 
man " for the words " Minister for Labour " the words 
" Minister of State for Labour " shall be substituted . 

No. V - 20012| 1| 97- SS. II] 
J. P . SHUKLA , Dy, Secy. 


[ सं . वी - 200 12/ 1/ 97 - एस . एस . - II] 

जे . पी , शुक्ला उप सचिव 


-- - - 


- - -- 
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